URGENT

No. 14/1/2017-Estt.V / 26b]|
Central Water Commission
Establishment V Section
%k % %k % %k k%

R. No. 329(S), Sewa Bhawan

R. K. Puram, New Delhi — 66.

Dt 2.6 12,7017

To
Chief Engineers,
All Field Offices,
Central Water Commission.

Sub.  Review of Mechanism to ensure probity among Govt. Servants under FR 56(j)

Sir,

| am directed to say that periodic review of performance of Government Servants
with a view to ascertain whether the Government servant should be retained in service or
retired from service in the public interest. Provisions in this regard are contained in FR 56(j),
FR 56 (1) and Rule 48 (1) (b) of CCS (Pension) Rules, 1972.

For the above review certain infermation in respect of all Group ‘B’ Officers/Officials
(AD-lIs/SDEs) are required to be collected and placed before the screening committee to
take a considered view in this regard.

A copy of prescribed proforma for above purpose is enclosed. It is requested that
separate report in the prescribed proforma for each of the group ‘B’ Officers/officials (AD-
lIs/SDEs) including Superintendent Engineers under you may be compiled and the same
may kindly be sent to this Office by 8" January, 2018.

\

This may be given “TOP PRIORITY”

Encl. : As above. ‘ W .
L'\///’V//')

( R.N Bharti)
UNDER SECRETARY
BPL : 01129583327

\\/K’coSMD Dte. CWC, with request to upload the letter on CWC website.
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7. ' Government of india ~
) Ministry of Personnel, Public Grisvances and Pensions
Department of Personne! and Training

North Block, New Defhi-110 001
Dated :21* March, 2014

Office Memorandum

Subjsct : Strengthaning of administration — Petiodical review under FR 56 / Rule 48 of
CC8{Pension} Rules

Instructions exist un the need fof periodical review of performance of Government
¢ servants with a view to ascertain whether the Government servant should be retained in

service or retired from service in the public interest. Provisions in this regard are contained
in FR 88 (), FR 56 {I) and Rule 48 (1) (b) of CCS{Pension) Rules, 1972. j

2. As per these instructions the cases of Government servant covered by FR BB(j), 56(})
or Rule 48(1) (b) of CCS (Pension) Rules, 1972 should be reviewsd six monthe before he /
she attains the age of 50/55 years, in cases covered by FR 56(j) and on completion of 30

~years of qualifying service under FR 56(l) / Rule 48 of CCS{Pension) Rules, 1872 as perthe -
fol!owingfiﬁme table:- i e ‘ ,

B Quarter in which review is to be made Cases of employees who will be
No. attaining the age of 50/55 years or
will be complsting 30 years of
service or 30 years of service
qualifying for pension, as the case
’ _ may be, inthe quarter. ‘
1. January to March July to September of the same
| year _
2. April to June | October to December of the same
: year s .
3. July to} September | January to March of the nexi year ;
14 - |.October to December April to June of the nextyear
3. The procedure as prescribed from time 1o time has been consolidated and enclosed
as Appendix tc; this O.M. ‘ :
4. All Ministries / Departments are requested io follow these instructions ahd
peﬁodical!y review the cases of Govt servants as reguired under FR S6()/FR56(1)/Rule
48(1)(b) of CCS (Pension) Rules, 1072. '
v &w
{B.Bandyopadhyay)

Under Secretary to the Government of india
TelN0.23040341

To

All Ministries / Departments Government of Indie as per standard list.

[y

_ DoPT 0.M.N0.25013/1/2013-Estt (A} dated  March, 2014




MHA, DPAR - -
O.MNo.33/13/61-Estt
{”A da 2361969,
_ MHB, DpaRy L

O.M.N0.33/11/69-Estt
(A) dated 23.10.1970 -

MHA, DPAR
0.M.K0.25013/5/76-
Estt (A) dated
11101976

MHA,DPAR .
O.M.No.25013/13/77- .
ESte(4) cated %

DOPT

| OMN.25013/38/85-
Estt (4) dated 79
March, 1986,

DoPT
O:M.N0.25013/15/86-
Estt (A) dated 27%
June, 1986,

DoPT 0.M.N0.25013/1/2013-Estt (A) dated

Subject : Periodical review under FR '54 (i)

3

@.

The appropriate authority has the -absolute right to retire, if itis
necessary 1o do so in public interest, a Government servant under FR
96(), FR 56(1) or Rule 48 (1) (b) of CCS (Pension) Rules, 1972 as the
case may be. The guidelines in this regard have been issued from time
to time under the marginally noted office Memoranda which are
available in this Ministry’s website:wyw.persmin.nic.in The procedure

- has been summarized below:- e T e T A il

APPENDIX

Peeh i

TER56

Pension Rule
48(1)(b)of
CCS (Pension)
Rules, -

1972

“T‘Other cases;

FR E8 (j)
Group ‘A & B’ officers:

who entered servics before
35 ears of age and have
attained 50 years of age

Attained 55 years of age
FR56()

A Govi. Servant in

Group 'C' post wha is not
governed by any Pension
Rules, can also be retired
after he has completed
%O. years service, :

All Government

- | 30 years of

servants covered |
by CCS (Pension)
R
1972 who have * |
completed

qualifying service.

Notice
] Period

|3 months or 3 months pay

allowances in lieu
thereof

| Three months or 1 0%
| Three months pay|
| and allowances e iy

| thereof.

inlisu

March, 2014



" attains the age of 50/55 years,
30 years of qualifying service under FR 56(!} Rule 43 of CCS(Penston) Rules, 1972.

:@

2. The cases of Government servant covered by FR 58(j) , 56(i) or Rule 48(1)
{b) of CCS (Pension) Rules, 1972 should be reviewed six months before he / she

in cases covered by FR 56(j) and on completion of
Time &cheduie for fewew is as under;-

Sl Quarter in wh;ch review is fo be made | Cases of employee who will be
‘No. ' ; attaining the age of 50/55 years or
| will be completing 30 years of
service or 30 years of service
qualifying for pension, as the case
‘may be, in the guarter indicated
| below to be reviewed
i January to March July to September of the same
year
2 April to June : October to December of the same
. : year
i 1 July to September - . Januery to March of the next ysar )
4. | October to December : { April to June of the next year E

‘Rules; 1965 is distmc‘i fwm the ‘above provisions.

~rpxercised fairly and lmpamatiy and not arbitra
guidelines have been prescribed for | revaewmg the

B

years of service to be maintained. The register shbuld be scrutinized at the

A registéi of ebmpioyees Wﬁo are due to attain the aé: of 50/55 ysars or complete 30
bagmnmg of every quarter by 2 senior officer in the Minisiry / Depariment and the
review undsrtaken according to the abc;va sch&dule | '
R ¢ may be no*ed tha‘i Compuisory Re%aremsm a8 8 penaﬁv under CC8 (CCA)
1‘

4, In order to ensure that the powers .vested in the appropriate 'Eaitthorﬁy are
ily, following  procedurss and

cases of government smp!oyaes
covered under the aforesald rules N

il
" _y oy

: f”The cases af Govemment servants coverec by FR 56 (j) or FR 56 () or.Rule
4B(1)(b) of the CCS (Pension) Rules should be reviewed six months before

they attain the age of 50/55 years or complstaao years service / 30 years of
qualifying service, whichever poours gartier, ST T

W ';iCommfttees sha!l be constituted in each Ministry / Departmenti Office, to
Which all such cases shall be rsfen%d for recommendation as to whether the

‘Officer concerned should be reiamed in service or retired from service in the
pubhc mterest

“The critena to be followed by the Commxtiee in. makmg their
_.recommendations wouid beas follows:- .

(a) Government empioyees Whose mtegnty is doubtfui wm be
‘retired.

(b) Governmem emp\oyees who are found to be meﬁ‘eciwe wﬂi also
‘be retired. The basic cons;deralpn in identifying such employee

should be the fitness/competence of the employee to continue in
‘the post which he/she is holding.

Contd...

P - ] 1 3
~DoPT-0M:No:25013/1/2013-Estt {A) dated N : i Tt

March, 2014
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()  While the entire  service record of an Officer should be
considered at the time of review, no employee should ordinarily
- be retired on grounds of ineffectiveness if h}i,s'ser‘vigqgu;,in_g the
- Preceding 5 vears or where he has beem;jr:gmoié’d 10 @ higher i
post during that & year period, his service”

-has been found satisfactory, - b e

Consideration s ordinarily to pe confined to the Preceding 5
years or to the period in the higher post in case of promotion
within the period of 5 years, only when retirement is sought to be
~Made on grounds of ineffectiveness. There is no such

stipulation,  however where the employee is to be retired on
grounds of doubtfyi integrity. & ;

(d) No employee  should ordinarily be retired on. ground of
ineﬁeotiveness,.»if, in any event, he would be retiring on

Superannuation within a periog of one year from the date of
consideration of his case ; ’

- Ordinarily no employee should be retireqd on Qrounds} of
ineffectiveness if he is retiring On superannuation within a period
of one year from the date of consideration of the case. it is
clarified that in a case where theie is g sudden and steep fall in -
the Competence, efficiency or‘eﬁemiveness of an officer, it would
be open to revisw his case for premature retirement.

- The above instruction is relé?antfomy_wmenj an employee is proposed |

to be retired on the ground_of'ineffectivenesg, j_t:sut_npt:on_,‘.the- ground -of
doubtful integrity. The damage to public interest could be marginal if an old

employee, in the [ast year of service, js fou"r}d'in&ffecﬁve; but the damag
be incalculable if he s found Corrupt - and - demands Or obtains jlie
gratification during the said perind‘for_the tasks he is duty bound to perform.

8sary to retire the
he public interest,

Government servant in Pursuance of the Aforesaid rule in t oo
ervant would of course be on the :

The order to be Served of the Government s
form prescribed for the purpose.

DoPT O.M.N0,25013/1/2013~Es_tt (A) dated March, 2014



;i

Detailed instructions on the procedure,
notice etc. are contained in the Office Memora

criteria for assessment, issue of
nda indicated at page 1 of this
Appendix and may be referred to. '
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DoPT O.M.No.ZSOlS/l/ZOlB-Estt {A) dated March, 2014



