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ANNUAL PERFORMANCE ASSESSMENT REPORT(APAR) OF MULTITASKING STAEF

e $r 3afer #r a¥/ F gacT I3E®

Report for the Year/Period Bvling. .. i mmi i i

PART | ~ PERSONAL DATA

1. ATH/Name
2 F=A & arfr@/pate of Birth
2a). AT FS F.(9 IS F)

Employee Code ( 9 Digit)
2(b). HTER @S H.(12 et A

Aadhaar Card No. (12 Digit)
3. i Dregar

Educational Qualification

4. TR Qar 3 gaer $r ardray

Date of Joining Govt. service

5. aAHTA TE/Present Post -
S(a).  FAT A IETHEAT SEHET Seeta/Ror s §:

Whether the Category belongs to SC/ST/OBC

6. FoHTe ue i FfEa i aay
Date of appointment to present post
bla), &1 HIT TS/ §

Whether Regular/Temporary

7. FENR § FETARRT g fr afy
Period of absence from duty
7a).  @#/Religion
7(b). A # FIRFT FAR/Present Place of Posting
o). FIEFATER a9 F 2R AT O & s

Place(s) posting during the year in Chronological
Order

8. gfeeror FEEA § afAw e ¥ ke i R/ raining Programme attended during the perior!

under report

e ® | aldw @ T rSgEmAATRETOr # anfrer
Date From Date to Institute Course/Training attended

9. oo wEafea =it & arlfray
Date of filling IPR(Immovable Property Right)



HT 2 (FX aF afEr s e R Rt sm o B)

PART-1I-(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

Y a0 Iecerfcdl AR st &1 w@iEeg e

Brief description of the responsibilities and tasks entrusted ( in 100 words).

FUE/Place: HOFEY & g
=R/ Date: Signature of Officer......c.cccvuiiiiiciiinnn
ATHI/Name.......
GEATH! Designation.. ..o oeismenon:
e #r 3af®/period of Report.........ooooove..
PART il - REMARKS OF THE REPORTING OFFICER
1: A. WORK OUTPUT

& wfey (Fulor The & qoife 1-10 & 3nur ox Bear smer aife, Gt 1 3% @ sgeras 93 3R 10 s
7 wefcad AE AIAT F0IT| §W AT & I W Aged 40% gram)

(The Assessment should be on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best grade.

Weightage to this Section will be 40%)

-. Rafféer sl | when sftwd | wolen sifted & smemmer
! Reporting Officer | Reviewing Initial of Reviewing Officer
Officer*

nﬁm’ﬁm HI T FHGA/FE HT 0T

| Accomplishment of work & Quality of output

| i) 3rETeIT T fRsaree

f Accomplishment of exceptional work

| wE @ frsare @ At
| Overall grading on “Work Output”

AT ALY F FH-0 Y Regolt F aeima w1

*Please see the notes in Part-1V, Column 1



B, farwar:
ATTRIBUTES:

(59 801 & 3@ &1 Aged 30% g
(weightage to this section is 30%)

i
|

Refféar srfrardy

Reporting Officer

wofte srftwrd
Reviewing

Officer*

e s w e

Initial of Reviewing Officer

3 ST T seeaTae @ s

| Attitude to work/Sense of responsibility
b

i) HERITHA &1 qrefel
Maintenance of Discipline

iil) T 9TEer

Punctuality

iv) ST daer

Inter-personal relations

iv}m%ﬁ?ammmmﬁamrﬁ
8THAT A Fegdar

Capacity and Willingness to do extra work /
Share responsibility

waE "Ffrgeaar € Ay

[ Overall grading on “Attributes”

C  wICHAF &THAT:
FUNCTIONAL COMPETENCY
(39 M1 & 3@ F Aged 30% grm)
(weightage to this section is 30%)

Raffear sty
Reporting Officer

wefte st

Reviewing
Officer*

gt AR F snazaT |

Initial of Reviewing Officer

ey & A
! Knowledge in the area of work

i) 3meer B wHer AR ures F A avmar

‘ Ability to understand orders and follow them

| i) BTAET 3 Zare HR TR

| Efficiency & effectiveness in the area of work

| T A A HqU AT

| Overall grading on Functional Competency




2. STl & AT Hew(SEl 1] )/Relations with the Public (Wherever applicable):

Aa). IR TTRRTOTHFGET yiRwTor, SR vd Rty & wReT B o, Wi wie, aier @
WA HTH, TATe TR (®. U4 9. #.)/ Recommended Training: Computer Training, In house training
on Diary & Despatch, Opening of Files, routine work of training, Conduct Rules(DoPT's):

3. rafea & &) & & gy Qeaar

General fitness to perform allotted duties/ State of Health

4, FeATasaT
Integrity

5. wqof AfFar(1-10 & et & IR W)

Overall Grading (on a scale of 1-10)

6. wmmawmm#mw|mmmmﬁmwmaﬁa
FAGed 9X warsTT 100 2real #) fevaoh &Y

Pen picture by Reporting Officer, Please comment(in about 100 words) on the overall qualities of the officer .
Including areas of strength and lesser strength.,

FUA/Place: Rufféar sfterdr & sromr

=t/ Date: Signature of Reporting Authority..........c....ccoou...
TRTETINAIE. i i
YesITH/ Designation.................

e &r raf@iperiod of Report. i inaumitin



PART IV — REMARKS OF THE REVIEWING OFFICER

w2 3 Reffear sl & s & wafia sftwd & e Tswes ik A dvgant geuiea § weEd @

{ﬁmmmmmmwﬂmtmmmmﬁmmmmﬁm
Hoama Rars & A o afafsat & sremew 1)

Do you agree with the assessment made by the reporting Officer in PART 1117 (In case you do not agree with any of the
numerical assessments please record your assessment in the column provided for you in that part and initial your

entries).
Yes No T

2 feart & #Fasie fr R & skt 3t srot @7 39w BT s

In case of difference of opinion details and reasons for the same may be given.

3. %Hm-ulatﬁa?mﬁﬁvm1{v+ﬁ+m)w3ﬂaﬁaﬁ1{0?ﬂ%w(ﬁﬁé?{mﬁ$1-10&-731"1?11'{

9X)/Overall numerical grading on the basis of weightage given in 1(A+B+C) of Partll
{on a score of 1-10):

FTA/Place: HAGT = arer HF F gEIR
f&atep/Date: Signature of Reviewing Authority.....
FITHINAME. oottt s eee oo,
YEATH! Designation.....ocevveeeneecriee s
RAE & 3@f®/Period of RepOrt.. .o

ok kok ok



