o)
Bv Registered Post
INFORMATION UNDER RTI ACT, 2005

No.C-30019/2/2017-Estt. VI 3%
Government of India
Central Water Commission
*e o ok ok
528 (N) Sewa Bhawan,
R.K. Puram, New Delhi-66.
Dated the 25-05-2018.
To, ‘(‘
Shri Harish Lamba,
Vill.-Sarai Alawardi,
P.O.-Palam Vihar,
Gurgaon-122401.(Haryana)

Sub:  RTI application under RTI Act, 2005 of Shri Harish Lamba,
Vill.-Sarai Alawardi, Gurgaon-122401.(Haryana)- regarding.

Sir,
[ am directed to refer to your RTI application dated 21.05.2018 and to furnish
information under RTI Act, 2005 in respect of Estt. VI Section/CPIO.

Point | Information sought Infarmation being given
No. | 5
e | Please let me know what is the eligibility 1 Copy of RRs containing criteria for promotion of JE

criterion for promotion in Junior Engineer | to AD grade Il is enclosed.
cadre for diploma heolder and a degree
holder.

2. Also is there aﬁy reservation for physically
disabled person for promotion in Group B
| post in Central Water Commissian

3 What is the transfer policy in Group B, is | There is no transfer policy for posting in CWC (HQ)
there any policy for newly i.e. for posting in | for newly nominated J.E. from 55C. There is no
Central Water Commission (HQ), and what = separate transfer policy for the post of Junior
is the criteria for transfer of a J.E. i.e. how | Engineer. However, a copy of “Transfer policy of
much service is required or other if any. | CWC applicable to Group ‘A’ & ‘B’ officers of CWES

cadre is inclosed for information.

2. As per provision 19(1) of RTI Act, Shri N. Mukherjee, Director (Estt. \fl) 7% Floor
(South), Central Water Commission, Sewa Bhawan, New Delhi-110066, is the I**  Appellate

Authority.
Yours faithfully,

R
( R.N. BHARTI )
UNDER SECRETARY (Estt.VI) & CPIO

Tel.N0.29583534

Encl.: As above.

Copy to:-

|. Shri Sachin Dev Varma, Under Secretary & Nodal Officer w.r.t.
letter No.A-49012/8/2018/RT1/170, dated 22.05.2018.
The Deputy Director, SMD, CWC for upleading on website




. ~ - § / "
. {)f‘; R.R .
P g " e
E - : Seaes

‘%‘?é‘ft“m
W EE 1E‘LLY

-‘ﬁﬁt %" l: l\-;-‘ f"‘n &'E‘_'

e b s non

: !iza'_'%'iuﬁ"h ¥ of £ Balinge) :mu'[ by .neﬂmﬁrﬁ! .ﬁzthunty [uihu’ gb;iiﬂa
'Adm_r.iszr‘- tivay o’ ﬂmﬁu T eryitories):




H5T w SRR w

=t g SR i 1 s o

i ot ol DL

i b S




B

TS GHZETI}:. 0

Fl}‘w"LﬂL l‘rLA!{LlrE 28, 2009/CHAITRA 7, 1931

o [Panr II»-—S:E.L 3\

e, T
I}

o S

’ ‘41"-{“’;‘ % YT RAEEE s;ua Sk
oA =

'3%"?:’%:

: -r.r[ fardi
A o i«fwn Eﬁf‘%m '-H \ﬁiaﬂfﬁﬁ )

\-fﬁ’f m‘?ﬁmﬂ |
tﬁm“ ERed

(=) i e "Rn{rﬁ umm ei*éiﬂ ﬂardfr Sl a?‘jlfd’f.l "'Taf-‘iﬁﬁ?-
b ¥ {-@] :}ﬁ&éﬁ‘ i F'[[ 'f;;‘ }'\‘ MRS e e .F L i| A % lil N
T g

qt_azn?s mgm, zutm:w SR

:T{ T 2

Tl

‘“Ff'ﬁ‘ﬂ‘-!it»&fﬂnﬁ"‘ﬁ ~'r~'ﬁﬁ

Gl

‘gh ‘:lhcf?il

WK*W?
g
Sy

u ‘E'f’?{ﬂ, “ﬁﬁﬁiﬁ‘f{i g e & rm“fsﬂ *11 'ﬁiﬁ‘]] b

_}}'#&iﬁ auilmfﬂn uF"I
vﬁ‘ s Al § YT wfAr S S

-I{f‘l’ﬂ&“l fae e usﬁﬁ?faq
le ﬁ el 9% W0 it Taffee &1 ﬂ ;ﬂﬁmﬁﬁ

%__;Tum T"r[q-:z
a@m m‘ﬁ(‘m{'d = et |

1}‘ mm*s e ﬂuﬂ frraad &A1 mwmﬁa&ﬁ

) J -l
-.--I_l A=

3R .--E 11“1 EEGIEY <F¥ Srafiy = fownao
g ;[cn;mrn T A% G, rrgsﬁmﬁ ﬁ;m

E :
"@r vIETE:'TTlE‘-i (1) ahﬂqﬁa' sviﬁqfrw;a' @ wwmmaﬁm i %

are?i sl FAUBL

*Fﬂfﬂ i (3) T, WA
Eaﬁaﬁ&mﬁqﬁrﬂ_ m_m

?%z.fzﬁﬂ‘tﬁa e *ﬂfm’tm_
aﬁﬁmmﬁﬁm a:maeaﬁﬁ

ww«é Ly s mm?%'a VE
gk ar’tmﬂaﬁta%aﬁ'&r'

a7 eEas Y

Hﬁr‘m}raarm d{dwm{ﬁ?w

sﬁhﬂfr 7.3( 'n”’t?ﬁ T-ﬁ??{ m‘uﬁl'

i, =i f{ﬁmﬂsﬁwy

m?n 3 fom Fﬂjt&'{ Iﬁﬁﬁ ﬁ SR

17t 1 \-:_.r-.l_‘h.?

VIR v At B

b,f‘”ﬂ“-’l mwﬁﬁfﬂwmqa@m%"_
: “H SRR (] H ) e i

ot Fafread) s

Mg

T e

I
U e R sy R 1 [Tt

!
:} ot wla

eyl B e eah 49 R s

N




3.-~.1

(1), 313 A s

3

10500
(g )

§

i) e ke -1, = e

| . ’ e e

e e T T J

| e =~ - | ;

h |

m ;
i




I e I
J6 o
§- =3 AERE & i
Mol Bl dirracdm s A sy
- . £ A 5 i 2
I
=

— | it HF ; Fk : '.‘."'T
GF INDIA : MARCH 28, 2009/CHAITRA. 17,1931

: o Seee

SRR

FiE T

s
% 23

yLUE:Sicich
i " = '. -@Eﬁ 5

LR
e w) "

o) o Freifettad g =

(2)

s i L R RO T

_.-31%‘,:!':_1':[” '»;f d_‘_:..'

T

(=R L2 | it

S [ I

A i e

el




T

: srﬁefr--@
[frzr' &( z) éﬁ}

IRy 15& 3;{ &

gy FesR 5500-9000 wﬁ ﬂj‘ffﬂf&ﬁ) 'ﬁm
R frof arar WX FgRR S TR S g A AL
e Ao % 4 ad. ﬁﬁlﬁﬂ%ﬁ?ﬁ#w -
ﬁi‘if‘[”fuu mmﬂz eajmﬁ'% az«ﬁ'»-_ S

i e [1 (-q; y: Foeft Fe fEfuEE S ﬁ;ﬁm Fwﬁﬁ‘eri’[
3 s wﬁmrﬁW"—rrsqr“H S j_ :

ctmental Promotion Committs i‘ .

" means the Depa

1 - . :
f;g,dld- sarvice’, in rcl.‘tmn to a prade, means lhe per riod ol secvice: mihai ﬂrad&ercndan.u a[lcr selection

thm‘cta on regklar b._sts in‘accordance with the procedute hpﬁuiﬁﬂd tis bahcd Je=




-
shad

SN ' ;

ITE GF BIA - mmui z:s,zuogfr;mum 7,1931

R U

[PARI' H——Sa

ve the 1 mcanmgs rcsp;nnvd; a:;sngg:’;l lu (Lg:’i{\
. § - ; :5“\ ¥z i ._‘\"

‘B Sanrma conmtutui under iule?e Y

ies” l;r;d"-‘st,.mu.lcq Tribes” shall hay
oy '%I‘t!vlﬂ 366 of the Constity nou

sany the' Cumal Wakcl I.ngmr_cnng Gmup

'Vft!u' »-—1“:) !kprcrmn Elspﬁmlf:d th
m:ciwd ihcmm Im%n the datc ot*h

¥ nember- of the, auvzw_l

*t*iﬂoa Q-{; Nummsmnum
1'; exr:—idr _ ic sn} tn:_r_ln tmh"

‘a'mty of uimm Gfﬂlc. Suwm shall b g
ek !.'. e o

: ) r!-‘l:\:.:*oiud'_tlanx (e
fen -11 -wmohtv 45 was 3yplm..1hl wthe memnben, uf'the

 Barig .:i..z}i b c.us:m_x_re.:-{.'r

"\\:f‘u';".‘_ ;!ru,r ."‘? 4_}.,,_;; S

RILES | B it & R W0 J Saea e AT RS AT L8
(2F The eemiaritviy W e the Service, olLLr Limu those agpo; ited undcr rule S, shalf e
JdeBmned wacc: Sh ey "l"l‘ iy '!l* ( m.ur:tl bpk'm‘.mm. atin t}ua cegard Erammm. ftinne,

i

pdltld.d uud:,r m!c 5 *hu[i beon ]\mhaue.z for & period oz swe :

1
i
2
&l




‘hramotion, the ﬁa!d of promuuon and me
] o ie the post Drﬁshl‘il.iﬂl Director Gradg‘

fieldof &.u:ntmn nt'
w¢ shall be as under

Engrwcrqa;, -.,lmgp “B ‘_'\ v

Iuch 5t "‘t»tmur pmmm.pa to be

1 Merthod p‘l
: g quah fymb semcc mqumm

recruilinent

=il

_gs mu.:.x.;n}&a ){c)j

tal rmuuannu!

i%iingpt’:

' ; {;{] B ,‘

: e *'{"Shziir'ﬁian
b L?;ruﬂ-ﬂeﬂ. or Lic pufy Secn:tary'. Mimslry of \fe’-aj:h,r'_ £ '~-D-‘féﬁ1b¢;""

or Direclar, Ceniral Waier Connnission.




re

F’

aulslou for cxtcuswn of such prnbﬁuou pt:nud hall:ic tak

%* =

gﬁiimgﬁﬁ&mmq- 5of

R 1

\‘r’hai‘e_theg{}amral Govemment is of the op:mcn thst itisT
corded in writing, and in consultation wi P
dy rcspect to auy clags or cntegs‘}ﬁ 0

ice.

Details of duty posts included in the grade.

e (5 :
Rs 65004 (i} Assistant Direcior f.:rad#«ih_?;uh- 338
_{)D-l(}.‘m{} e Divisional Engineer, Central Waths
{P c-revived) Commission (mulu.!.lfx;, Design As:;u&n
: (ii) Assistant Bngine qn"ﬁm‘a Assistant 15

! Director, Gangs Fload Contiol C:unn,us\aon
B, " (ifi) Excten Assistant biregtor, \hmatryaf

Water Resources; | -
(iv) Assistant Director Grade-II, Ccuuml
Elecuicity Authuriiy,

A " S . C Towd, i 35};“

W




SIRA W HE 28, 200949 7, (931
" SCHEDULS—3v
[See rule 62}

'umum quali ifications and capcncncc for appointm ‘m ﬂ]e posl of Asmstanl‘
' um,r in ﬁu: Csul.ax Watcr Engincering Group 'B* Scrvn.: by dcputauonahau beas

iy __5_.
5 Meﬂmd of regruitment Field of deputation, qualifications and cxpmcrcn
el | ; . for appau:*menrf MET A :
- | {3} ' . - : {4J .
B ; By depuaiion - Officers of the Central Govemment or the Sm:

Covernment or the Union Tegitories or Public
. Seetor Undertakings or Semi-Government or-
; : Autonomous Bodies or S[nmxon Org.mmucm%—_

(i lwldmg analogous post on reg uiar bas;s m the
o pment cadre or dupamn::nl, or '

{u) with Lhrcc ycars servwr: m the grqdc rﬂndé?ad R
"~ after nppmn!mmlthr:cmonmg,ular' igin
S scale of pay.of Rs. .:3500-9000 (Pre-

nod * squivalent. and: possessing the follg

e ey u.[uahﬁcau:ms aud rxpupuzgc, mmdj'

(aJ Bauhclor 's chree i £ __ng_.ca :
Mechianical Engmwm;g fmm & rc.-:.ogmz-:d
S Uuwem od -

3 -mmﬁm mﬁammmmﬁa.
,_ a%ﬁqﬁﬁr‘af@a ﬁvmrﬁr‘ﬂ 8, qmq -

3 W HEW, SHHR T s TR SoEm 9F S 5 FIE
"j:.-""l :.,_, s iﬂl"

¢ il — ’W‘T"WIH?Tf"‘TT{?,ﬁf \jﬂﬁm wﬁ?mﬁ‘fwma’ﬁ .?
.'4(14)1'”::1?12?; SRR

T ) 3?1 afj@‘"ﬂ '““cf”ﬂ (
: :"ﬁé\’? Fi ‘S"Tﬁ'_ 5
|

T am*mmqr wa%r*.’? < ST 4Ed gu frg u{ﬁ‘#mwm% mrwﬁ-ﬁaaﬂﬁﬁﬁ’m




|
|
|
|

I'HI: QMETFE OF INDLA : MARCH 23,\2009!CHA1TR& AL
¢ Wi‘ﬂﬁ*’mmﬁﬁwﬂmﬁmfﬂ%@mmfaﬂﬁﬁ% mqwﬁ\
"_-f%ma:mmt%a‘laafmﬁwﬁmﬁmﬁm _uqﬁqﬁqzqmr

_»\

Wﬁ'&f et

T s ———_—

s




(\C\&/ 12>

LA 21,1933

[P’Atn' flﬂr.t‘ 3(;;1

eri gmﬁﬂmihcntam upgzadanon

'gsadc pay. .a.r:.pl




i’.amc.'_y

' i:nn oiiing, au.fmnl;\

. Ak, TR, s wfas
%Wﬁ%ﬂ 3, m—mcl)ﬂmmﬁ. 2o frmv:a'?srﬁ‘ m&gmsﬁﬁmfﬂwm -

' (he ;tﬂcr rf:fcrmd lu;zukc saxd;uics) in
hl.. wards pay band and grad_ ay'ar pay scale” stull,bc qubsmulcd

SEervice n.ﬁ_nc.gmg}u ;m;i Qﬁss;_ﬁgin_g ﬁi_;_:j@jxna_-I:_

Cl’&ltj or instm.huu ; 3 ; :
g Lhcrcqum.d um:m.rurmumbk elipible officers is. na! available from a dmuuqr \.J:lcg.,;gl. g Ih.hrur..
:m'dm Diplama liolders for filling the vacancics .Jiloaalcd to be Ellcsd by promotion fras lhcmlr.bon the

auy (il all o any of the vacancics bx p[uui(}lj(}ll oF_si.tldbinL \.]l"tbh; ofﬁq,g,;t. ﬁor" ibe
:'m: cuud.uun ihaj the oyeral] proposli cd| fran

:nu:rm A ]ﬁﬂﬂi}{}‘i = 11:- a5y

(Pt A RS U, PR VI Sy

o e

o i e P

B e .




I :dalmgm{!m] Engtmcnn_gnrM::chanmlf.xygmmmg
‘ Po. mamm: No. 35mm9-s.m 1)
NAREHD;% SINGH, Under Sccy. =




-

No.1/ 5/201&0&1%,(1209
Government of India
Central Water e T
Rogm No,326(S), Sewa Bhawan
R.K.puram, New pelhi — 110 066
o6 pugust, 2014

OEFICE MEMORANDUM

Subject: - i _ li_cable to Group ‘A’ & g’ officers of

CWC constituted 3 Committee-ne b Sh_ri_{;.K.Agrawal, Chief Engineer (HRM} o
revise the transfer policy of CWC released in 2000. The Committee submit i

26/05/2014. - The same was__discussed in 187" Commission Meeting of CWC held on
g july, 2014 and the Commission Meeting adopted the same with few modifications in it.
The revised transfer policy is enclosed herewith for information and nec _h_a;rvy-a'r:tiewby‘ 2 o

concerned. T A e S o
(D.RReana)
Under Secretary, cwe
Tel. No.26711031
Encl:a/a.
Copy to: _ T
1. All the Chief Engineers (Headguarters and Field offices), CWC
2. Allthe Superintending Engineers{Diréctdrs, CcwcC
3. Director (WP&P Coordn)/Director (RM Coordn)/Director (D&R Coordn},CWC
4. Secretary, CWC/Director (Estt.|)/Director (Esttv.n}![)irect'or (Admh}, cwC

Director (SVD}, cwWC —with the request 10 upload this O on CWC website
Accounts Officer, CWC : ' '
all the Under secretaries/Section Officers, CWC

Guard File, 0&M Section, cwC

e Wl

Copy also for information to:

1. PP5to Chairman, cwC
2. PPSto viember LD&R)/N’iember LWP&P};’Member (RN, CWC. Hi




GOVYT oF INDIA
MINISTRY oF WATER RE=CURCES, RIVER DEVELOPMENT & GANGA
REJUVENATION - T
CENTRAL WATER CoMuission

Transfer Policy of Central Water Commission Applicable to
Group ‘4’ & ‘B’ Officers of CWES Cadre

Preamble T = ey T _‘_"_ TR =

In Central Water Commission (CWC), & good number of posts on. its establishment are
meant for field formations, and therefore, periodical transfer of its.employees from one

station to another is a normal feature  of the requirement. of. service in CWc. Al

appointments to Group ‘A" & ‘B’ in CWC inter-alia include a provision for transfer or
POsting to any part of the country and outside. This policy also covers. officers posted on

- encadred posts of CWES outside CWC. ..

from the view point: of career planning of th_e officer, This calls for transfer at certain
interval from one functional unit to other so that CWC. officers can effectively handle
varicus issues that eémerge in the water resources sector

The "Transfer Policy" has been evolved to ensure harmonizing the essential needs
of the organization and the interests of the emplayees as well.

The Transfer Policy offers only general guidelines to the competent authority and
does not constitute rules and restricts its powers. General directives issued by the Govt. of
India on matters related to transfer from time to time will prevail over the transfer palicy
of CWC. Delegation of administrative powers in regard to transfers is made separately.
Ciause 1
The Policy is applicable to all Group A {except SAG including change of station and HAG
lavel Officers) and Group B officers of CWC including those posted on encadred posts of
CWES outside CWC.

Clauss 2

v

1|Page ' (Transfer Policy-CWC 2014)



The transfer of Group A and Group B personnel are: required to be effected from one
-station to another to meet various contingencies, some of which are listed next:
a) For filing up vacancies at any statien resulting due to retirement/promotion/
‘transfer etc. of the persannel at that:gtqtipn

b) On promotion of an individual when the promotee cannot be adjusted at the same
station;

¢} Due to administrative-reasensinctudimgbutmotfimitedto:

i}  Transfer of personnel from sensmve pnst after comp}etron of spemﬁed
tenure; e e ety :
i) requlrement from wgllance angJe, ;

d) On compassionate grounds to address the genuine problems of personnel (’co the
extent possible) as elaborated under clause 11 and 12: :

) For_rnee‘fing obligatary requiremems on account' Df
1) transfer of personnel working in NE Region as-per Govt. pohc_y,
vii) posting of personnel coming back from deputation to other crganizations;
iii) to ensure that the personnel acquire the requ|5|te field expenence to meet
the requirements of Recruitment Rules; : -
iv) posting of personnel coming back from foreign deputation;

f)  Forfulfilling the Organizational requ.irements like

i) requirement of personnel with known speuallzabon or skill at a particular
location;
if) developing all round experience to personnel for his career planning;

g) For the purpose of adjusting surplus staff/making up deficiencies of staff on
shifting/closing/cpening of an office of the Commission:

Clauss 3
1. Unless governed by some specific provisions/ instructions of Govt. of India, the normal

minimum tenure at a station will be of three years duration subject to certain other
conditions indicated in this policy.

2|Page (Transfer Policy-CWC 2014)
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ity

2. As per guidelines of Govt. of India, tenure for posting in North-East region would be
three year during first ten year's of service and thereafter, the tenure would be two
year. Periods of leave, training etc. in excess of 15 days per year will be excluded in
counting the period of stay in the region.

3. In order to allow more number of Officers to get experience of working in various
Wings of Ministry of Water Resaurces, the normal tenure of posting on encadred posts

of MoWR will be three years.

4. As there is no provision of project related special a1|_c'v.'anc_'e and_ due to remote

location, encadred posts of Farakka Barrage Project are less prefer_red_’.’ “The tenure on
these posts would be two years and on completion of the same the officer would be
posted o a station of his/her choice, to the extent possible, i

Clause 4 : ; R g

While selecting persons for transfer from one ctation to the other, the following
prioritization, in general, would be considered:

1. To provide an opportunity to the officers for completing the cbligatory field service
under the Recruitment Rules, necessary for promotions. gut tuds b omiinAn

2. Transfer of persons wiling to. go to a particular place where such transfers are
possible and necessary in the interest of work, subject to completion of required
tenure at the current station, :

3. Officers with longest stay at the place of their present posting at all stations (HQ as
well as field) will be considered for transfer. While estimating the period of longest
stay, the following points shall be taken into account: ;

i) Officers available for the post/grade in question from the list of promotees to
that post/grade shall be simultaneously considered (provided the DPC
meeting has been held) along with thoss already holding that post in that
grade.

ii) Period spent on deputation within the country in any arganisation/project
shall be treated at par with CWC posting at that place/region. The time of
longest stay shall be counted from ‘he time of his conftinuous stay at that
place/region including the period of deputation.

i) For counting the stay at any particuiar station/region, the period will be
counted from the date of rewurn to that station/region from last posting
outside the station/region provided such last posting had been for not less
than two years, unless transferred earlier in public interest. Even if transf-érrec’]

3 iy

J|Page (Transfer Policy-CWC 2014)



earlier in public interest, a stay of minimum period of one year outside that
station should be the Criteria. for. break- for_deciding the longest stay in that

station. Periods of leave in excess. of 30 'days. per year will be excluded in
counting the period of stay at that station/region.

V) Inrespect of Gr-B Officers andAD/AEE level:Officers of Gr-A, the stay in the
region will be considered -for’-"céﬂhﬁngiftheﬂ'lbrrgest stay. -+ In' general the
jurisdiction of the field Chief Engineers will be: considered: as - a. region.

However, the Delhi region will cansist of Delhi, Faridabad and NOIDA,

¥} Alist indicating the Icngest-_;’égﬁ%_a‘g éa"_c_h_‘_staf_iajh'jf__i ‘each grade/post witt be—————

published by the Cwc administration every year -béfore'fihj.iit‘i_hg% applications
— forretationatt: ansfers. ' e g R R

vi) While considering transfer to g particular location from amongst a number of

officers desirous. for the posting, preference will. bea-'aeeorded“.tcf;ﬂ-[eio_fﬁf;qrfffh

« = + P’ A . 5 el i Eh__
having lowest aggregate service in‘the region (jurisdiction o:n‘._ﬁeid:_c;;,__éff'%ﬁ_;5)_.;T it
; A i & .rL'.. : ‘h

53 Y
Ky

Clause 5

p While transferring personnel from one station to. the:other, _t__he__fc!f_dwing aspects will be
kept in view: G oA ' o B T
e i i e I U gl Sl e g
1. Officers whe have undergo:n_'e specialised’ training. abroad of more than one month
duration shall be required to work at!east-fc_mr_"tWo'fy_ea‘rs: in 'thé‘.c?nger[ie_d discipline as
s00n as itis possible to effect such posting:- - - W

2. Officers who have served in the N'c:(t})"_Eé:lst{sm: Regi_on_for_a'vﬁ';_ini'ml.;m period of
two/three years shall not ordinarily be transferred- again to that region before the
expiry of seven years from the date of their return, unless they dés}fie-s'o. s

3. Exigencies of work and other administrative reasons may require transfer of an officer
at any time even though he may not have. spent sufficiently. long time at that,
particular placefregion. - - “ :

Clause 6
In order to ensure that specialized nature of work is not hampered, while effecting
transfers it needs to be ensured that rot more than two officers of the same Directorate

would be transferred at 2 time. An indicative list of fields of specialization is given ahead:

@ Design of Civil and H vdro-mechanical Structures
s Hydrological studias - :

4|Page (Transfer Polic}’—CWC-ZOI‘#)



e Remote sensing and GIS Techniques

" Basin Planning and Systems Engineering

° Thermal Civif Design ; .

e Flood Conirol Applications/Flood Forecasting

o Cost Appraisal and Construction Equipment Planning
e Irrigation Planning Rt At

Clause 7

Officers returning from Foerh&ll_b&habl&i&b&p%tmm

(preferably_to_a~posk ilingup_ of_which_is otherwise dificult, depencing upor the

o - ._--""AF . - + . - 0 . 0
requirement. An indicative list of such stations;is given.next. . ... ... .

‘s Berhampore (West Bengal) o Faralda (West Bengal). .
o Maithon (fharkhand) ; ol lpaigq‘ = {Wgstﬁgpga !}”m — i el
« Siliguri (West Bengal) '+ Svinaga Garomu & Kashig)t
o Asansol (West Bengal) s GFCC, Patna HEGEIN  -
e Burla (Odisha) B
Clause 8

Employees due for retirement on superannuation within a period of two years before their -

superannuation shall not ordinarily be transferred if persons of lesser age are available for
manning the post. :

Clause 9

Officers under zone of consideration of transfer; including officers returning from a foreign
posting should give their preference for a place of posting, well in time, before annual
rotational transfers, so that the same will be cansidered subject to the exigencies of work
and administrative requirements along with requests of other officers in the grade entered
in the request register maintained for the purpose. The options given will be valid for that
particular year cnly. In addition, all the CWES (Gr-A) officers are urged 10 keep their bio-
data updated on the Bio-Data Information System for CWES (Gr-A), on CWC web-page
r'.'51‘_;?.'/,-*%&:*_@_9:w.;‘n/i:"-.»ve_x?bﬁs/;ndexa_s,g which will be utilized for recommending/taking
decision by Placement Committee with regard to their transfer/posting.

Cleuse 10

As far as possible, transfers shall be ordered in the months of February to Adarch and
compliance of these orders latest by May aad as this will cause [east disruption of the

- T ap &y
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educational schedule of the Schocl/College going wards of .thé;_gmglp)}__r_?e_lsd gx_;g:_épt in:the
cases of postings ordered in view of promotion, closing/opening _. of units,
additional/expansion of activitias of the existing units and any other time bound activity,

the-transfer-of Group B officers are also. required to be made by the field Chief

Engineers within their jurisdiction in accardance with these guidelings. Such transfers shall
be issued only after the tra nsfer/posting c_r_'de_rs 'a__;e issng by'_ghe headquarters, '

Chief Engineers shall maintain g list of Group B officers in their region in

descending order of longest stay Wiﬂ‘linfhé_:régi{)h;"Hlﬁc}f'_i_nd_’;icléti'f’ig-thE».pé‘r_IO'di of stay at7
each of the stations within the region; “This list'shall be: lﬂ;’:_‘da'fédf'é\'ié_tjrerér_; and 'made

available to CWC headquarter by the firsku tweek-ofda ﬁaaw’ear:‘rr);rear”f”; g

Clause 17

beaip 2t
e . O (o e ‘% _-_..,,-.

s

Requests for posting 1o sta;;idn*-wh’éréﬂ"-the-_ehp!myee’s- spolisesin Gow_semlceﬁri;ﬁosted .

would be considered; and efforts will be mads to the extent possible to accommaaate the
official at or near the place of posting of the Spouse subject to.the administrative
conveniences. While doing so, the existing guidelines issued by the Govt. of India will be
operated. Such transfers may be treated as transfers "op request” on compassionate.
grounds if effected within a pericd of stay of 3 years at that station; otherwise, the transfer
will be trezted as in the "public interest", - ! e Do arabasse

Clause 12 A ; ik & B,

The following procedures will apply to transfers/postings on compassionate grounds:

1. Employee seeking posting/transfer on ccmpassiodateﬁg;punds-Ishq_fl'.:' apply to the
concerned cadre cantrolling authority/competent authority.to order, ti’@h__sfé'n;' through
Proper channel in the prescribed proforma;. no-application: for such transfer recejved

from relatives or sent by the employee direct shall be entertained:

2. Applications for transfers an compassionate grounds shall invariably be forwarded by
the existing office of the applicant with suitable remarks o the competent authority:

3. On receipt, these applications shall be entered in compassionate  transfer register
maintained for each grade/post separately by competent authority  for

processing/dealing such requests in the order of receipt of the request by ‘the = «

concerned Section. Transfers shall be decided by the competent “authority on’ the
merits of each case; i s =

I ez
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Consideration of applications for transfers on the compassionate grounds shall be
subject to verification by and satisfaction of the department of the grounds indicated
by the applicants. Applications on medical grounds shall be accompanied by
appropriate medical certificate from the authorised medical attendant (where
authorised medical attendant is not available, from a Civil Surgeon or a Medical Supdt.
of a Govt. hospital) indicating the nature of illness and reasons justifying transfer of the
individual; '

5. All transfers on compassionate grounds shall be at the expense of the individual, if
effected within a period of stay of three years at that station. The request “for or
against transfer-on-compassionate grounds will be considered anly far the purpose of

overcoming immediate. personal difficulties faced by the officer ‘on furmshmg an
assurance by the officer that he would proceed on transfer/re- tiansfer Wlth!I‘! a:short
period. Apart from the degree of personal difficulty of the officer, the general record
of the past performance of the officer, the time already spent by the off CEHn dlfﬁcult
area etc. will be considered. ; 3

Clause 13

Officers posted to sensitive places such as involving work of secret/confidential nature or
invalving procurement/handling of stores, award of contracts etc. shall not. ordinarily be
retained in that post for a period of more than three years and shall also not be brought
back to the same post within three years of transfer from that post. A list indicating such
sensitive posts, is embedded in CWC O.M. No. 4/12/2012 - CM&YV dated 05.10.2012.

Clawse 14

Placement Commitiees shall be caonstituted from time to time for recommending transfer/
posting in various cadres of CWC as per order of MoWR.

Clause

5

(20

Representations, if any, against the transfer/posting arders shall be made through proper
channel, by the individual, within seven (7) days from the date of the receipt of posting
orders. The controlling officer shall ensure that the representations alongwith his
comments reaches the a;’;propriaie authority in the least possible time not exceeding
twenty one (21) days in any case. When the representation received through proper
channel is considered and rejecied by the appropriate authority, the concgmed individual
shzll move without further delay and in no case exceeding fiteen {15) days, failing which
the official shall be relieved, /deemed to have been relieved by the competent authority.
No further representation in the matter shall be forwarded by the controlling officer.
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Clzuse 26

Appropriate authorities for considering representations against transfers shall be cadre
controlling authority for Group B cf'ucers as delegated by the Chairman, CWC and
Chairman, CWC for Group A cfficers. '

Clause 17
Notwithstanding anything contained hereinabove, Chairman, CWC may at his discretion

relax or deviate from the cuidelines detailed above and order transfer/posting ofany————
cfficer in public interest as per the exigencies of work. ol i %8

e
-
his Policy contsining 8 pegos was adopted in tha 187" Commicsion fecting of
CWE held on 05" My 2014 in New Delbi. Issued vide CWC OM no. 1/5/2014-
O&N/120% dated 05 Aucust 2014
¥ 4
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