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1. Heads of all organizations under the Ministry'.
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l-11019/2sl2014.CRO
Government of lndia,

Minlstry of Pereonnel, public Grievances & personnel
(Department of personnel & Training)

**L*

3d Floor, Lok Nayak Bhawan,
Khan Market, New Delhi - 110003

September 12,2014

SubJect . Status Report of Cadre Review of Group ,A, Central Services

To increase transparency and also to make information regarding cadre
review readily available, it has been decided to upload the status of cadre
review proposals of Group ,A' Central Services as on the last working day of
every month, on the website of DopT.

2. For the month of September 2014, the sEtus report as on 12th
September, 2014 is enclosed, This will be followed by another status report as
on 30h Seplember,2014. Thereafter, the status will be updated on monthly
basis.
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A. Approved bv Cabinet

" GoM - Group of Ministers

B. Pendinq Proposals

(i) With Gadre Controlling Authority/Ministry Concerned . CRC meeting held
but Cabinet approval pending

lndian Civil Accounts
SeNice

held on July 17, 2013.
CRC approved by MOS (PP), referred to DoE on
21 .8.2013 for taking approval of Cabinet, ln view of
observation of PiMO and Cabinet Secreiadat on the

S. No. Name of the Servici CRC* Meeting Cabinet Approval
1 CPWD Central Engineering

Service, Central Electiicat &
Mechanical Engineering Service
and Central Architecture SeMce

1 January,2012

2, Military Enginaering Services
(lndian Defence Service of
Engineer$, Architect Cadre and
Surveyor Cadre)

22"" September 2011
and 23'd January
2012

18' April 20'1 3

J. lndian Radio Regulatory Service 19"' Feb, 2013 3'" July 2013

4. lndian Revenue Service +9"ff-20'tXand
GoM*r on 29th April
2013

23'" May 2013

5. lndian Cusioms & Central Excise 27'n Aug, 2013 5u Dec.2013

o. lndian Cost Accounts Service 29"' October 2013 2'o January 2014

7. Central Labour Service 19"'Feb. 2013 17'" July 2013

8, Central Power Engineering Service 11"' December 2013 13"'May 2014

- Cadre Review Comn
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MoS

Defence on

lndian Ordnance
Factory Service

(ii) With Department of personnel & Training

Defence Aeronautical
Assurance

Approval of Secretary (Exp) or, tfre proposaf to orant
organized status received on 1g.07,2014, The vie-w of

,Sggrgtiry (Defence production) has been cailej"for.
I 
wnrch. has been receiv€d and the CRC Note is undei
suomtgslon.

v_v^ele_ TUSht from MoRTH, Reply has been received on

]9 913.0.14 and a meeting was heid on crh Sept 20i+.

. rr;rrl'r.r :ie- v,,Ork : ,a-:= pcs:s ,:, ::. . irr.r,- : . .r..i'rJ.,:tqit,, ,. jii?:,wa.- ; - )3u- .:., lr '-.: i. :

Quality
Service

Central was received on 2q.0+.20fi but-laikeoservice (Roads) - 
i many essentiat information- and L"[i"r"-"rliiiJlfilil

! L ,u.va.4vi+ a o a meellng.was held on 4,,,Sept 20.i4. ji i I MoRTH has been requesrect to provide certain adoiticrei 
1

13. i lndian Mlvra j l^ p^reseni"t,"n was g"." by Mntsrry of Rarl_€ys 
"n li Personnel Service i osrca zor+.Or"riar- n"ui.' been rarsrd on sone Doinis

and cranfications lla./e been souohl fr-cm DtE' aisi
esoeciahy or: the iSSL.3 i.l creatior, o; vr::k chat.3r; licsts
The ci;riicai;on frcn Dc.. is awar:e.: A,-;t.aft ori,[,:;,, l.r
cne lase has been s_rbn.,:ted for ta<rr.:Q J ?clit," crrr sinr..

I 
File is under submission.

(iil) With Department of Expenditure

(PP) has been obtained
DoE,

and the file has been refered to

meeting hetd on O0,OS.ZOT+. npproiatJiMoS pD
has been obtained and the fite nas oden re6;d i;DJE.

{iv) With Ministry concernod for clarifications

Fin. Service
forCRCsentam

Cabinet Sectt. has requested for revised CRC Note inthe
:191, 

."r-gj|.r.l.lg:J gfl. Hyderabad bench . A meeting
was held on 1'1.07.2014. Record note ot Oiscussion;
along with other representations has Oeen sent to Oo-i tor

Basedontrequeffi
ano.me issue of creation of posts in autonomous boO-ies
MoWR has been requested to ctarify certain isiuei.-ii
nas De6n informed that the revised proposal would be
submitted.
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@-5" 14. lndiqn Railways

Accounts SeMce
-do-

15. lndian Railways Stores
Serviae

do

lndlan Railways
SeMce of Signal
Engineers

-do-

17. lndian Railways
ServlcE of Electrical
Enoineerg

de

18. lndlan lnformation
Service

cRc meeting held on 30.07.2014. The file was submltbd
for approval of MoS(PP) who has directed that th6 vi6ws
of concemed Mlnieter may be taken. The file has
accordinqlv been sent to [lluo I & B.

i
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Minisrry or p"oi",J"IlTiril:t l:j:?""" & personner
(Department of personnel & Training)

***t

3d Floor, Lok Nayak Bhawan,
Khan Market, New Delhi - ll0003

September 12,2014

Subject - Draft Model Cadre Review proposal.

ln the meeting of the Cadre Controlling Authorities held on ZZnd July,
2014, il was decided to drafr a moder cadre Review proposar to hciritate the
cadres. The same ls enclosed along with a check list of documents/
information required to be sent along with the cadre review proposal,

@-t

(vl*,"- s,.;D,
(Mona Singt$

Direclor (CRD)

Tel: 24624893
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lnformation required for examination of the Cadre Review proposal:

a. Whether representatives of the service association(s) consulted. 
,b' whether the proposal has been refened to Department of personner and 
l

Training with the due approvar of the rntegrated Finance Division and the :

Minisier in charge. :

c. A certificate to the effecl that no court case is pending which will have ,

bearing on the proposed cadre review.

d, Name of the contact office(s) who can furnish additionar information, if .-

e. A copy of recruitment ruies with latest amendments,

f. A copy of Civil lisUseniority list.

g. lMether an attempt has been made in the proposal to encadre all the

posts which have similar functions and responsibilities.

h. Any recommendation of Pay Commission or parliamentary Committees or

Audit Report or any other Expert Group on the Service may also be

Included.

i. As per instruction issued by the Departrnent of Expenditure, the cadre

review proposal should not result in any increase in the number of posts.

j. lnformation as per performa prescribed in the Monograph.
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Motlel Cadre Revierr proposal

SECRET
No. 11011/3/2013-( )
Government of lnd'ia'

Ministry of Planetary Affairs

Copy No.

New Delhi, Dated the Augu st, ZO14

Subject: Cadre Review of the ,,Solar Famity Exploration Service,, under the
Ministry of Planetary Affaire.

1. lntroduction & Background

1,1 The proposar under consideration is for review of cadre of the sorar Family
Exploration service', which is an organised Group A, service under the Minisky
of Planetary Affairs. The, officers of the service are responsibre for managing the
materiar suppry chains to provided procurement and rogistics support for the sorar
missions of the Govt. of lndia. The service was constituted in the year

were amended on 19.02.'rgg7. The First cadre Review of the service was
done in the year _, the second in the year_, the third in 2006 and
this is the _--. Cadre Review of tre Service.

1.2 Cadre Strength of the Service, at the time of inception was __-_-_*-- and the
present sanctioned strength of the Service is_:_____*_.The major changes in
the slrength undergone in the service since inception are as under:
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1.3 Functlons & Responsibilities of the Seryice.

(l'his should include ihe work allocation of the service)

Apart from postings in the main Ministry, i.e., the M/o planetary Affairs, the

officers of the solar Family Exploration service are also posted in its field

formations and some other important Ministries/Departments like pMo, Ministry

of science & Technology and organizations like tsRo, eic. The seniormost post

in the service is -*---:-*-at the Apex level in the Ministry of planetary Affairs.

The distribution of posts in different offices (grade wise) is as foltows :

Table 1

Apex HAG SAG JAG STS JTS lTotal
Ministry
Headquarters/Board
DIO Moon Mission
D/o ltrlars Missicn
D/o Venus Mission

_DJg Js!cU_.lUj99!9 n _.rPMO ]

IJj.(T)

Other fi,{inisti"ies I 1l
i

GE
(As on 1s Jan.)
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1.5 The fleld offices are situated at Bangaluru, Hyderabad, Mumbai. Chennu,,
Kolkata,.,...... These offices are headed by the ....,.,........., which is an level post,
He reports to the ...,,...,........, an .,,..level officer in the Ministry of planetary Affairs.
The cadre post of the service in pMo, ISRo and other Ministries are at sAG/JAG rever
The present Organizational Structure in ihe Ministry is as follows :-

The present organizational structuro in the Field formation) is as follows:_

1'6 The Direct recruitment to the service is done at JTS rever through civir services
Examination/Engineering services Examination conducted by the union public service
commission and the minimum guarification for the service is graduate/graduate in
Engineering. The ratio prescribed for direct recruitment to promotion is 1:1.

1.7 The feeder grades comprises of .........,.., ........ and the cadre strength of the
feeder grades is 

-. 
The details of the strength in each of the feeder grades are as

under;

2 Functional justification for cadre Review as given by the Departmenr : The
officers of the service are playing a very important rore to achieve the goars ouuined
for deveropment of sorar Mission of the Govt. of rndia. rn rast five years i.e. after the
last cadre review there are major changes undergone in the workroad and mandate
of the organization.

a. The main reason reading to the decisicn of cadre review along with
supF crting infori.r.ation.

b. ci136gg in the ma,daie cf ihe organiza{:crr arc rcrre cf rhe scrvice iri
fuiure.
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c. Business process reengineering redishibution of posts and
responsibilities.

d. lncrease in volume of work.

e. lmpact of computerisation and outsourcing of certain works hitherto being
undertaken in the Department.

f, lmpact of creation of public sector units for work which were originaily
being performed by this service

2.1 Justification for incrcase/decrease in posE at different levels.
The cadre Review proposal is aimed to meet the functional requirement a9 well as
career expectations of the officers of the service and keeping in view the same, it is
proposed to revise the cadre strength in various grades keeping the overall cadre
strength intact. The details are as under:

(i)Apex Level- At present there is no post at this level .lt is prposed to
create/upgrade posts at this level to look after the work of _( functional
justification).ln case the proposal is accepted officers of the _batch wil be
covered.

(ii) HAG + Level

(lii)HAG Level

(iv)SAG Level

(v)JAG/NFSG

(vi)STS Level

(vii)JTS Levet

(viii) Reserve

(The Batches to be covered in each grade after the proposed cadre review

should also be indicated.)
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2'2 changes in the organizationar structure after the proposed cadre Review.

Table 2

Existing

Table 3

Proposed

Apex HAG SAG JAG STS JTS Total
Ministry
Hegdquarters/Board
D/O Moon Missioii
D/o Mars Mission
D/o Venus Mission
D/o Saturn Mission
PMO
tsRo
Other Ministries
Fielo ofiices 

-
Total

Apex HAG SAG JAG sTs JTS Total
Mrntsry

.Heqdquarters/Board
D/O Moon Mission
D/o Mars Mission
Dio Venus Mission
Dlo Saturn Mission
PMO
ISRO
Other Ministries
Field offices
Total
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Table tl- Structure of cadre proposed by the Ministry of planetary Affairs.

3 Financial implications/Financial Neutrality

The cadre restructuring, as proposed above, would entail an additional

expenditure of around Rs._ per anfium. The calculation sheet is annexed.

(While calculating Financial tmplication, the NFSG and NFU may also be taken

into account. As far as possible, 'Nil'financial implications may be shown, lf
some posts are required to be created, which results in financial implications, the

same may be neutralized by showing matching savings by curtailing a few posts

from some other grade. Hence, as far as possible budget neutrality may be

shown).

4 Recruitment Planning

Existing lProposed
Strength lstrength,ffi*ormaiiG-..l
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The cadre review proposal should ensure that planned recruitment should b,;
done by the Department taking into account maintenance and growth needs of
the cadre and promotional prospects for the holders of the cadre posts.
4.1 Year wiee recruitment position:

4.2Year wise recruitment planning: The detailed recruitment planning for the
next five years may be shown.

Year of
Recruitment

Number ot
Vacancies for
Direct
Recruibnent

Number of
p€rson9
actually
appointed

Number of
vacancies to
be filled by
promotion

Number of
ofliceru
actually
promobd

Number of Vacancies for
Direct Recruitment

Number of vacancies
to be filled by
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5 Vacancy position: The details of incumbency position are as under:

Batch wise strength

(As on 1"t Jan.)

Grade I Authorized
Sanctioned
strength

Cadre iEx- rDeputation/LeaveffraininglTotal

case of vacancy, the steps to mitigate the vacancy level may also be indicated)
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7 Proposa! for approval :

Approval of committee of secretaries is solicited for the cadre review proposal of
the Solar Family Exploration Service as summarised below:

The following changes in the Cadre structure :

i. Creation/abolition of _ posts at HAG Levet

ii. lncreasddecrease of_ po6ts at SAG Level

iii. Reduction/enhanoement of _ posts at JAG Level
jv. Reduction/enhancement of_ posF at STS Level and

v. Reduotion/enhancement of_ posts at JTS Level

The recommendation made above can be summarized as below :

a)

b)

c)

The structure afier changes, if accepted, wlll be as follows.

This h:rs the approval of lntegratecl Finance Division and Minister incharge.

Sl. No. Grade Existing Strength Proposed EEeng0r

(i) Apex Soale

(ii) HAG

(iii) SAG

(iv) JAG

(v) STS

SDP

(vi) JTS

(vii) Reserve

Total Strength

lL0

(Sigr:atu.e)


