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ASSISTANT WORKING IN SUBORDINATE OFFICES OF
CENTRAL WATER COMMISSION

SRIBEED
ASSISTANT

TSR &7 ATH

Name of the officer

AT a¥/ 3a™ & gfddest

Report for the year/period ending
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Annual Performance Appraisal Report for Assistant

FHIfE avf / 3rafey o1 ufede:
Report forthe YealPeriod @DAING: . .......coviiniviiviniriinirenronesanrossnensbmarssesesanssegs

YRT—UHh Tafads @R
PART-1 PERSONAL DATA

{ watmery / QT / prater & wdfdd gaMfe U §RT R oM & forg )
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. BRI BT A
TAREE O I o s v ik it s Foivesrasis 3 Eere e s bbieme e st 1 b o v N
2. 591 P aRrg (G /71 / ad) (ot # )
Date of Birth (DD/MM/YYYY) ...... fniollianias (Inwords) s mnis v i Sl Ga s st o
3. &1 BN RYfT ST / R SISt &1 g ?
4. g Ao # AR gfea @1 ara IEGIE3 2off
Date of continuous appointment to the present grade Date v rini iliiGatang Grade...........
5. I g T 9 W gl @ ang IERIGY o7
Present post and date of appointment thereof DA s o R Grade...........

6. 8 H Hd W IrgulRkerfy @ srafdr (gedh
gf¥reror anfe wR) afe I Srfdrwpry =
ufdreror foram & dr ST faavor ¢

Period of absence from duty (on training leave etc.)
during the year. If he has under gone training, specity

7 R R /3R /IO B |
Whether permanent/temporary/officiating

8. 3! ATAAIRID AP 3R TPl TFIATY
w18 2w fwell RAE 31 amen s &g gfg g3 8 ?
What are his professional, scientific and technical
qualifications? Have these improved since the last report?

9. HHANI PrS
Employee Code.
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HRT—2 o1 31f@prT &1 ufdae forar ST 8, S9d gRT MR O & forg
PART-2 To be filled in by the Officer reported upon

( g yfaftedl @1 ¥R | Uscl QS BT &9F ¥ Ug o )

(Please read carefully the instructions before filling the entries)

1. 50 T BRIl @1 e faro

Brief description of duties

........................... H o, O @ a8 /37af § fbU ¢ bR 1 Afera fAaRor ROTH
aﬁ/m@rﬁ%ﬁqm@ﬁrzﬂw&ﬂ?wﬁqﬁﬁaﬂé '
100 Weal ¥ 3fSyp 81 BT AMRY 3R sxIeIRT 81 =fdy )

Brief resume of the work done by you during the year/period from ..............cccoeen 0 s e
bringing out any special achievements durin the year/period. In the event of any shortfall in achievement, furnish reasons

(the resume to be limited to 100 words and is required to be signed).

%;
;
:
2
g
2

3. PT Jeoid B b a1 qderd] detvex af @l /e Hufed aifffe faavel FeiRa o srfa
Polve’ U ¥ IaRad! af BT 31 SR db ol BT & s off | ufe 98 dr faarur g dRE @

ARG 1 ST |
Please state whether the annual return on immovable property for the preceding calendar year was filed within the
prescribed date i.e. 31¢! January of the year following the calendar year, If not, the date of filing the return should be

given.

fe=Tiap: T < drel ABR & FRIER

BE\ O e i e e nt g Signature of Officer reported upon




HIT—3
PART-3

IRGTHD ITHROT BT FEIfRoT Yfaes e GAferr miteNT gRT a1 ST 8 S 110 & 399 W)
BT AIfRY, STel 1 |&d & o) &7 qe1 10 Ieaad il &7 Jeed BT B |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 referes
to the lowest grade and 10 to the highest.

( @ yfaftedi &1 w)1 ¥ ygel fawifdul &l &g | g of )

(Please read carefully the guidelines before filling the entries)

(@1) Bl fUTeT 1 Hedih (59 |RT BT IR 40% BT )
(A) Assessment of work output (Weightage to t this Section would be 40%)

PIREES ERICICE ERICKIGG
EIBEaN] EIECaN] DRI & ATeler
Reporting ( T 9RT—5 T | Initial of Reviewing
Authority T 2 Authority
Reviewing Authority
(Refer Para 2 of
Part-5)

. gaFSa Rt @ uRyefar/ fawg &
JIMIR WR 3refed faar war &rf

Accomplishment of planned work/work allotted as
per subjects allotted

i ey & eife
Quality of output

i fasenonee g
Analytical ability

iv gonif~ralR Rurd /91 Ruid dqenm aa-eal
SITae /Al forRa &) e

Ability in writing Engg.reportsfresearch reports and
technical memoranda/notes.

T dRI W ger Merar siofiaeo
Overall Grading on ‘Work Output’

(@) eafdea faNwdawRll &1 Jeaidd ( 9 ¥ BT IR 30% &N )
© (B) Assessment of personal attributes (Weightage to this Section would be 30%)
gfcraed umeiery | gAfdelid ERICICR]
Reporting Authority PUBEAR ISIBRT & 3TTererR
(¥ievt “rT—5 @I | Initial of Reviewing

T 2) Authority
Reviewing Authority
(Refer Para 2 of
Part-5)

i @ @ R

Attitude to work
i R &1 9
Sense of responsibility
i ST bl IFRET0T

Maintenance of Discipline




iV T e
Communication skills

V A o

Leadership qualities

Vi T B TIEOHT H BRI B B ewHdT

Capacity to work in team spirit

Vi ¥ RN BT ARV HRA BY &l

Capacity to adhere to time-schedule

Vill IRER feTa Hae
Inter-personal relations

X Y Bfd vd afdaca

Overall bearing and personality

T fawerel IR qet et

Overall Grading on ‘Personal Attributes’

(%) b R BT Yedih (39 AT BT 9R 30% 81T )

(C) Assessment of functional competency (Weightage to this Section would be 30%)

ERIERICE
PlIBEAN] PIBEaN UIerpRl & 3MTereR
Reporting | ( &% ¥RT—5 7 | Initial of Reviewing
Authority T 2 Authority
Reviewing Authority
(Refer Para 2 of
Part-5)

i Frm /At /et g aradar & e §
YA vd I 8l WANT P SIHd R

Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.

i Nfeg ST 999 B e
Strategic planning ability

i ol o @) e

Decision making ability

IV FEY &THdT
Coordination ability

VvV 3EReT Bl URT U fadwfid wee @) emar

Ability to motivate and develop subordinates

Vi uge ufde
Initiative

JHTATHS BEAAT TR el HATHR SIvlehRu]

Overall Grading on ‘Functional Competency’




-5 -

HAT—4 NATHTT
PART-4 General

5 ST & R ATNERT ( STet Y wasy )
Relations with the public (wherever applicable)
( STt @l Srasaeharl Bl SaaRaIica vd e dd6 A W g fewef ¥ )

Please comment on the Officers accessibility to the public and responsiveness to their needs)

2. uferor

Training
(Wa@wﬁaﬁmﬂﬁmwmmﬁﬁaﬂ?waﬁ?gﬁmaﬁgﬁ?ﬁWWWZE
fore ReRY &¥ | )

(Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer)

3. WReY & Reafa
State of health

4. FIMST
Integrity
( BwT JfEPRY & Fafer w fewdl ¢ )

Please comment on the integrity of the officer)
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5. yfcide iRl gRT IRIBR &) wwva fAveransil & avdiR (@ 100 weal § ), R e &
Ud ©¥ el &, SRRV Suelfery, Hewayqel sraweldrell ( Ha: W2 BT 3(31) vd 3(d) Ud gdd
it @ wfy g e & |

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including are of strengths and

lesser strength, extraordinary achievements, significant failures (reference: 3(A) & 3(B) of Part -2) and attitude towards weaker
sections.

6. WA & HWFT—3 & Ws g T | ¥ AU 7Y AR & AR R Gt Melax Wi aiffewor |

Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Report.

I gfddes e & FRER
RIA08 5 e s e e Signature of the Reporting Officer



HAT=5
PART-5

1. QAR MfepRY &1 Srfrgfa:
REMARKS OF THE REVIEWING OFFICER:

YAfdelir ISR & St |aT Hrel

Length of service under the Reviewing Officer

2. 91 1Y M3 T M4 § SR qerr faf=1 quif & daer # ufraes iferd gr1 63 M qexrie
W WEHd B ? w1 3 SRR @ SRRV Sucierdl / Heeaqel sriperdrell & ddg # Ry T
qedih- & WeHd 8 7 ( Had: MRI-3(A)(v) T HrT—4(5))

(afe 3y gfdae el grT fad 1 o & R Feuie & wEAd & & 1 uaT S Heaid
U WUS & QY T Wi A < eI fAesdr a1 sreer @) ) |

Do you agree with the assessment made by the reporting officer with respect to the work output and the various attributes in
Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary achievements/significant
failures of the officer reported upon? (Ref.: Part 3(A)(iv) and Part-4(5)

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the column
provided for you in that section and initial your entries).

Bl T8l
Yes No

2. 3rEqd BM @l Rt # guar gqa HROT 97, 1 B8 W 91 ¥ Ry g | g8 A
ST dTEd 87

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. YAfdeliebT eI gRT Bl AR | GUaT AHTeira &R, (@ 100wt ¥ ) fomt e @
e fawareret o) wred & vd $H | & ud e gdol anif & ufy siftgia mer )

Pen Picture by Reviewing Officer, Please comment (in about 100 words ) on the overall qualities of the officer including area
of strengths and lesser strength and his attitude towards weaker sections.
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5. WIS & 913 & Ws— 31, T We—d # Y 70 IR & MR R ol Meax D
IfTeRT |

Overall numerical grading on the basis of weightage given in Section- A, Section-B and Section-C in Part-3 of the Report.

IH: UAfdeE BRI B BWRR

RIR0R S e e e Signature of the Reviewing Officer

NEGIRK

Jfdded @1 afer #:



