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For Central Water Engineering Services Group ‘A’ Officers

| TE DI Ay B e qeare Rae
Performance Appraisal Report for the period from ..................... 1 {0 PP
HAT—1 HoYd X

PART -1 BASIC INFORMATION

YRS JHRT §RT AT ST 8
To be filled in by the Administration Division/Personnel Department

1. ARSI BT 419 ¢§ gg™
Name of Officer and Designation

2. o fafx
Date of Birth

3. goar A9l gE Qe @ fafr

Present posting and date since when posted

4. TduE de # oTaR fAgfe &) faf

Date of continuous appointment to the present grade

5. RO wd g aiftre

Reporting and Reviewing Officers

I & geH CADICIE]
Name & Designation Period worked
RaifdT afdrsr
Reporting Officer
ST SR

Reviewing Officer




............... A o, D D AR B AT TR goaie Rare
APAR Of SHEi.cunissosissesssssivnsvoresssasssorsssesssssunsssyssismsssssvsnsssnsaons Designation
.......................................................... for the period .......cccoocvvivecei 10 i,

6. o4 & AN Y | Uiy 9 sEf

Period of absence from duty during the year

3afey UPR
Period Type

Bed! (YPR &1 St )
On Leave (specify type)

I (St TN)

Others (specify)

7. RodTd afer @ aealis, 3sfe @ e Jrgag | 341 g e
RoIé @ veara o qfy g€ 8 ?
Professional, scientific and technical qualifications of the officer reported upon? Have these
improved since the last report?

8. faHEY P g a¥ & foy qiRge gwafea Redt a9 fafyr

Date of filing the property return for year ending December

Date:

................................ B AR A sEERT
Signature on behalfof ......................
ya / Fiffe faamr
Admn / Personnel Dept




L SO 1S = 16 L= ;1 A

£: SO TH @I Jay D aiifs e gegre- Ruid
APAR Of SHIieccciiiiiiiiiiiieieeieceecceececee e Designation .........ecovevveeiieeniicicnr e
for the period .......ccceveenenne H0) sz siem i non

AT

PART II

e (R afer) 1 Rud o o @ Sus g/ R oM @ fom)
Self Appraisal (To be filled in by the Appraisee)

(@uar Ar— 1 # ) 7€ ga & @i 9d gQad o) o R afe ¥ gur /aReds 8 @ g9 g
faarT |/ I & o)
(Please check and verify the information in Part I and get it updated from Adm. if any correction/addition

required)

1. 3Efy @ kM FuiRa sgfeal &1 e faarer (@RT 1 & Jeg &R ous gRT Huifed
fhy T arel BT, SRTHIT 100 TaT H)
Brief description of duties assigned during the period (Objectives of the position you hold and
the tasks you are required to perform, in about 100 words)

3 &g U9 SUAfedr :

Targets and Achievement::

YA AUS g W Al s forg wifda &y 17 we@yet Wifve /iy / poecnrs
el & fEwer § 3R Yl dEraR aud Suafyr Far &) far @sn ko g
Aeal &l & s &1 Wi fQarer <) (Guar Ry 1w e A7 € fo, d1¥ sifiRew
U8 o' TEl )




1 S 15 SO 21 S
............... s, T D1 A Y ARG FreaTe qeaiea Rard
APAR 0f Shri.cccciieiiieiiicicieceie e Designation ........cccceeeevieneieiieieeie e

{011 TF v1<) s [0]o mmm————— to

Please specify the important physical/financial/qualitative targets set for yourself or that set for
you and your achievement against each target. For important tasks without any set targets, a

brief description of the work performed may be given. (Please write only in the space provided,
no extra sheets are to be attached.)

?TH a1 | &g SuAfert
1 Achievement
SLNo Task / Target

3. frafe #1 € I o gRA

Any other additional duties performed




............... A o, T B AR Y AT FreTE e Raré
APAR Of Shri.....coreorionsisisismmmsasssdismmmmisnssrssmssms Designation ....wsassesasmssnssemssesores
for the PETiod wuosssswrvmmemvremmnones HO vonmmommnesariinsiss

4 TEEY SRR SUARRN A FET BT Seord BN SR IH TUHT AFTET FT E |
Indicate items of work in which there have been significantly higher achievements and your
contribution thereto.

5. 4 9H @ IRe &, AR o1 8, R snuwr Freae gwifaa gan @ ?

What are the factors, if any, that hindered your performance?

6. uRmv v4d o wrewiye afafaftal # wswfar

Participation in training and other professional activities

Z mwmﬁmmﬁwmméﬁmmﬁma}
e A AU HUARN B TGN B AT € |

Please indicate specific areas in which you feel the need to upgrade your skills through training
programs:

TduE MR & fow

For the current assignment:

Iy Wiaw 3 PRI} 3 fog

For your future career




1 L L5 1 A 1 SR

............... W . T BT AR P qffF FrereT gouies RaE
APARGE BIilicn ssicciimmmesmssmmmmsmsssinssasssassonsosnss DRI GOAtION o iionmmrissonictinpicnses o e
forthe period . convmmammems O atnar

U dle WX AW Hyw Sulfa  afiRem  drgaet /W fag o i
SRimal / yarerl /e sRivR wfka sree Sieiga @) Uiy vl 5 o § s AR dex
e giteRy &) 99 <, Rrad & der s e & o Syasr ReE se @ |

Please Note: You should send an updated CV, including additional qualifications acquired/ training
programs attended/ publications/ special assignments undertaken to the cadre controlling authority, once
in 5 years, so that the records available with the cadre controlling authority remain updated.

8. E§U
Declaration
L e &, @ Huar A &1
[tems Jooid N |
If yes please mention date
w1, 3 s a¥ & fou saa |ufa Red aflaa &Y 81 | & /8
Have you filed your immovable property return for the Yes/No

previous year.

1 A fsd RuifT af @ forw amue anefle o ax @ | @i /780
! feRAl Y ¢ @ v IR gl a5 ot 2 Yes/No

Have you completed the APAR of all officers working under
you for the previous reporting year

T YA WRT—1 F 37 [Fa¥0T Gegifdd o oy & 3R /78 afe 98 @Y quan FRear

9 HE U 2| BT JoiE N |
Have you verified your particulars in Part I and foundthemto | Yes/No If no please mention
be correct. changes required
RAETa AR & TRER oo
Signature of officer reported upon ...............
feAi® L | (U
Date: Name ......ooooiiiii e
I RESIL) o
Place: Designation ..........c.ovvueiviniieniiieieenine e



........................................................................................ TGATH e
) S £ A a% P ay P affe Fwrea qeared Rad
APAR Of Shri..cccceorninemnnriisnnerrenisisnsinesnrenesessscns Designation.....c.seeemsseemissuisissnesmssssisyess
for the period .....c.cccoeeveieennn. 10 s csmmssas mvsimss
HrT 1
PART Il
HaiH
APPRAISAL
RafET RS S 3N qa1 B A o . [F————— GEZ
Period of service under the Reporting Officer from ...................... to

ST Ia¢ b T a9 ARER R W A A AP gyl @ W, Iy w9 @ f
SuaferEl @ wead ¥ At T, @ oETd B @ BRU AR e @ a9 weRa §
Please state whether you agree with the resume of duties as filled out in Part II, and in particular

regarding the special achievement if any, mentioned by the officer. If not, indicate briefly the
reasons for disagreeing with it and extent of your disagreement.

RUIETa RSN 7 978 a1 & U d F A hear &1 wEEn fear 27 Ak w @
F[AGT TRATHS ART TR DN |

Has the officer reported upon met with any shortfalls in respect of his work? If yes, please
furnish factual details.

1 AT SERY gRT IfeaRaa Huerar A / Ui AavEdanet ¥ wewa 87 Ak 7,
Huar aideor g fakne &3 o Ry a1

Do you agree with the skill up-gradation / training needs as identified by the officer? If no, please
recommend suitable areas for training.




. S S L 15 OO =) I
............. W s, B BT AR B AR FreTes g Rard

APARIOL SSHEL. .. oviieiinssonnessmmmenonesmssnsssnssssinssss o 555507553 BT N e——
for the Period .cuawmemmmmm 10 somimmttons

TR e &1 Jedied (38 Tdhos ANSN & wHea ARSIRAT B gor A fear s
=Ry A & G S REHEE @ A F| 1-10 B Wd W IS yeH By WM amfe) |
9 ANT &1 AR 40% &N

Assessment of work output (This assessment should rate the officer vis-a-vis his peers and not
the general population. Grades should be assigned on a scale of 1-10. (See instruction no. 1)

Weightage to this Section will be 40%.
Rafdar TS QT SfeeRT
ARBR gRT | IWNHR §RT | B IAEER

F9. i B W aren fILwag &1 |t AT P Initials of

8. [ECEL] Gradingby | Grading by Reviewing

No Brief description of Attributes to be assessed Reporting Reviewing Authority
Officer Authority

i iR et & g s

/ Accomplishment of targets set

ii 1 e ST ®R / Quality of output

iii | fawewur IFAAT / Analytical Ability

iv | TR B8 QX1 ST/ IR S G
Cagll

Accomplishment of exceptional work /
unforeseen tasks performed

“HT e Heel 99T 48/ Overall
Grading on ‘Work Output’

6.  oAfeTa IO BT HeuidA ( 1—10 B Tbal U= | TH AN B 4RI 30% &)
Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section will be 30%).

Ruifdsr aiferdt | gereor AT
FH. Hedie B WM arell favwany &1 Wil gr1 afsw IRHN N | PP B

S. No faavor Grading by AT JTEMER
Brief description of Attributes to be assessed Reporting Grading by Initials of
Officer Reviewing Reviewing
: Authority Authority

i 1 @ ufd ¥3AT / Attitude to work

i R e @ W91 / Sense of responsibility

iii T §9¢ QAT / Maintenance of
Discipline

iv 4/ § BRI B BT GAAT / Ability to

cope under pressure of work

v Jffeafa s @ e fofaa) /

Communication skills (oral & written)

vi ﬁﬁ D o1 / Leadership qualities

vii ¥, UI8H U9 NI ©F I §g
g@Efaa / Knowledge, courage and

willingness to take a professional stand

8




............. £ AU « - - ) o1 > arfﬁ'cs e e Rard
APAR Of S mmmummemamssniesis memsssmecrmnessases Designation.....omcosorsnsiinssiiesmmens i s
for the period ..o 7o PR

viii. | FrefRa a9g & o o1 @Y &wan

Capacity to work within time limits

ix TR HHAIRAT § B HRaM /TH ol
P 0 ¥ R HA B Ao

Ability to extract work from
subordinates/work as a team

X Mgl Hey

Inter-personal relationships

IfREIT O @ wau § G TS

Overall Grading on Personal Attributes

HHRTES &I BT JeAIHA (1—10 P T TR | $F AN BT qR1Y 30% M)
Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be
30%).

Raifdr arfrsry Ao TAETOT
4. AogiHs B M arelt fagwany o1 gR1 AT I gRT | ARHN B

S No faawor Grading by AT TEmER
Brief description of Attributes to be Reporting Grading by Initials of
assessed Officer Reviewing Reviewing

Authority Authority

i. v /&3 fafdre @14
" | Subject / Sector specific knowledge

ii. foofg a7t @Y e
Ability to take decisions

iii. I Wenfra! gHerera
IT skills

iv. st / ufparen &1 o

Knowledge of rules / procedures

V. g Jrgdr -
Coordination ability

Vi. efFer wHaIRAt § aa-ile &Hal
faafa & @1 IFaa ,

Ability to develop technical capability
in subordinates

vii. HRRY AT Arga
Strategic Planning Ablhty

SRS q@al & Gey ¥ 997 U
Overall Grading on ‘Functional
competency’




L O LY L= 1< SN B o,

............. e, T DY AR DY A TR i Rare
APAR Of SHI.cciciiiiiciiiieieiiieirrcceceee e Designation.......c.cceeevivevieresiesieene e
for the period .......ccoceeveeeenen. 10: cvomemias i

8. AT (Guar et @ Fafrser R feaeh i)
(@ fder wo 2 Raw)

Integrity (Please comment on the integrity of the officer)

(See instructions no. 2)

9. INFRY &1 @R

State of Health of the offcier

10. | 1 ggfedl @ wala RelRe (@uar frdft fF w e &) | sifterd @
warfaa fadwsar 3k sriee A e

Recommendations relating to domain assignments. Possible specialization and carrier

development of the officer. (Please tick any three)

favistar &= / Specialization Areas

4 gy el TS Ud RIS s
River Management Water Planning & Projects Design
i dired s deor IR Mg T ARG — DI,
Hydrometeorological Observations Basin Planning a1 /jebfhd / dedy

Dam designs — Concrete, Earthern/
Rockfill, Embankment

TR Aisal & SUINT W &Y
18 qatgar

Flood forecasting using mathematical
models

IRFIR T HEHRA ST T
HTdheld

Estimation of basinwise water
resource potential

ENERGEEEN
Barrage and canal

T8 FHfa—fa=wE & yEHia o SuwaR SmarSTT o fase fafdd afeeu
River Morphology & behaviour Construction / Equipment Planning Hydel Civil Design
EERTCERCE SR E o AE ADf1ad U@ G H

PHeERE SO PT JRSHT TG
B

Planning and Design of Anti-erosion
works

Water Management and Inter-state
issues

Rock Mechanics and Underground
works

T soREA =g smate BEH IAMHT

Coastal Erosion Irrigation Planning Gates Design

Siefarg URad- | e 4ga T | IR B _ | Iy Rzawr 3 /vwsed a® AT

Issues related to Climate Change AL AT ArefeiT R fvawn Rl
Application of Remote sensing to Sieged s

Water Resource projects

Special analysis such as CAD, FEM,
Dam Break Modelling, Risk analysis,
Seismicity, GIS etc.

|IEOT TF AT RIS TeaiHa Ty G /ARSI
Survey and Investigation Project Appraisal Dam Safety/ Instrumentation
TRATT g o fase seEg
Project Moritoring Hydrological Studies
RIS IRy
Project Preparation
e yeeA

Environmental Management

10




............. R S« - o B - M ?rrf&‘a? e gerea Rad
APAR of Shil e st s gomimmsasess Designation., ... e
for the period ........cccceeviinnins 10 is s mnummanmnnsas

10. RofET e gRT e REv : Har IRGA B eFramel @ siEGa HH-eaRl ad
éﬁw@awﬁwm%mﬁ(womﬁ)m(mmﬁmmaé@)l

Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall
qualities of the officer including areas of strengths and lesser strengths. (see Instruction No. 3)

1. IYRE R/ Fggia St/ Q9 @ SAER 9 @ U0 SHeT HAER, WHH a0
SD AR WY qY v J e |
Attitude towards Schedules Caste / Scheduled Tribes / Weaker Sections of society, his
understanding and his willingness to deal with them

12. 110 @ R W G99 IS (HUAT IR Ho 1 P §ed o) (I8 1-2 3R 9-10 B <A
JEAY T P IS & |
Overall grade on a score of 1-10 with 10 being the highest (Please refer instruction no.l)
(Grades of 1-2 or 9-10 may be justified)

RafT e & swmr
Signature of Reporting Offi6er v umowessasmsinsmans
fe=tiap : Rl
Date: Name :
i REEILS
Place: (Rald @) @y & <RM)
Designation
(During period of report)

11




............. £ AP « -l ) 1 i G T e B 1| o B 1
APAR Of Shri..coiiiiiiiiiiiiiiiiiiiiineeeecee e Designation..........cceevveeeeieeeeeeeciereere e
for the period ........cceeevueennnen. Ot
s IV
Part IV
Review
1. gA0Er e & el Qar @ Irafy 4 RLd
Length of service under the Reviewing Officer From .................. 110 JRUURR

2. o1 A Sy 1Y S qen wE— ||| 9 Ry 1y A= ol @ deg d Rafdr after & qeaie
|} Head 2| 941 39 Ruda e ) smRY Suaferl /Jar feayyl Qv & wey §
Raifén e & qeaied & weud € | Awaar & way  Rofér & geaies @ ggqa &)

Do you agree with the assessment made by the reporting officer with respect to the work done and
the various attributes in Part 111? Do you agree with the assessment of the reporting officer in respect
of extraordinary achievements and/or significant failures of the officer reported upon?

Py T B ® weg  qeain & /78
Assessment in respect of work done Yes/No
TRV SUATRA] AT Aeayvl RBoral ® qay A FodiH &l /81
Assessment in respect of extraordinary achievement/significant failures Yes/No

2. @Rl 4 swead a9 @ Rl & SRl &1 [{aver 7 (@f g o @ 5 Seuee geaied
q Heud el 2 A HUAT 99 A1 A Ry 7y ofew & e i <ol o awn Ao yfafe &t
THERT W) @Y o 4 3H) |
In case of difference of opinion, details and reasons for the same may be given. (In case you do not
agree with any of the numerical assessments of attributes, please record your assessment in the
column provided for you in that section and initial your entries). (see Instruction No.4)

3. gAdEv ARG gRT s REvT | quar AfE & wHy AU, Aolgd vEl a HHGIR 9El qur
AR GEll & ufd Ydan oo A | || S 12 9 R affer @ qoaied & deu § fewft
T (IRY WO 3 W) |
Pen picture by Reviewing Officer. Please comment on the overall qualities of the officer including
areas of strengths and lesser strengths and his attitude towards weaker sections and in respect of the
Reporting Officers assessment in Col. 12 of Part III. (see Instruction No.3)

12




............. R3O - o) B o1 e || ol 8| s B o e e
APAR OF SBELoosismiinmiimm s B (5#ssiommmmmms Designation..........cccoevevieeveeeieiveccieecceeenn
for the period ........cccuveue...e. 126 JRUUURUIORIN

4 e R e sqyfa i/ Igfa sHerfe @ S6td & @ 1 Sus e @
qies 3 Ruiféy aifer o1 391 Sha sk ~rgwTa 2
If the officer reported upon is a member of a SC/ST please indicate specifically whether the

attitude of the Reporting Officer in assessing the performance of the SC/ST officer has been fair
and just.

5. 1-10 & ¥R R 997 IS (I IR §o 1 &1 wed o) ( s 12 3R 9—10 B @G
FERIY T BT AaTIHaT 8 |

Overall grade on a scale of 1-10 with 10 being the highest (See instruction no. 1) (Grades of 1-2
or 9-10 may be justified)

G ANEH  EWRR
Signature of Reviewing Officer ..............cccocccovenee....
feis : M
Date: Name :
I Q™
Place: (Raé ot sr@afy & <Rm)
Designation

(During period of report)

13




QY INSTRUCTIONS

FHUAT HIHE Ja wREr e grr feeis 23 FaTs 2000 RS9 TG & YA IR DIE & @ SED
IR Tifffes e goraiea Rufe w1 & day & o fRen FiRel &1 arem & |

(Please refer to guidelines issued by DOPT for filling up the APAR Form on 23™ July, 2009 and subsequent
amendments if any).

1. H&AR® UH Numerical Grades:

(@) ame il ) Rafew sk gadenr sfemiRal gRT Heued IS Ry oM 8 &1 3 110 & IR W
R Ty s 1 Faas g€ 3R 10 S 9 @) e oxar 2| S&reie IS UeH R 9l
RaffET qen gderr AR o AfHN B qR&IGT ITD 3Dl WHHe Afdadl HT &4 A IE@d g
FRAT AR A I # SHD i FrRa € Jar qd H SHD W IR gD & |
At several places, numerical grades are to be awarded by reporting and review authorities. These should be
on a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest. In awarding a numerical grade the
reporting and reviewing authorities should rate the officer against a larger population of his/her peers that may
be currently working under them or would have worked under them in the past.

e 8 3R 10 & 9= Tl YRR &1 S’ FuiRa s ik 39d 99/ v_1=Ifa =g afaa
3! B T B Ao 9 3F g Se |

APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given score of 9 for the
purpose of calculating average scores for empanelment / promotion.

o 63k 8 P 1T arell TdRIR & ‘9ga sreeT FuiRa f&ar smom ok S8 7 3w Ry @
APARs graded between 6 and short of 8 will be treated as very ‘good” and will be given score of 7.

o 43R 6 g arel TR &1 ‘3rwwT FuiRa fFa S 3k S9 5 3w Ry wga

APARs graded between 4 and short of 6 will be rated as ‘good’ and given score of 5

e 49 P D Us Irel TIRIR B I 3H Y SGH |

APARs graded below 4 will be given a score of zero.

o o fAwEH, sries ewar R afFma o # WRiE Ry @ & e A Ry W aRE @
IUE H Hhas! /e a@R @& I O @ ANd I @ Sle W 3meRd R
Weights have been assigned to attributes and work output. The overall grade will be based on the
addition of the mean value of each group of indicators/descriptive picture in proportion to weightage
assigned.

T e &) Wt € 5 1 sie@r 2 (@l fsrea, e a1 ' e @ wed W) @) fasl N afsh @t
faRre srawaaRl @ w7 § wR REw A gi| w9 9 G SeNdl SIg 3R S USR 9 JHeqEr
10 & &N N A= o e o Syafedl & deg 4 <Aifd sew™n @ I 12 3R 9-10
R Refal # iy o9 @ 39 @) Ot 21 o 3% Ui SEvIY SN ) anavgedl |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be
justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences
and hence the need to justify them.

2 waafTor Integrity:

q— ||| ¥ RO affer) grT Rud e &1 aafior w Ruth o) qafier & by 4
feoft wxa gy RO e &1 Pad iy wwafrsr o & @i =8 w1 =1fdy aftyg
Rodma e & e sar difgs wwfer o1 A a@ F§ @ oty swfsr @ §6fta
Hiem B A= gAY fr=fafaa gfear s S =iy |

Part I requires the reporting officer to comment on the integrity of the officer reported upon. In recording
remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial

14




integrity but could also take into account the moral and intellectual integrity of the officer reported upon. The
following procedure should be followed in filling up the column relating to integrity:

(i) I JRHR ) FATST FIE § W 2 A SHDT S I |

If the Officer’s integrity is beyond doubt, it may be so stated.

(i) IR P AT AT HE B A DA @i Bre AT Y AT 774 TSR FRAR ! WY | TH
U Tw feuoft gf @ 9y &R argad! sRaE @ 9| 39 feudlt & vw yfafafy #f &
fures geaisd Ruld & wrr o aRw afrer & w5 oy & 98 giRea & &
el dRarg Aw B A |
If there is any doubt or suspicion, the column should be left blank and action taken as under. A
separate secret note should be recorded and followed up. A copy of the note should also be sent
together with the Performance Appraisal Report to the next superior officer who will ensure that the
follow up action is taken expeditiously.

(ili) & g@fer &1 yefieer sear fRuoll & wv=1 "Wa 7 81 @ RafdT sl a8
garg & fedl Mf¥ea Fofs W) ogem @ fog Suq wafa w9 9% 99 e &1 &1 =8
@I 2 Il IRFHR B RAeg SHD U™ g Riera 81 2, ST AnTer 8
Where it is not possible either to certify the integrity or to record the secret note, the Reporting
Officer should state either that he/she had not watched the officer’s work for sufficient time to form a
definite judgement or that he/she has heard nothing against the officer, as the case may be.

@M wWER & fy HUAT I8 §AGT B HLEL €0 51,4 /64—a0(Q) fiAIS 21.5.1965 H
Rifea st @ Wt @)

(For further clarification, please refer to instructions contained in OM no. 51/4/64 — Estt(A) dated
21-6-65, of Ministry of Home Affairs)

g I Pen Picture:

Raifdn e & a8 siféw 2 & Rudna afer @ g9y 7ol dur S¥a ot e &1 & a=
R o s S 100 TRT @ ARS 7 B IR T ARNER B Folgy AR FHGIR vEl wiea wh ot
& WA S H 9IS AT 91 ARy | I8 v A 39 9rT § ugd By I Ao qeaied &
OIS /P WY B |

The reporting officer is also required to record a descriptive pen-picture on the overall qualities of the officer
reported upon and his/her performance including areas of strengths and lesser strengths in about 100 words
and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The
pen picture is also meant to be a qualitative supplement to the quantitative assessments made earlier.

WT Review:

TR AfERT & foay a8 amews s & g8 RUfdT afer) gr ¥y 1Y Joaiss & a1 wedd
2| IEAft @ AW ¥ gET IR B 39 SR @ fay Ny v ¥ 990 MU Ffew @ W
Fd e stear ol & IR H AU HEEs IRT T | WAl » AT ¥ i e / on
3 aifereRil @& BidH S W 1 AGWSHAT 6l & | Beild, & ARHEN & g 1—10 & FA w®
Y U To HRAT JMaWH 81T |

The reviewing officer is required to indicate if he/she agrees with the assessments made by the reporting
officer. In case of disagreement, he/she may record his/her own numerical grading against the work output or
any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she need
not fill in the column meant for him/her in the attributes/work output tables. However, the reviewing officer is
required to record an overall grade in the scale of 1-10.

15




3. TRGIR B TR /P $ & fore w9y et
Time schedule for preparation / completion of APAR:
E PRGN / Activity e o' 9@ g &
o ST 2
S. No. Date by which to be completed
1 WP ® g RUCTa et &1 YRR B &1 19aRvT | 31 March
APAR forms to the officer to be reported upon for self appraisal
2 Rudma e gr1 ROfET ARBR & @aedied R &7 | 15° April
WA fHAT ST Submission of self appraisal to the reporting
officer by the officer reported upon
3 RuifeT A gRT RO &Y = fbar e | 30" June
Submission of report by the reporting officer
4 0T ARSI gRT YerEd / THICaR IgART & Rate (g1 | 315 July
9 W) AST
Report of the reviewing officer to be sent (on its completion) to the
Administration / APAR section.
5 RucTa s & TOT3IR &1 yeed 1 September
Disclosure of the APAR to the officer reported upon
6 QOUSR & Hee A 3PIAEH, Ale B1g ), B I | 15 days from the date of receipt of
Receipt of representation, if any on APAR communication
7 TR & Heg A IPATAGH, X DIg &), BT VA (AT SAT| | 217 September
Forwarding of representation, if any on APAR
8 e YIRISRT §RT 3PAIAE BT [ISRT Within one month from the date of
Disposal of representation by the competent officer receipt of representation
9 |t WIEd /YR MR g1 JMAIAe  URUE &l | 15" November
RO |
Communication of the result of representation by the concerned
administration / APAR section
10 T gUeaR fedr @) waifa, e gvad TdUaiR &7 | 30T November
Deeggee ot 3 aftverg 3§ ForT TG |
End of entire APAR process, after which the APAR will be taken on
record in CWES cadre
feares geaied Ruid &1 w9iNer Rers
Transmission Record of Performance Appraisal Report
P00 ISR Authority giftd @) fafr | s gIvor @)
S. No. Date of Receipt Date of onward
Transmission
1. et wemafes AT - )
Administration Section Concerned |
2. srgfed / Ratdra sifdrery
Approve/Reported officer
3. Raifé aferar
Reporting officer
4.
Reviewing officer
5 Mo AW TF wasar/ Mo
Ra Srgar

CM & V Section / C.R. Section
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