HRA PR
Government of India

> oI AT
CENTRAL WATER COMMISSION
o e qAed
MINISTRY OF WATER RESOURCES

PIRAT (YHIIH )/ GERIS DEIAA (TH1E)
@ foau affe &rf frenes qeres wide
Annual Performance Appraisal Report for Cameraman(Publication)/
Assistant Cameraman(Publication)

wifta ad /aafy &1 ufode:
AM-Us  dufdas =R
PART-1 PERSONAL DATA

iaTera / fasmr / arafers @ Wafda yerafe SgHETT R W o @ forg)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. aforerd &1 A

AR AEOIIBAE o v o0l o i e fat e N e S RV R R P o S S
2. o= @ arde (/e /ad) (ereat )

Date of Birth (DD/MM/YYYY) ... [ O HRWEIRY .. s i b s eses oo

3. qar aftrer sl wfy /R sEenfy 1 27
Whether the officer belongs to Scheduled Caste/Scheduled Tribe

4. aefar Aoft ¥ e Pgfa @1 afa fei® fofi
Date of continuous appointment DIONR. L s ek Grade...........
to the present grade

5. adwr g aen 99 R Frgfea 91 adg femrs fofy

Present post and date of appointment thereto 1, 1 IR Grade

6. af ¥ »rf ¥ arqulefy @ s@fer (g
gfrerr anfy ux) afy sea st 3
wRraor forar @ ot Swe faww 9
Period of absence from duty (on training leave etc.)
during the year. If he has under gone training, specity

7 qa1 ) / st /e €
Whether permanent/temporary/officiating

8. dtafore aivgany

Educational Qualifications
9. g #e
Employee Code.

GERIE FATT B AR A FE
Signature on behalf of Admn. Section



q’m/Name-.nooo0.0obcoc.oo.u.aonooo.c.o--c.-q W/DesignationoooooqcttoooooQoltoccooocooo‘oou'oooo

RYIE @) Ay / Period of Report.......ccciiiimiinnniiimniiimesimsono,

A2 fra sfreT 1 yfdes foran o 2, 9Ee g W Wi @ fag
PART-2  To be filled in by the Officer reported upon

(muﬁ%ﬁaﬁﬂﬁﬁma@ﬂaﬁmﬁwﬁ)

(Please read carefully the instructions before filling the entries)

1. frd T eral &1 witra favor

Brief description of duties

§ 0 R AR ad @ a¥ /ol ¥ fdy g sl &1 Wi faavo
Ry adf /arafy ¥ fagty suaferl &1 faver ok suafEa § +i &0 @ @ 9w
Rl fag o (wie 100 el A aftis T @ Wiy IR evaERa s Ay )

Brief resume of the work done by you during the year/period from .............c........e. o AR N R T
bringing out any special achievements during the year/period. In the event of any shortfall in achievement, furnish
reasons (the resume to be limited to 100 words and is required to be  signed).

3. aMuE arauiie aarR @ 22 Raefd af & dm o 1% 9 8¢ 2 2

What are your professional qualifications? Has there been any additions during the year under report.

AT

Place:

fa=ira: yfodfea aftrerd @ swer
W o s nsbanina Signature of Officer reported upon



AT / NAMEC.veereerersnsennesassassasssssnses TGAH / Designation........oceeseessescessasusassanne

RUlE # Fafr / Period of REPOrt...c..ciieeieimmmnminimsissssesnsinmssssissssssines

HIT-3
PART-3

dremere aiffar &1 fredor, yRdes aur gHfreEe wter g fear s @ St 1.10
@ 9 o @ wfey, wEl 1 wad &9 Avh &1 aen 10 Soaan Ao &1 el HAT 2 |
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 referes
to the lowest grade and 10 to the highest.

(muﬁfﬁrﬁﬁmﬁﬁmmﬁﬁaﬁmﬁ%ﬁ)

(Please read carefully the guidelines before filling the entries)

DAEAA (IDHTIHA)
Cameraman(Publication)

(a)mﬁwmmqg&rm(wmmmm%ﬁm)
(A) Assessment of work output (Weightage to this Section would be 40%)

gRrage q
s AfereT gt &
Reporting  |( HaH A5 &I TSR
Officer =T 2 Initial of Reviewing
Reviewing Officer | Officer
(Refer Para 2 of
Part-5)

1. @uw  uRaEmed, ¥ agR oReEre e
Skl :}ﬁg af—ywrer AAfeEal / wifafeat
I B gue e @ da H
&HT |

Efficiency in Camera operation, Head liner
operation and preparation of contact
prints, Halftone negatives/positives and
oparation of Camera and other allied
equipment. 3

b, DU B TEREE P HAA DI AT I
g SUsvvl @ B wwfE B g
Fe @ Al

Capacity in maintenance of Camera &
ability to attend minor defects of camera
and other allied equipment

B ¥ greefearal, el @ ¥ wEw@, ¥ gEaR
P @Hdl

Judgement of colour transparencies, colour
value of photographs and colour
correction.

frfa ol k@ ey Avfravo
Overall Grading on ‘Work Qutput'




q’m/Name.l..o.l..o.0"0'000...0...000.0.000. W/Designationcooot.000.00-..00..Q...Qootoolot.o'o.

RAYE @Y Aafi / Period of Report....ccccevivrirmmniiniennniinienssnmsssissiass

(@) afyara Rdumsn &1 [eaisa ( 6 AR ST 4R 30% & )
(B) Assessment of personal attributes (Weightage to this Section would be 30%)

fdeT SR | gafdated e | gAfdata
Reporting Officer (ed A5 @1 | R @

=T 2) JTEIER
Reviewing Officer Initial of Reviewing
(Refer Para 2 of Part-5) Officer
i el @ afgRa
Attitude to work
i Rrerd &1 g

Sense of responsibility
i IIATAT BT JIREAVT
Maintenance of Discipline
iv AT &HAIY
Communication skills
v &d @ graar ¥ &1 s
B HHAT
Capacity to work in team spirit
vi wwa |iiRefl &1 srgEver
B DI GHAT
Capacity to adhere to time-schedule
vii g efaaira aeE
Inter-personal relations
ix waw ofy vad aafdra
Overall bearing and personality
afecra fagivarsl wR &
ey Avfievor

Overall Grading on ‘Personal Attributes’

(®) ysraicae wemar o qeaie ( $9 AN T AR 30% 81 )
(C) Assessment of functional competency (Weightage to this Section would be 30%)

gfede yafdata gafdaiea

e arferard IRHH B
Reporting | ( Ha¥ #ATIT—5 &1 AT
Officer AR 2 Initial of Reviewing
Reviewing Officer Officer
(Refer Para 2 of Part-5)

i e /At /ot wd avaar & @
yfard vd g9@ ) 99 & SrHer)

Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.




qm/Name'tnooon000o..‘oaooooo-o.oooco.oloo‘o W/Designationooooo0-oooooo.uono.n.coc.ooon--ooa
ﬁqTé ﬂ 3{3—%/ PeriOd Of Reporto L R R T Y L L)

i Nfveg g a7 S gHar
Strategic planning ability

i fofa A N amar

Decision making ability

VW gHdr
Coordination ability

vV ggd erfad

Initiative

MRS FEAdT W Gl (Hedh
Aofivor

Overall Grading on ‘Functional Competency’

WIS DA (THTLH)
ASSISTANT CAMERAMAN(Publication)

(e1) »rd frouTesT &1 Yeaiade ( §9 9N ST 9IR 40% BT )
(A) Assessment of work output (Weightage to this Section would be 40%)

gfades gafddre gafdara

Jfrerd ATl Iftrer Y &
Reporting | (W&d #W1T—5 &1 JTEER
Officer T 2) Initial of Reviewing

Reviewing Officer Officer

(Refer Para 2 of

Part-5)

1. @wr  oRerem, s argR aRaraa s
ud  quul, ad-gsry  ANfeal /gifafear
3k Afeat & gus Hv B I A awar
Eficiency in Camera operation, Head liner
operation and preparation of contact prints,
Halftone negatives/positives and oparation
of Camera and other allied equipment.

2. DU B TERWIEG P HEAT DHY qAT I
g 9Bl @) Bldl wRifdat & qR e
@ grgar
Capacity in maintenance of Camera & ability
to attend minor defects of camera and other
allied equipment

3. ¥ greefwand, wiel & I AEw@, ¥ guR
B &l
Judgement of colour transparencies, colour
value of photographs and colour correction.

ffa &rd v wa Pere Aofiewor
Overall Grading on ‘Work Output’




q’m/Namec0..loaoo"oo-oolu'c'utbotoooocooocn W/Designationotoooo--octanoc.ooo.oouoo.voo.oloo

RUIE B Aafy / Period of RePort.......ccvviierumeinininissccsncsneisienicisnnesnas

(a)mmﬁmmq(wmmﬂwao%M)

(B) Assessment of personal attributes (Weightage to this Section would be 30%)

Sense of responsibility

sifada @ | gafdetad e | gafdates
Reporting Officer (e w5 &1 | AN @
R 2) JEUER
Reviewing Officer initial of Reviewing
(Refer Para 2 of Part-5)| Officer
i @l @ sifigfa
Attitude to work
i Rrterd &1 aw

ST DT 3IPRET

Maintenance of Discipline

HAgoT SHATY
Communication skills

Td @) Hwram A &1 A
DI &HAT
Capacity to work in team spirit

vi

T Wil &1 srgERer
A B &Har

Capacity to adhere to time-schedule

Vii

G HfaaTd HeY

Inter-personal relations

iX

oy Bfa ¢d aafaad
Overall bearing and personality

arfrrra faviwaren oy @
frerax Avfiaor
Overall Grading on ‘Personal Attributes’

(v)wrafmmvmmmafm(wﬁmmso%m)

(C) Assessment of functional competency

Weightage to this Section would be 30%)

yfade q gafdatea
IFfSrar arferard sy &
Reporting | (H&H WRI—5 @1 ATEIER
Officer =T 2) Initial of Reviewing
Reviewing Officer | Officer
(Refer Para 2 of
Part-5)

i frm/fafrr /e @ avgar & a3
gfpay vd 99 e 9AT B e

Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.
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AT/ NAMEC.eeverrrrernnsassesssssssesesesses TGATH / DESIGNALION.coureeruinrvincniecsinaens
RAE B afr / Period of RePOrt....cccovieiniommmmnnnnnsnicnssosiosississnssssesassaeans

i Nfeg Q=T R S FEdr
Strategic planning ability

i fofa a9 @ &wan
Decision making ability

v wHwag &Harn
Coordination ability

v ged ufd

Initiative

AeTaicd WEHdl UX G (HaATdY A Bl
Overall Grading on ‘Functional Competency’

HT—4 qHE
PART-4 General

e @ wrer Arfiery) ( oret Y garsy )
Relations with the public (wherever applicable)
(ST @ IAEHARN BT ScavalE U9 ISR 9@ A w quan feweh 7 )

( Please comment on the Officers accessibility to the public and responsiveness to their needs)

2. ufrEor

Training

( uar sftrer & gnriiar v 1 awarel ¥ ik guw ok 9fE v @ gfie @
Sua ufdreer & fag Rrefel a1 )

( Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer)

3. w@rey @ Rerfa
Status of health




m/Nameovco"ooooO0.000.0...0'0'0‘0000.00.0 W/Designationo..ootOQ.QOO0.000'O‘O...C.Q

Rate @1 sraftr / Period of Report

4.

PO PP I 0 r 0 0000000000000000000000000000000Ra0ss0ess00RRORS

woafrsar
Integrity

( Buan Afrerd & waafrsr w feafy @)

( Please comments on the integrity of the officer)

5.

WMWMﬁmﬁﬁmﬁaﬁmmﬂm 100 wregY
#),m#mmwﬂwm,mmmmm@fmﬁ
(Wt w2 &1 3(31) U9 3(8) v§ gdw ot @ ufy siftgfea enfae &

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of

strengths and lesser strength, extraordinary achievements, significant failures (reference: 3(A) & 3(B) of Part -2)
and attitute towards weaker sections.

6.

umﬁ$w—3$m3,aamwﬁmwm$mwaga framay
W HS qiffHor |

Overall numerical grading on the basis of weightage given in Section A,B and C in Part-3 of the Report.

IT: ftdes afre 3 swaer
PO s Signature of the Reporting Officer

fesre: AT 916 Ry W

YW @fades @Y safey )



:Tm/Nameoooooou-..oo.o.ooooo-oooooo'oaaoaa-o W/Designation'..‘....‘Q'.".Q....‘.ll

Ruid & arafer / Period of Report...........cceeieccnnnissiccncsssssssssasssnece

HIAT-5
PART-5

1. gAfdarea aftrerd & siftgfe:
REMARKS OF THE REVIEWING OFFICER:

yaffates sftrer & sFwla dar s

Length of service under the Reviewing Officer

2. T Y A3 q A4 ¥ o qwn A ot @ wWes 4 gfhdes
At gr f5d R euiea ¥ wewd € ? @1 A9 ARG B smERe
Sydafeal / weayel JBaans & H9g § 5 T JeaieaT | "edad € ?
(Feed: Ar—3(31) (v) = ArT—a(5) |
(@fe amu ufedes e T R @ o & 5 qeriss @ wewa
98 ? O HUAT JUAT YeUied 36 @vs & fad WA wWw N T dn
faemar & amaER W) |

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements/significant failures of the officer reported upon? (Ref.: Part 3(A)(iv) and
Part-4(5)

(In case you do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for you in that section and initial your entries).

& RE

Yes No

3. svEHa B @) Refy ¥ gowr gwe swer gad, Fr HIE VW 9a @
oI 39 §B qaeAr A1 Wi argd 87

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?




AR/ Name.......councnesnnenerinsasecnes. TG / Designation...................
Rl ) sr@afer / Period of Report

COD 08002000 000000000000800000000000000R0RRRRRNEdGS

4. Addled afer g1 wem awR| Gum wEEraT w¥, (ST 100
weal ¥ ) R s A wava faeiwaret @) wwed a3 vd w9 wrwed
A3 vd sual gda ot @ ufy sifgRa mfve 8
Pen Picture by Reviewing Officer, Please comment (in about 100 words ) on the overall qualities of the
officer including area of strengths and lesser strength and his attitude towards weaker sections.

5. AT @ AMT—3 @ We— 3,9 duT We—¥ A AU T ARG B IR G
& ey searae aiffevor)

Overall numerical grading on the basis of weightage given in Section- A, Section-B and Section-C in

Part-3 of the Report.
RIT: yAffdteT afterd & swmEr
PR Signature of the Reviewing Officer
fei®: qH 9% e ®
I i i Name in Block Lefters:...........................

9™ (fidea @Y arafyr #)

10




q.l-q‘/Name...l..IQC....I..'Q“."...'......0.. W/ Designation...........‘.....'..0..‘.
Ruld &1 3afer / Period of RePOrt.....c.cueeeninininenenninimnenensersrsssassnns

v@mﬁmmwa%mmamm?ﬁmﬁmﬁé‘w
Guidelines regarding filing up of APAR with numerical grading

i UheeR @ v faftaa waar ok earqde qen wafa wwa 29 gy

A qifey |

The columns in the APAR should be filled in with due care and attention and after devoting adequate
time.

i. uE mem @ ol @ 6 1 uar 2 & fRY aiffever (Prfa s
fagtaresy a1 g A Aofilevwor & ufed) o AR sawaaey @
i ¥ dew faa § vafa sy @ e Rar srgm ek =wft gok 9
gar 10 3 Y Aot & weg ¥ e syafaal @ deg ¥ st
fear s At 12 FeEr 9-10 fava & @ Fa: wawr sitfaw Ry
W @ sevd @1 wifee v uem o) ge wRhew wd yafderea
giteIRAl &1 &Nt At &1 cwifaiko 998 sefm @ wwai &
g A Sriva ey @) gorm ¥ e @Ry

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be
rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and
reviewing authorities should rate the officer against a larger population of his/her peers that may be
currently working under them.

i. TR &1 8 W 10 & M H offevwr S fawr wrenm e
oo /utsfa & fag stwa wraies & worw sva @ v wrana 9

fear s |
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a scope of 9 for the
purpose of calculating average scores for empanelment/promotion.

v. THIRIY &1 6 TAT 8 W Wier & d1a &1 avffaxyyr “wgad srewr foram wren
aur yrwis 7 fear s ,
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.

v. UANTR &1 4 9T 6 ¥ Bier @ da &1 affevor “seor fornm smuar e

yI<tia 5 faar s
APARs graded between 4 and 6 short of 6 will be rated as ‘Good" and will be given a score of 5.

vii YR &1 4 § 9 Effevor g forar s |

APARs graded below 4 will be given a score of “Zero”.
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