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e afvga Rt @ aife) @ affe fracs geaies Raed
Annual Performance Appraisal Report of Junior Engineer (Civil & Mechanical)

A s @ afy /ad o Rure
Report of the year/period from ..................... 10! s mmies Soids st sy idis

qr—1 dafFs &R
PART —I PERSONAL DATA

(sarera / e / Fraters @ Wafda SRS AT ERT W S @ fe)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. AP BT AH
Name of Officer
2. o= ol (Re/we/ad) ... P A A N M Y
Date of Birth (DD/MM/YYY) ....... fish o, JANREEE (In Words).ii: oo v adiaio
3. g Aot § emar Frgfda @ aka faa.......... S
Date of continuous appointment to the present grade  Date......... Ciende. .. i

4. TdwE U aul 99 W gl o o ;SR fRAi®..........

Present post and date of appointment thereto Post.:..uis Pate...o.i

5. wfided af & IR srataa / aREse / Hrafay /odsd /dea @
wea for o far ok swa Il
Oftice/Circle/Division in which served during Office/Circle/Division Period

the year under report and period

6. af ¥ ol | Iqalafy # sk
(aedt /it anfX W) afk S AR
3 wfreror foran &, O ST favor §
Period of absence from duty (on training/leave etc.)
During the year. If he has undergone training specify

6 (n) Employec e (% i)



b @ aiffes Prares geaias Raré

........................................................................... Designation. .. i,

PART II

fora s o1 wfde forar o 2, 99@ g/ R WM @ forg
(@uar vRaftesl o1 v @ B Rl B &oF @ ug o)
To'be filled in by the officer reported upon
(Please read carefully the instructions before filling the entries)

1. v U ot @ e faawen)

Brief description of duties.

2 o W /I /AY A WE aun forg FufRa fy &) emue fon fMufRa Ry g 2
S (@RHmoT /A 1 3= w9 A) $1al @) Ao—5d AL TRIfGTT @ MR TR g9 AR WG Fel
@ g Suafergt gar (SaERy @ forg g wnrT @ forg aiffe ard Aier)
Please specify targets/objectives/goals (in quantitative or other terms) of work that were set for
vou, eight to ten items of work in the order of priority and your achievement against each target
(Example Annual Action Plan for your Division)

| T /IR /Y : JueIrerd ’
Targets/Objectives/Goals Achievements e !
|
|
%
i
i
i
!
— xS




B P e W B A Prores qere Rad
APAROFSUS R s T Designation........
1o SO e R e A oo

3.(3) mwzﬁmwaﬁ/eﬁsﬁ/wﬁaﬁmﬁﬁwmmv&h#m
Y| A ot B Wiy F S g @ 8§ A g

Please state briefly. the shortfalls with reference to the targets/objectives/goals referred to in

item 2. Please specify constraints, if any, in achieving the targets.

(A)

@) mwm‘mmﬁﬁmmmm@amwmm
&1l St B N
(B) Please also indicate items in which there have been si

‘ ] gnificantly higher achicvements and
your Contribution thereto.

4. 9D ARG AFa] @ &
T gfadeT af @ KM g B
If& 8 21
What are your Professionai Qualifications? _

Has there been any additions during the
Year under report..

s.mmﬁ%mmmﬂﬁmmmmmmgm
FAveY af | STRadt af B 31 FE @ o B D T off AR TE @ Rawr 7 HY
TR < oY |-
Please state whether the annual return on immovable property for the preceding calendar year was

filed within the prescribed date i.e. 31" January of the year following the calendar year. If not, the
date of filling the return should be given

femis - I 37 e IfREN D swmER
Date : Signature of officer reported upon



e G S e
APAR Of Shri/SmE/KM. vt sessienans
oMY Lo Lo e S

<ianers aiaRer @ e ufded o gAfAde wier gr fhar S & S 1-10
3 R 2 ARy, W 1 wad 9 A @ an 10 Seaaw Aol F Seerd R & |
Numerical grading is to be awarded by Reporting and Reviewing officers which should be on
a scale of 1-10, where | refers to the lowest grade and 10 to the highest

qRT — A
PART - 11l

Wmﬁmﬁmmﬁﬁmﬁﬁﬁﬁn

(Please read carefully the guidelines before filling the entries)

(a)mhumm@iaﬁ(mmmmm%am)

(A) Assessment of work output (weightage to this Section would be 40°)

yfdga e
Reporting
Authority

Reviewing
Authority (Refer
para 2 of Part 5)

gAfdetia
TR 3
JTeIER
Initial of
Reviewing
Authority

i) Praiftra ard /omafea fwa @ sgaR
fPafRa s 1 g &
Accomplishment of planned work/ work
allotted as per subject alloted

ii) B WabeH dAR W § e #

Quality of output in preparing working
estimates

iii) @Ra, P iR guaagds s
frares @ A

Ability execute works speedily, economically
and efteciently

iv) ST, wawer va e, e,
s Rt faat ok @ s 3
wErorT

Proficiency in engineering, surveying and
levelling, drilling, drawing specifications,
appraising of Rules etc.

v) WeTio®, geasie, sNFE SR I
Hel BT HIEY

Collection of Topographical, Hydrological,
Engineering and other data

vi) 83 3R Prated s # o areh
w3 Ry 5@ A fRwews Aega
Analytical ability to analyze problems in the
field and in office work




CATE s s SRR S R R b 1 Mk e L P s
e e e W s A aiffe freres geaiea Ruid
APAR of SR S I i il assisnvtsinssvonsnis Designation........
fromye it i fo

vii) SR ST QX HRAT | AR Sl

Accomplishment of exceptional
work/unforeseen tasks performed

viii) et e, e aftrer, wres, G
IR Pies aad gRasmel, TIged o, &
qug @ o, Ay Ad o, IRl JfiE
Tq e, drima AR Wil Wrer anfe
DT WEEG

Maintenance of Work Register. Stock Register.
Register of Measurement and Field Level
Books. MAS Account. T&P Account, Muster
Roll Account, temporary advance and imprest,
Programme and Progress Register etc.

Overall Grading on 'Work Output'

(caferrTa T @7 qAIBT (S0 AR BT AR 30% ENT)

(B) Assessment of personal attributes (weightage to this Section would be 30%)

wfeae

et
Reporting
Authority

Reviewing
Authority (Refer
para 2 of Part 5)

it &
JTEIER
Initial of’
Reviewing
Authority

) w # af

Attitude to work

i) Rrer &1 9y

Sense of responsibility

iii) IATEA B AT/ WHG B G

Maintenance of Discipline

iv) YO &HHATY

Comimnunication skills

v) wATdl gdder waf wfga Age @ O
Leadership qualities including movement
of effective supervision

vi) S B 91GT H Bl DY DY AT

Capacity to work in team spirit

vii) GHT |IROR T AFERYT B B &HCT

Capacity to adhere to time-schedule

viii) TRER afdeTa |ey

Inter-personal relations

ix) 997 Bfa gd aAfdad
Overall bearing and personality

FfeTa AANaR W o ey ANl

Overall Grading on 'Personal Attributes'




B i . T A T S wmr
APAR of Shri/Smt./Km.................. PR PR N Y Designation.......
- o RGN - IR

() Brafe® e BT GeiE (6 AR BT AR 307 gnm)

(C) Assessment of Functional Competency (weightage to this Section o4 he 307,

PINCES] IR I C
RUEEaE| e (Fed R @

Reporting . #TT-5 &7 &1 | FTERR

Authority 2) Initial of
~ Reviewing Revigwing
Authority (Refer - Authority
para 2 of Part 5)

i) ard &= ¥ Frwt /Rt / ufas o
S U4 S9! WEl TS A AN FA B T
Knowledge of Rules/Regulations/Procedures
in the area of function and ability to apply
them correctly

ii) SN s Qvgar /5w sy
VET BE BT YAT o SRET, aTE,
N, SUSOT ANfY BT P wEvET
Strategic planning ability/operation and
maintenance of Hydrological Observation
Station, RM of vehicles, machinery,
equipments etc.

iii) fofa a9 9 Qv

Decision making ability

iv) ¥Hag argar

Coordination ability

v) ey HHERal § aeie v Refia
&1 AR I wafaa sdaRal @ waos @
argan

Ability to motivate and develop subordinates
and management of Work-Charged Staff

Vi) Bd & 3 ARy

Initiative attitude

IS @A ® Ga9 ¥ 99T S

Overall Grading on ‘Functicnal
competency’




PART-4 GENERAL

% S B A1 MR (SR Wl warsy)
Relations with the public (wherever applicable)
(GTeT B avIERl B ITRETIE U@ Aft@rd ad AT ur duar fewlt <)
(Please comment on the Officer's accessibility to the public and responsiveness to their needs.)

uferr

Training

(uan ARER B wfdar vd el el # ok afte Yur SR giE w1 @ gfe |
Ser g @ forg RierRe &)

(Please give recommendations for training with a view to further improving the effectiveness and
capabilities of the officer)

)

3 WRY B Rerf

State of health




R Rl . P wﬁaﬁmﬁwwﬁﬂ Ruré
Lt T SRS R o M N e Designation................
MR it 1 S s
4. 7 Cal:lB
Integrity
(mua afereEr @ wafer w fRuf §)
(Please comment on the integrity of the officer)
5. uﬁﬂﬁa@wﬁmsﬁmaﬁm%ﬂwﬁaﬂmﬂaﬂwwommmﬁ
ﬂmw&{a@mweﬁeﬁ INATRYT JUAferd], Heaqul sryerdral ((de: 9hr 2 &
3(@1) Ud 3(a) Td gdat @t B ufy afghy Wl @
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength, extraordinary achievements. significant
failures (ref: 3(A) & 3(B) of Part-2) and attitude towards weaker sections
8 e & W3 & e 3, 3R We a A Ry T ARG B 3R W Hel B
HRTHD aHTBRT |
Overall numerical grading on the basis of weightage given in Section A and Section B in
Part-3 of the Report.
yfodes IR & swmr
Signature of the Reporting Officer
R T WG A F:
PhRices L Giaaniiidal Name in Block Letters:...........ouveeresonmnsassssssnns
IEQIES qeAH:
DB S i e Designation:.....c.siaveesininsonis P R R
uftdeT @ aafy &
During the period of Report...............cc.eivnnviennns




R e

-5 QAfdeie Afterd B g
Part-V REMARKS BY REVIEWING OFFICER

1. qAffetie e @ e qar drd

Length of service under the Reviewing Officer

2 WWW—SHW—4$WWHWWW%WH§WWW
mwwﬁmé?wmmﬂaﬁmm/m@
sramEda @ wdy § by Mg qeie W Wewd 27 A (-3 (v) T AT 4(5)
(uﬁmq%ﬁﬁawmmwgvﬁzﬁﬁﬂﬂwﬁamﬂﬁwﬁ%
aﬁmmw&ﬁwwm%fﬁwwﬁéamﬁmwﬁmmﬁh
Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Part-3 & Part-4? Do your agree with the assessment of
reporting officer in respect of extraordinary achievements/significant failures of the officer
reported upon? (Ref: Part-3(A) (iv) and Part-4(5) (In case you do not agree with any of the
numerical assessments of attributes please record your assessment on the column provided
for you in that section and initial you entries)

- IR R
Yes | No
3. mﬁﬁ@ﬁﬁma@mwﬁ,waﬂé@mﬁ%ﬁﬂ%:ﬂ@
qETT I1 e A 87

In case of disagreement, please specify the reasons. Is there anything you wish to modify or
add?

| o

4. gﬁﬁﬁaﬁﬁmmaﬁlmmﬁﬁnﬂwowﬁ)ﬁmﬁ
aﬁmﬂaﬁmﬁﬁﬁﬂaﬁﬁmﬁeﬁ@mm&ﬁ&h@wﬁg&amﬁ%m
AfgRY e &1
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall
qualities of the officer including area of strengths and lesser strength and his attitude towards
weaker sections.




from

Overall numerical grading on the basis of weightage given in Section A and Section B in

Part-3 of the Report.

e e @ swmR

Signature of the Reviewing Officer

T A 9% e

10



