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PART - 1

Annual Performance Appraisal Report for Senior Draftsman of General Central Service

Tt o /3mafd o1 yfdded
Report for the year/period ending :

Jafthed @R

Personal Data

(AT / fpaTT / raferd @ Wi SRS IFAT G R W @ fof)
(To be filled by the Admindstrative Section.concerned of the Ministry/ Department/office)

JRBRY BT AH

Name of Officer

S @ IR (R /98 /)
Date of Birth (DD/MM/YYYY)
(et #)

(In words)

b Al 4 wTar frgfts @) A
Date of continuous appointment
to the present grade

g ug ot 39 W FRRe & i

Present post and date of
appointment thereto

af # o ¥ aaRefy @ sl (T
g onfe W) afe Sw SfEeR |
ufderor forar & o ST faaRe |

Period of absence from duty (on
training leave etc.) during the

year. If he has undergone

training, specify.
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| Name & Designation of the Officer

AT — 2 R e &1 uftaeT R T 8, S g1 R M @ fofg

PART - 2 To be filled in by the Officer reported upon
(v wfafeat 31+ § Ueat e B &M W g )
(Please read carefully the instructions before filling the entries)

1. fay v Frat o1 W faawe

Brief description of duties :

2. o @ o den /Ste /9 e o g PafRa @R € ar anve fo feiRa fed ) g1 e (aRom /W 3 o Y

) it B o—aw 7S TR B AR R T AR WG @8t B g § o Irads Fa | (SRR @ oy 3w
wr / fReme & fog aiffe s are)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were

set for you, eight to ten items of work in the order of priority and your achievement against each target.
(Example Annual Action Plan for your Division/Directorate) :

e /e /A Jyaferi
Targets/Objectives /Goals

Achievements




. Name & Designation of the Officer

3. w! AGERE Aegd @ €7 F Roelia af @ <R g o qfy g

What are your professional qualifications? Has there been any addition during the period under report? If
yes, please indicate.

4, HUIT Seerd B [ 71 qdadt Fever a¥ & age Gy affe el iR akie sl sever of Q SoRad af @) 31 Sl
P o B < TS Y| IR A O faawr o W @) adr € Gy
Please state whether the annual return on immovable property for the preceding calendar year was filed

within the prescribed date i.e. 31st January of the year following the calendar year. If not, the date of filing the
return should be given.

feTiep R o dTel AP $ FHRIER
R b G s Signature of Officer reported upon



| Name & Designation of the Officer

T - 3 e e &1 fuiko gfteem qon g e grT R o @ W 110 @ SRR R B
AfeY, SET 1 wad Al F1 w0 10 Teaew A0 B Seor B B
PART - 3 Numerical grading is to be awarded by reporting and reviewing authority which should be on a
scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.
(e wffiedt @ o & Ee R @ e @ 9z 9)
(Please read carefully the instructions before filling the entries)
@) @l TeUie T e (86 ¥ &1 AR 50 BT
(A) Assessment of work output (weightage to this Section would be 50%)
FIREEE] ESECEREIEE] qHfdared THER &
iRy (#5371 ¥ 2) 3MTEER
Reporting Reviewing Authority | Initial of Reviewing
Authority (Refer para 2 of Part-5) | Authority
)| g @t @GRy @ R T SR e
T B
Accomplishment of planned work/ work allotted as
per subjects allotted
ii) | g/ FHRFEET 3 i
Quality of output/Drawings
iii) | GIET/ BRIFAET & RGBT A Hferpe
Originality in Presentation of output/Drawings
iv) | B B TEeH AR B B T
Capacity to prepare Estimates of Work
v) | AUARTHS P @1 aRguiar /B ¢ s aE
Accomplishment of exceptional work/unforeseen
tasks performed
forra @ W g e Svfiev
Overall grading on ‘Work Output’
@) AT faRmdie o1 feaied (39 1T @1 ¥R 25 M)
(B) Assessment of personal attributes (weightage to this Section would be 25%)
gfodea qRfdeid JEaRT TAfded TN &
EUBEN (et W15 @1 W 2) QMEER
Reporting Reviewing Authority | Initial of Reviewing
Authority (Refer para 2 of Part-5) : Authority
i) | B B AghT
Attitude to work
(ii) | NSRRI &7 ey
Sense of responsibility
iii) | I BT HRETT
Maintenance of discipline
iv) | G187 B ¥ gerer
Drawing skills
v) | ORI &1 e 7o 99 SR de W 9eqd X @ &l

Capacity to conceptualize the situation and put on
Drawing Board

vi)

Sifee GIg / Aeer & Wa H BRG] BRA &) e
Capacity to deal with complicated drawings/
estimates

(vii)

Sl B G H BRI B DI R

Capacity to work in team spirit

(viii)

A IR BT AR B Bl &

Capacity to adhere to time schedule




HRBRI ST TH TG g™
Name & Designation of the Officer

ix) | WRER Ffd Hae
Inter-personal relations

(x) | ¥ Bfd vq Aftheg

Overall bearing and personality

AfHIT AR W g Feae Sl
Overall grading on ‘Personal Attributes’

®) YT W T eUiB (3 I BT AR 25 817

(©) Assessment of functional competency (weightage to this Section would be 25%)

EQERIEERICE] qAfdelE JReR @
BlIBEIE (Fed -5 @7 197 2) MR

Reporting Reviewing Authority | Initial of Reviewing
Authority (Refer rara 2 of Part-5) | Authority

i) | ARG & W — WERT TR BRAL, AET BT el
SAETE. WCaR S o T 9 S GO ©Y § o
R B IR

Knowledge of professional skills viz. drafting,

quantity estimating, GIS softwares etc. and ability

to apply them correctly

ii) | IS A B e
Planning ability

iii) | FHY eTaT
Coordination ability

(iv) | gger D

Initiative

TN WEHTT W el (Helidy Ao
Overall grading on ‘Functional Competency’

T — 4 HH
PART - 4 General

i St /el FHaial & 6 e /TS | (o @)
Relations with the officers, subordinates and outside public (wherever applicable)
(STiaT @ TRl B ITREiE T ARER a6 s w g feuh § )
(Please comment on the Officer’s accessibility to the public and responsiveness to their needs.)




| Name & Designation of the Officer j

2. wfwe
Training
(@ B 2w TE e et ¥ o o g ok o A% A gt @ oE SR 3 Ry RERY oY)

(Please give recommendations for training with a view to further improving the effectiveness and
capabilities of the Officer.)

< ey ol R
State of health

4. HfTeT
Integrity
(@uar sfrer) @ Tt W e 2)

(Please comment on the integrity of the Officer.)

SJI

Uferde SR gRT SHEHT &Y H (ISR B TR (T 100 el ), [T Wed & U4 W Wl o
SRR Seiferdl, Feeayel sRiwaal (e w2 &1 3 (¥) vd 3 (@) 6 R o @ uf siftgfy v @) o
Rare a1 arafty # Ry & W B T & A 7' o 9|

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of

strengths and lesser strength, extraordinary achievements, significant failure [Ref: 2(A) & 3(B) of Part-2)] and
attitude towards weaker sections. In case officer has been reprimanded at any time, indicate the same.

6.  UET & W3 & WS-, WUS—q T WUS—W W [9Y MY ARIY B R R Hel (IATH GTAD aaper |
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Report.

yftded RPN & ExRR

W Signature of the Reporting Officer
PIRER:.. o e 19 GG 3R} #

Nanie in Block lBHera: . i e inaniierms ity

REGIL

Resignation i o s e e
festich e &) arafey ¥
Date

=306 e




| Name & Designation of the Officer

H:—-5
PART -5

1. e R 2 st -

REMARKS OF THE REVIEWING OFFICER :
qAfdcE SfER @ i dar B

Length of service under the Reviewing Officer

2. I A3 G A4 ¥ frfa e qen Rt o @ we # whden afRierd grr Rl T qeaien & wena €
FT I AP B FEIRY YA / Fewaql Swperaia & Hay ¥ f6d T qouied & WeHd € ek w3 @)(v) @
wri-4(5)) (2 3 e s grT R ot & ol HemoTe euien & wewa TE € A G o Hediad g9 Wvs @ A M ww A ¢
AT PR BT 3MeeR o)

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements/significant failures of the officer reported upon? [Ref: Part-3(A)(iv) and Part-4(3)]

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the column
provided for you in that section and initial your entries).

gl el

Yes No

3. aEd B Bl Refd § g 9@ SRV g, 77 B O 91 & RN a9 @9 ager a1 Sie AEd 87

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. FAdee FRPR gRT Hom TR | GUAT GATTE BY (T 50 YT ) o AaR B A RN &1 6l 6 0d B
et &5 vd SwEl gia At & ufd SRy ier 811 e &1 @ Reifi ¥ g g aRv aand, @ o1 470 @ & R e
BB 9ae AT e aTEd 82

Pen Picture by Reviewing Officer. Please comment (in about 50 words) on the overall qualities of the officer
including area of strengths and lesser strength and his attitude towards weaker sections.




HRFRT HT M Ud geH
Name & Designation of the Officer

5. srﬁ'c‘taqahm—aa}@vs—sw,m—aaen@v@—wﬁﬁvmmma?armwaﬁﬁmﬂwmwl

Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part-3 of
the Report.

ESIERIEE R BEan R S

I Signature of the Reviewing Officer
Blager . al i isiia o A 9% R |
Name dn BIock Iettens:, i i i ni s soveiebbbom e b 2
EEEIK)
: Desighation s, b2kl Balfe S e S S iy 1
femid yftaeT 1 aafer
Datpes e, L s Dutingthe periadiofreport s .ot hai s e o e



