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VOFFICE MEMORANDUM

Subject Delegation of powers to Mlnlstrles/ Departments/ Borrowmg
Organisations to extend deputation tenure up to 7 years in
case of Deputations covered by DoPT’s OM No. 6/8/2009-
“Esst.(Pay-Il) dated 17™ June 2010- regarding’

A copy each of DoP&T’s O.M. No.2/6/2016-Estt. (Pay-ll) dated 17" February,
2016 and OM No. 6/8/2009-Estt.(Pay-Il) dated 17" June, 2010 is circulated herewith
for kind information and appropriate action. ‘
&‘ﬁ e

(S.K. Nanda)
Under Secretary
To: ' :
1. Under Secretary (E. I/ E.lIl, E.IN, E.V, E. VI E.VII, E.IX, E.X, E.XI, E.XIII), CWC -
(through web-site)

2. Director, S.M.Dte., CWC with the request to upload the O.M (13 pages) on CWC
website.
3. Guard F|Ie,_O&M Section, CWC
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b | . No. 2/612016-Estt. (Payay

' A BV el .Government-of-India -
‘ Mlmstry of Personnel Public Grlevances and Pensnons
. Department of Personnel and Trammg
‘ North Block, New Dethi
dated 17th February, 2016

QE!Q_E_M____MM

. e
e ‘Subject: Delegatlon of powers to Ministries / Departments/Borrowmg
' Organisations to extend deputation tenure upto 7 years in cases of
_,'Deputatnons covered by DoP&T's OM. No,r6/8/2009 Estt (Pay-II)

 dated 17" June 2010 - regarding.

This . Department"s OM No, 6/8/2009 Estt (Pay-ll) dated 17" June 2010
regulates ‘Pay, Deputation (Duty) Allowance, Tenure of Deputation / Foreign
Service and other terms and conditions on the subject of deputation / foreign
service of Central Government employees to ex-cadre posts under the Central
Government, State Governments, Public Sector Undertakings, Autonomous
Bodies, Universities/ Union Territories Administration, Local Bodies etc. and vice-
versa (copy enclosed). Subject to its applicability as provided in para.2 of the OM,
these instructions cover cases of deputation/ foreign service where Central
Government-is-eitherlending authority or borrowing authonty or both. It prowdes

~ for duration of maximum Deputation Tenure as 5 years at a stretch, As per para
8.3.1 (iii) of this OM no further extension beyond the flﬁh 'year shall be
consndered '

1

2. Various administratiVe ‘Ministries/ Departmentsl Borrowing Organisations
have been approaching this Department for relaxation of the & year deputation
tenure condition, on case to case basis, citing emgencnes quotlng provnsnons of
para 10 of the OM dated 17.6.2010 ibid.
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4, All other terms and condltlons |ssued Vlde OM No 6/8/2009 Estt (Pay-ll)
"dated 17t June 2010 will remain unchanged ~
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5. In cases where the necessity to have deputation tenures longer than seven
years is felt, the concerned administrative Ministries /- Departments/ borrowing
organisations may amend the relevant Recruitment Rules of such deputation post
accordingly, aﬁter following the requisite procedure No extension of deputation
beyond 7 years is to be allowed unless provided in the relevant Recruitment Rules
of such deputatron post. It is reiterated that no case for extension beyond five -
years shall be ﬁeferred to DoPT.

6. It is alsp clarified that cases which are not covered by the OM dated
17.6.2010 including those where Central Government is neither lending authority
nor borrowing authority, will continue to be decided in terms of the relevant
provisions/ rules/ instructions etc. govermng them.

7. These orders shall come into effect from the date of issue of this OM.

(Ashok Kumar Jain)
Deputy Secretary (Pay)

Tel. No.: 011-23094542
To o '

~ All Ministries/ Departments of the Government of india (As per standfard' list).

- Copy to NIC:

/‘6 upload- the 0. M on. the Department's websrte in 'What's new" and also in

"Establishment’ sub-head "Deputation”.
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Government of India _
Ministry of Personnel Public Grievances & Pensions
Department of Personnel & Training -

-----------------

New Delhr the L ¥ad June. 2010
gFFrcE MEMDRANDQM

Subject: Transfer on deputatronfforergn service of Central Government Employees to ex-
‘cadre posts under the Central Government/ State Governments/Public Sector
- Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies
etc. and vice-versa - Regulatron of pay, Deputatron (duty) Allowance, tenure of
' deputatron/ forergn service and other terms and condrtrons ~ regarding.

-------------------------------

The undersrgned is directed to refer to this Department‘s O.M. No.2/29/91-Estt. (Pay

ll) dated 5™ January, 1984 as amended/revised from time to time. A need has been felt to o |
- consolidate all these orders in one place and accordingly, it has been decided,

consultation with Department of Expenditure, to bring out a self contained OM.

' ~ supersession of OM dated 5.1.94 and subsequent amendments on the subject, rncorporatrng |

the provisions of earlier orders wrth surtab!e modifi catrons wherever necessary.

2. Application

21 These orders will apply to all Central Government emp!oyees who are regu!arly |
" appointed on deputationfforeign service in accordance with Recruitment Rules of the ex-

cadre posts, under the same or some other Departments of Central Government or under

the State Governments/ Union Territories Administration/ Local Bodies or under Central/ "
~ State PSUs/Autonomous Bodies efc. set up or controlied by Central/State Governments
provided the foreign service under such PSUs/autonomous bodies has been permitted in

relaxation of appointment on immediate absorption basis. These orders will also cover.the
cases of regular gppointment on deputationforeign service of employees of State
Govemmentflocal bodies etc. as well as PSUs/Autonomous Bodies of Central/State

‘Governments as per recruitment rules in the Central Government

22 However the followrng cases shau not be covered under rhese orders for whom
separate orders exist:-

(@) Members of the All India Services and those deputed to posts, whose rerms are

_ regulated under specrﬁc statutory rules or orders;

(b) Officers appointed on deputatron to posts under the Centrat Stafﬂng Scheme (CSS)
for whom separate orders as rssued from time to time will continue to apply;

‘(cv)' | Deputation to posts operated-outsrde india;



(d) Appointments ofa spectﬂc mtegory of employees to.a. specrt‘ ed ctass of posts;-si¥ \{1

‘as appolntments made in the Personal Staff of Ministers etc., in respect of which spewal -

orders are already in existence. However, the terms and conditions set out in this O.M. will
apply to those cases to the extent these are not spectﬁcally covered under such special
orders

()  Appointments of the nature of deemed deputation or transfers to ex-cadre posts
made in exigencies of service with the specific condition that no deputation (duty) allowance
wili be admissible — e.g. (i) interim arrangements in the event of conversion of a Government -
office/organisation or a portion thereof into @ PSU/ autonomous body or vice-versa; and (ii)
appointmnts to the same post in another cadre.

3. Soog of Term ‘deputation/ foreign service' ~ Regtrlctlong on treatlng an appointment
§ on deputatlonl foregn service.

31 The terms deputationfforeign service will cover only those appointments that are
made by transfer on a temporary basis provided the transfer is outside the normal field of

deployment and is in public interest. The question whether the transfer is outside the normal

field of deployment or not will be decided by the authority which controls the service or post
from which the employee is transferred. |

3.2 The foltowmg types of appointments wﬂI not be treated as deputatlonlforeugn service
for the purposes of these orders .

(a) appointment of serving employees made}either ‘b'y_promotion or by direct recruitment :
from amongst open market candidates whether on permanent or temporary basis. ‘

(b) permanent appointment made by transfer.

(c)Temporary apponntment made on the basis of personal requests of employees

, (d) Arrangements necessatated by staff imbalances arising on re-organisation of offices on

the same or different stations, subject to the specific condmon that no deputation (duty)

allowance will be admissible in such cases.

3.3 A person in 2 higher Grade Pay/scale of pay shall not be appointed on deputation to
a post in lower Grade Pay/scale of pay if the deputation is from Central Government to
Central Govemment and also in cases where the scale of pay and dearness allowance in

- the parent cadre post and ex-cadre post are similar.

34 However, no appointment on deputationforeign service shall be made fromfo

Central Government/ an organisation where the pay scale and DA in the parent cadre post
and ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one -
Increment plus deamess allowance(s) including interim relief if any, admissible to a person in
the parent cadre post exceeds the basic pay plus deamess allowance (s) including interim
relief, if any, at the maximum of the pay scale of the ex-cadre post. In the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre

post and maximum of the Pay Band PB 4 i.e. Rs. 67000 For example if the ex-cadre post




e

is in the Grade Pay of Rs. 4200, then the maximum would be Rs: 71200 i.e: Rs 4200 plus
Rs. 67000 (maximum of PB 4).

4, Exercisg of option

4.1  An employee appointed on deputationfforeign service, may elecl to draw either the

pay in the scale of pay of deputationfforeign service post or his/her basic pay in the parent
cadre plus deputation (duty) allowance thereon plus personal pay, if any. However, in case

of Government employees on deputation/ foreign service to CPSEs, this option will not be

allowed and their pay will be governed in terms of the orders issued by Department of Pubbc

- Enterprises vide OM dated 26.11.2008 and clanﬁmtlons issued thereafter '

42 The borrowing authority shall obtatn the optlon of the employee wiithin_one month

from the date of joining the ex-cadre post unless the employee has hlmself fumlshed the
option. .

4.3  The option once exercised shall be final.

44  However, the employee' may revise the option under the following circumstances
which will be effective from the date of occumence of the same: | :

()  When he/she receives proforma promotion or is appointed to non-functional selection
grade or up-gradation of scale in the parent cadre;

(b)  When he/she is reverted to a lower grade in the parent cadre;

(c)  When the scale of pay of the parent.post on the basis of which his emoluments are
t regulated during deputationfforeign service or of the ex-cadre post held by the

employee on deputationfforeign service is revised elther prospectively or from a
: ‘retrospecttve date.

(d) Based on the revised/same option of the employee, in the event of proforma

' promation/appointment to non-functional Selection Grade/revision/upgradation of
scales of pay in the parent cadre, his/her pay will be re-fixed with reference to the

revised entitiement of pay In the parent cadre. However, if the initial option was for

the pay scale of the deputation post and no change in option already exercised is

~ envisaged, the pay already drawn in deputatton post will be protected if the pay re-
- fixed Is less , o

Note:. Revision in the rates of DA, HRA or any other allowartoe either in the pare,nt‘or :
borrowing organisation shall not be an occasion for revision of the earlier option.

45 ifthe pay of an employee in his cadre post undergoes downward revision, the pay in
the ex-cadre post is also liable to be re-fixed on the basis of revised pay and in accordance
with the. revlsed option or exlstlng option if the employee does not revise his optton




5 Payfafion

™

5.1 When an employee on deputation/Foreign Service elects to draw pay in the scale of
pay attached to the ex-cadre post, his/ her pay may be fixed as under:

() Deputation from Central Govem Central Government

lf the scale of pay/Grade Pay of the ex-cadre post is hlgher the pay may be fixed
after addlng one increment to the existing pay in the Pay Band of the parent cadre post. The
grade pay corresponding to the ex-cadre post would thereafter be granted in addition to this
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band corresponding to the grade pay of the ex—oadre post,
the pay in the pay band will be fixed at the minimum of the Pay Band

» In case the Grade Pay/scale of employees cadre post and the ex-cadre post are .
identical, the employee would contmue_ to draw hnsiher existing basic pay.

In case the Grade pay of the ex-cadre post is upto Rs 10000, the Basic Pay, from

- time{o time after pay fixation should not exceed the maximum of the pay band PB4

(Rs.67000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay ﬁxatlon should not
exceed Rs 78000 or Rs.B0000 respectively.

@M In fgre'g;n service/ Reverse Foreign‘Service

(a) when the pay scale of the post in the parent cadre and that attached to ex-cadre post '

are based on the same index level and the DA pattem is also same, the pay may be fixed as
under (i) above :

by K the appointment is made to a post whose pay structure and/ or DA pattern is.

 dissimilar to that in the parent organisation, pay may be fixed by adding one increment tothe
_ pay in the parent cadre post. in the scale of his regular parent post ( and if he/she was

drawing pay at the maximum of the scale, by themcrement last drawn) and equat_mg the pay
so raised plus dearness allowance (and additional or ad-hoc dearness allowance, Interim

_ relief etc., if any) with emoluments oompnslng of pay plus DA, ADA, Interim relief etc., if any, -

admnsslble in the borrowmg organisation and the pay may be fixed at the stage in the pay
scale of the ex-cadre post at which total emoluments adm:ssuble in the ex-cadre post as
above equal the emoluments drawn in the cadre.

5.2 In cases of appointment from one ex-cadre post to another ex-cadre post where the
employee opts to draw pay in the scale of the ex-cadre post, the pay in the second or
subsequent ex-cadre post should be fixed under the nomnal rules with reference to the pay
in the cadre post only, However, in respect of appointments to ex-cadre posts carrying
Grade Pay identical to that of the ex-cadre post(s) held on an earlier occasion(s), it may be

ensured that the pay drawn in subsequent appomtment should not be less than the pay ,
drawn earller ‘
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5.3 Incases of appointments to a'second or subseguent ex-cadre pos(s) in a higher pay
) scalelgrade pay than that of the previous ex-cadre post, the pay may be fixed with reference
1o the pay drawn in the cadre post and if the pay so fixed happens to be less than the pay
drawn in the previous ex-cadre post, the difference may be allowed as personal pay to be
absorbed in future increases in pay. This is subject to the condition that on both the

occasions, the employee should have opted to draw pay in the scales of payIGrade Pay
attached to the ex-cadre posts

Note-1: - The term parent post and bas.ic_ pay meané the post held on regular basis in
the parent organisation and pay drawn/ admissible in such a post respectively.

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at
the time of proceeding on deputation/ foreign service would be considered to have vacated
the post held on adhoc basis and proceeded on deputation/ foreign service from his/her
- regular post. During the period of deputation/ foreign service, he/she shall earn notional
increments in the parent cadre post. On reversion, if he/she is re-appointed to the higher
post on regular or adhoc basis his pay will get fixed with reference to the pay admissible in
the lower post on the date of such re-appointment. In such cases, if his pay gets fixed at a
stage fower than that of his junior(s) who continued to serve in the cadre, no stepping up will -
be admissible as per extant rules in so far as Central Government employees are
- concerned. However, if the pay so fixed is less than the pay drawn earlier while holding the
post on ad-hoc basis the pay earlier drawn will be protected. Therefore, those Central
Government employees who are already holding a higher post on ad-hoc basls or
expecting it shortly in the parent cadre may weigh all relevant consliderations before

opting for deputation/foreign service. This note of caution will be applicable to employees
- of other organisations wishing to apply for posts on deputatcon in. Central Government, |f
govemed by similar rules in parent orgamsatlon o :

Note-3 ' Pay of an officer. appomted on deputationfforeign service on adhoc basis
pending selection of a regular incumbent may also be regulated in accordance with
prowsnons of Para 5.1 & 6.1 ofthls oM.

" Note-4: The provisions of this Para as well as Para ¢ will not a'pply {o appointments

on Personal Staff of Ministers. Such appointments will be regulated by separate spec:ﬁc
orders issued by the Government in that behalf.

8. Degutation (duty) AlloWgnce o

81  The deputation (duty) allowance adm'isSible shall be at ihe following rates:

- (a)  In case of deputation within the same station, the allowance will be paid at the rate of

§% of basic pay subject to a maximum of Rs.2000 p. m.; and

(b)  In other cases, Deputation (Duty) Allowanoe wxll be payable at the rate of 10% of the
employee s basic pay subiect to a maximum of Rs.4000/- p. m.



(c)} The deputatlon (duty) allowance as above shall further be. restncted as under:--

L "\’

3
Basic Pay, from time to ttme plus Deputatron (Duty) Allowance shall not excl ed the
maximum of the pay band PB-4 (Rs.67000) plus the grade pay of the post Eeld on
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case

~the post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time to

time, plus Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.80000
respectively.

Note: Basic Pay in the revised pay structure means the pay drawn in the prescribed pay '

band plus the applicable grade pay but does not include any other type of pay like special |
pay/allowance efc.

The ,rates;of deputation {duty) allowance as above shali take effect from 1.9.2008.

Note: 1 The tenm ‘same station’ for the purpose will be determined with reference to the
station where the person was on duty hefore proceeding on deputation.

Note: 2 Where there is no change in the headquarters with reference to the last post held,
the transfer should be treated as within the same station and when there is change in
headquarters it would be treated as not in the same station. So far as places falling within

the same urban agglomeration of the old headquarters are concemed they would be treated

as transfer within the same statlon

62 . Specral rates of deputation (duty) allowance may be admissible under eeparate
orders in any particular area on account of the condition of living there being particularly

- ardous or unattractive. Where special rate is more favourable than that given in Para 6.1

above, employees deputed to the area will be given the benefit of the special rate,

_‘ 6.3.1; If an employee with the permission of the competent authorlty. nrooeeds on

deputation/foreign service from one ex-cadre post to another ex-cadre post in the same or

another organisation without reverting o his parent cadre, and if the second ex-cadre postis - -

at the same station as the first one, the rate of deputatlon (duty) allowance would remaln
unchanged .

6.32 In cases where a person on deputationfforeign service is transferred by the
borrowing authority from one station to another without any change in the post held by hlm

_ the rate of deputation (duty) allowance will be reﬁxed as per 6.1 (b).

7. , Admtssrbllm[ of pay, allowances & beneﬁts whlle on degﬁatlonlforeign service

7.4 Any project allowance admissible in a project area in the borrowing organlsatron may

be drawn in addltion to deputation (duty) allowance

7.2 Any special allowance granted to an employee in the parenl Department under FR
9(25) or a corresponding, rule of parent organisation should not be ailowed in addition to
deputation (duty) allowance, However, the borrowing department may allow in addition to
deputation (duty) allowance, under special clrcumstances, any special allowance attached to




the post held by the employee in hxslher parent Department,- by suitably- restnctmg the

- deputation (duty) allowance. This will require the specsﬁc and | pnor approval of Department-

of Personnel & Trammg

7.3  Incase special allowance is attached to the scale of pay of the ex-cadre post and the
employee has opted to draw pay in that scale, then, in addition to the pay in that scale, he
will also be entitled to draw such special allowance. However, such special allowance will

not be admissible. if he has opted to draw pay in the parent cadre scalelgrade pay plus

deputation (duty) allowance,

74  Personal pay, if any, drawn by an employee in his parent department will oontmue to
be admissible on deputationfforeign service if hefshe opts to draw pay in the parent cadre

scale/grade pay plus deputation (duty) allowance. No deputatlon (duty) allowance on this’
personal pay will however, be admissible.

7.5  Increments - The employee will draw increment in the parent cadre grade orinthe |
scale of pay /grade pay attached to the deputatlon post as the case may be, depending on.

whether he has opted for the parent cadre pay plus deputation (duty) allowance or the pay |
- scale Igrade pay of the deputafion post. If he has opted for pay scale/grade pay of the

deputation post, notional increments shall also continue to accrue to him in the post held on

regular basis in the parent cadre/ organisation for the purpose of regulation of pay on
repatnation tothe parent post at the end of the tenu re.

' 7.6 Admﬁstbllgx gf allowances and benefits whﬂe on degg!atsogl foreggn service.

(8)  Such allowances as are not admussnbleto regular employees of correspondlng status
in the borrowing organisation shall not be admissible to the officer on deputattonfforeign
service, even if they were admnssible inthe parent orgamsation

(b) Following allowances will be regulated with mutual consent of the lending and‘
borrowmg orgamsatson : = '

(:) HRA/Transport Allowance

(i) Joining time and Joining Time Pay.

(i)  Traveliing Allowances and Transfer T.A.
(iv)  Children Education Allowance

~(v)  LTC.

(c)  Following allowanoeslfacumes will be regulated in accordance wnth the rules as

‘explalned agamst each;

()  Deamess Allowance - The employee shall be entitled to deamess allowance at the
rates prevailing in the borrowing organisation or in the lending organisation depending on
whether he has opted to draw pay in the pay scalelgrade pay of the ex-cadre post or the
parent grade plus deputation (duty) allowance.

(i)  Medical Facllmes This will be regulated in accordance w:th the rules of the

borrowing organisation.



@it)  Leave - An officer on deputationfforeign service shall be regulated by the. Le,ave,. g

~-Rules of "the “parent “organisation. if however an employee proceeds from vaca. n
~ department to non-vacation department, or vice-versa, he shall be governed by Leave Rules

of the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow him/her leave not exceeding two months The
employee should apply for further leave to his Cadre Controllmg Authonty

7.7 Leave salary/Pension/NPS Contribytion. -
] As at present, allocation of leave salary and pension contribution between different

Ministries/Departments of Central Government and between Central and State Government
has been dispensed with. In such cases of deputation from Central Government to State

. Government and vice-versa, liability for bearing leave salary vests with the Department from
~ which the officer proceeds on leave or which sanctioned leave and no contributions are
. payable to the lending organisation. Liability for pension/ employee’s contribution to CPF will

be bome by the parent department, to which the officer permanently belongs at the time of
retirement and no proportionate contribution will be recovered.

(i)  In case of deputation of Central Government employees on foreign service terms to-
Central Public Sector Undertakings/ State Public Sector Undertakings and Autonomous
Bodies/ etc., leave salary contribution (except for the period of leave availed of on foreign
service) and pension contribution/CPF (Employer's share) contribution are required to be

paid either by the employee himself or by the borrowing organlsatnon to the Central -
Govemment

(i) In cases of reverse deputation from Central Public Sector Undertakingél State Public
Sector Undertakings/ Autonomous Bodies/local bodies to Central Government, the question -

 regarding leave salary and pension contribution will be decided by mutual consent

(iv) In case of employees covered under New Pension Scheme (NPS), the bo_rrowihg
department shall make matching contribution to the NPS account of the employee.

8. 'Tenure of deggtationlforeigh sefvice.

‘8.1 The period of deputationfforeign service shall be as per the Recruitment Rules of the

ex-cadre post or 3 years in case no tenure regulations exist for the ex‘-cadrepost

82. In case where the penod of deputatnonlforengn service prescribed in the reeruttment.
rules of the ex-cadre post is 3 years or less, the Administrative Ministry/borrowing

~ organisation may grant extension upto the 4™ year after obtaining orders of their Secretary

(in the Central Government)/Chief Secretary (in the State Government)/ equivalent officer (in -
respect of other cases) and for the fifth year with the approval of the Minister of the
borrowing Mnmstrleepartment and in respect of other organisations with the approval of

the Minister of the borrowmg Mlmst:leepartment with Whlch they are admlmstratively
concemed. ,




. " . 831 The borrowing Mrnrstrles/DepartmentsIOrgamsatlons ‘may:-extend the  period of

~, deputation upto the fith year where absolutely necessary in publrc interest, subject to the.
followmg conditions:

N0 The extension would be subject to the prior approval of the lending organisation, the
consent of the official concerned and wherever necessary, the approval of the UPSC/ State
Public Service Commission and Appointment Committee of Cabinet (ACC).

(i) If the borrowing organisation wishes to retain an. officer beyond the prescribed -
tenure, it shall initiate action for seeking concurrence of leriding organisation, individual

~ concemed etc. six months before the date of expiry of tenure, In no case it should retain an
official beyond the sanctioned term unless prior approval of the competent authority to grant
furlher extension has been obtained. :

(i) No further extension beyond the fifth year shall be considered.

832 Where e:dension is granted up to the fifth year, the off cial concerned will continue to

be aliowed deputation (duty) allowance, if ‘hefshe has opted to draw deputatron (duty)
allowance. , ,

84  There shall be a mandatory ‘cooling off period of three years after every period of

deputationfforeign service up to Joint Secretary level posts and one year for Addrtronal
Secretary level posts

85 A Central Govemment employee shall be eligible for deputationffereign service to - |
posts in State Government/ State Government Organisations/Government of UT: s/
_Government of UT's Organisations/ Autonomous Bodies, Trusts, Societies, PSUs etc. not

controlled by the Central Government only aﬁer he has completed 9 years of service and is -
clear from the vrgrlance angle

.86  If during the period of deputation/ foreign setvice, on account of proforma promotion
in the parent cadre the official concerned becomes entitied to a higher Pay Scale/ Pay Band
& Grade Pay in the parent cadre vis-a-vis that of the ex-cadre post, the official shall
complete his/her normal /extended tenure of deputation already sanctioned with the approval
of the competent authority. The pay shall be regulated as under:

(@ If the Grade pay of the officer in the parent cadre ,becomes higher than that of the
deputation post after getting proforma promotion, he may be allowed the pay in the pay band
+ Grade Pay of the post to which he is promoted till the time he completes the
normalextended period of deputation (if he gets proforma promotron in the extended period)
already sanctioned, if he so opts. No extension in the penod of deputation shall be allowed

" to him after completing the sanctioned penod of deputation.

| (b) Iif he draws the pay in the pay band + Grade pay attached to the deputatron post, on E
reversion to his parent cadre, his pay may be fixed by allowing him notional rncrements in hrs
regular post in the parent department + the Grade pay attached to it.
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" (c)...If the Grade pay-of the-officerin the parent cadre becomes higher than that rs)thge E
deputatron post on getting financial upgradation under the ACP/MACP scheme, the ofﬁcer |
‘may be allowed to draw the pay in the pay band + Grade Pay to which he becomes entrtted '
to under the ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure | to the

- DOPT OM No. 35034/3/2008 -Estt. (D) dated 19" May, 2009.

Q. , Premature reversion of deputationist 1o’ garer_tt cadre.

Normally, when an employee is appointed on deputation/ foreign service, his services
are placed at the disposal of the parent Ministry/ Department at the end of the tenure,
However, as and when a situation arises for premature reversion to the parent cadre of the
deputationist, his services could be so returned after giving an advance notice of at least
three months to the lending Ministry/ Department and the employee concerned |

10. 'Retaxagron of conditions.

Any relaxation of these terms and conditions will require the prior concurrence of
the Department of Personnel & training. :

1 : Date of Effect

' “These orders will take effect from 1.1.2006 and shall be applicable to all officers who
were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of

deputation (duty) allowance which shall be appltcable from 1. 92008 as mentroned below
Para 6.1 of this OM. ' ,

12. In so far as persons serving in the Indian Audit and Accounts Department are
concemed, these orders will apply for deputation outside Indian Audit and Accounts
Department as concurred in by the Comptroller and Audltor General of India.

13.  Hindi version will follow S
(Rita Mathur)

. Director
To

~ Alf Ministries/ Departments of the Govt. of India etc.
{As per standard list)

CQ_Q! to NIC: To upload the O.M. on the Department s website in “What's new" and also in
“Establishment” sub-head "deputatron |
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