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Government of India
e Ministry of Water Resources, River Development & Ganga Rejuvenation

\% 72 Rooh, Baen: RAaFsw 2014

ON,

New Delhi, Dated: . September, 2014

ct%;&w) Ao s e SEQ/,
DA™

Subject: Status Report of Cadre Review of Group ‘A’ Central Services.

frfof@a Fwerendr $ ufa goer vd 3aeds Fas & 3ad A Holeel faar

ST ETE
A copy of following papers is enclosed herewith for information and
guidance:
Hear v e are g€
No. & date From whom received
o
feaTe -
No: 1-11019/25/2014-CRD Department of Personnel & Training
Dated : 12.09.2014 Ministry of Personnel, Public Grievances
\H\T i & Personnel
\
V/ Q/]ﬁ } =Yelpy
, (@i AR am-cﬁ%‘?
(Sanjeet Kumar Bhagat)
HHTT HOFR (FHeaY)
Section Officer (Coord.)
dar H
To
1. Heads of all organizations under the Ministry.
2. US(A)/US(E-T)US(E-11)/US(E-111)/US(E-1V)/ US(PSU)/DC(BM)/US(GWE)
3. Guard file.
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1-11019/25/2014-CRD
Government of India,
Ministry of Personnel, Public Grievances & Personnel
(Department of Personnel & Training)
FedRRk
3" Floor, Lok Nayak Bhawan,
Khan Market, New Delhi - 110003
September 12, 2014

Subject: - Status Report of Cadre Review of Group ‘A’ Central Services

To increase transparency and also to make information regarding cadre
review readily available, it has been decided to upload the status of cadre

review proposals of Group ‘A’ Central Services as on the last working day of
every month, on the website of DoPT,

2. For the month of September 2014, the status report as on 121"
September, 2014 is enclosed. This will be followed by another status report as

on 30" September, 2014. Thereafter, the status will be updated on monthly
basis. -

DQLI/MM./_QD;L,
1£.69 201y

l Mm Sg‘gQ\
(Mona Singh)

Director (CRD)
Tel: 24624893

) i = ;rf"_ o A
}l i -~ LA s el ali
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Status of Cadre Review proposals processed in DoPT from
1*' January, 2011 to 12" Sept 2014

A. Approved by Cabinet

S. No. Name of the Service CRC* Meeting Cabinet Approval |

1. |CPWD  Central  Engineering | 27" June, 2011 3" January, 2012
| Service, Central Electrical &

Mechanical Engineering Service
and Central Architecture Service

2. [ Military  Engineering  Services | 22" September 2011 | 18" April 2013
(Indian  Defence Service of (and 23" January
Engineers, Architect Cadre and | 2012

|
|

Surveyor Cadre)

3. | Indian Radio Regulatory Service 19" Feb. 2013 3 July 2013

4. [indian Revenue Senice 19" Feb 2013 and | 23° May 2013
GoM** on 29" April
2013

5. | Indian Customs & Central Excise | 27" Aug. 2013 5" Dec. 2013

6. | Indian Cost Accounts Service 29" October 2013 2™ January 2014

7. | Central Labour Service 19" Feb. 2013 17" July 2013

8. | Central Power Engineering Service | 11" December 2013 | 13" May 2014

* CRC - Cadre Review Committee
** GoM - Group of Ministers

B. Pending Proposals

. 8. No. | Name of the Service ' Status

(i  With Cadre Controlling Authority/Ministry Concerned - CRC meeting held

but Cabinet approval pending

| f Defence on 2t March 2014 for taking Cabinet approval. |

1.. | Indian Civil Accounts | CRC meeting held on July 17, 2013. Recommendation of
Seivice CRC approved by MOS {(PP), referred to DoE on
' 21.8.2013 for taking approval of Cabinet. In view of |
!observation of PMO and Cabinet Secretariat on the |
ECPSMS postt DoE sought comments ”r DoPT. |
| Comments of DoPT after holding meeting on 26.08.2014 1
have been conveyed to DoE.
2. |Railway  Protection i CRC meeting heid on July 29, 2012, Decision with thf: |
Force . approval of MoS (PP) and FM has been communicated to | |
‘ _ the Ministry of Railways for TE:\!”W‘ Cabinet aop __pia_[_____J
" 3. |Indian Naval Material | The CRC mcet ng held on 24" October, 2013. Approval |
Management Service | of MeS {PP) & and FM has been cor nveyed to Ministry of |



S

4. Indian Ordnance | CRC meeting held on 19.03.2014. Approval of MoS (PP) |

Factory Service and FM has been conveyed to Ministry of Defence on |
l24"" June 2014 for taking Cabinet approval,

(i) With Department of Personnel & Training

|
|
|
|
|

5. DG_ET &  Women | Proposal has been moved by M/o Labour & Employment.
Training Directorate l File is under submission. :

i 6. Defe_nce Aeronautical iApproval of Secretary (Exp) on the proposal to grant
Quality Assurance | organized status received on 18.07.2014. The view of
Service | Secretary (Defence Production) has been called for,

which has been received and the CRC Note is under
' submission.
(i) With Department of Expenditure
7. |Indian Statistical | CRC meeting held on 24" June 2014, Approval of MoS
| Service (PP) has been obtained and the file has been refered to
DoE. '
8. | Indian Trade Service CRC meeting held on 06.05.2014. Approval of MoS (PP)

has been obtained and the file has been refered to DoE.

{iv) With Ministry concerned for clarifications

9. | Indian P&T Acctt. and [ Note for CRC sent to Cabinet Sectt. on 06.03.2014.
Fin. Service Cabinet Sectt. has requested for revised CRC Note in the
light of directions of CAT Hyderabad bench . A meeting
was held on 11.07.2014. Record note of discussions
along with other representations has been sent to DoT for
L comments which are awaited.
| 10. |Indian P&T Building | . -do-
Works :
11. | Central Water | Based on the query of DoE regarding the cadre strength
Engineering Service and the issue of creation of posts in autonomous bodies
MoWR has been requested to clarify certain issues. It
has been informed that the revised proposal would be
submitted. *’
12. | Central Engineering | The Proposal was received on 24.04.2014 but lacked
lService (Roads) many essential information and therefore clarifications
: | were sought from MoRTH, Reply has been received on }
 16.08.2014 and a meeting was held on 4" Sept 2014, ]
| | MoRTH has been requestad to provide certain additicnal |
| | information. o ) |
13, | Indian Railways | A presentation was given by Ministry of Railways on |
‘ Personnel Service | 09.04.2014.Queries have been raised on somée points |
|and clarfications have been sought from DoE also |
i [  especially on the issue cf creation. of work charge posts f

. \ The clerification from Det is awaited. A draft proposat in !

,l one case has been submitted for taking a policy decision |
: regarding the work charge posts and the Genera posis. |
| vinistry ©f Raliways has heen raguested 1o orovide

riam agaitbonal HomMmalior

g
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14. Tlndian Railways | -do- ]
Accounts Service
15. | Indian Railways Stores -do-
Service
16. | Indian Railways -do-
Service of  Signal
Engineers
17. | Indian Railways -do-
| Service of Electrical
Engineers
18. | Indian Information CRC meeting held on 30.07.2014. The file was submitted
l Service for approval of MoS(PP) who has directed that the views
of concerned Minister may be taken. The file has

| accordingly been sent to M/o | & B. |




1-11019/25/2014-CRD
Government of India,
Ministry of Personnel, Public Grievances & Personnel
(Department of Personnel & Training)
kR
3" Floor, Lok Nayak Bhawan,
Khan Market, New Delhi - 110003
September 12, 2014

Subject: - Draft Model Cadre Review Proposal.

In the meeting of the Cadre Controlling Authorities held on 22™ July,
2014, it was decided to draft a model Cadre Review Proposal to facilitate the
cadres. The same is enclosed along with a check list of documents/
information required to be sent along with the cadre review proposal.

(m‘a’r??éiw

Director (CRD)
Tel: 24624893

i
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Information required for examination of the Cadre Review proposal:

a.
b.

Whether representatives of the service association(s) consulted.
Whether the proposal has been referred to Department of Personne! and
Training with the due approval of the Integrated Finance Division and the

“Minister in charge.

A certificate to the effect that no court case is pending which will have
bearing on the proposed cadre review.

Name of the contact officer(s) who can furnish additional information, if

needed

. A copy of recruitment rules with latest amendments.

A copy of Civil list/seniority fist.
Whether an attempt has been made in the proposal to encadre all the
posts which have similar functions and responsibilities.

. Any recommendation of Pay Commission or Parliamentary Committees or

Audit Report or any other Expert Group on the Service may also be
included.

As per instruction issued by the Department of Expenditure, the cadre
review proposal should not result in any increase in the number of posts.

Information as per performa prescribed in the Monograph.
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Model Cadre Review Proposal

Copy No.

SECRET
No. 11011/3/2013-( )
Government of India
Ministry of Planetary Affairs

New Delhi, Dated the August, 2014

NOTE FOR THE COMMITTEE OF SECRETARIES
———= T LUNIMIITIEE OF SECRETARIES

Subject:  Cadre Review of the “Solar Family Exploration Service” under the

1.2

Ministry of Planetary Affairs.

Introduction & Background
The proposal under consideration is for review of cadre of the Solar Family
Exploration Service', which is an Organised Group ‘A’ Service under the Ministry
of Planetary Affairs. The, officers of the Service are responsible for managing the
material supply chains to provided procurement and logistics support for the solar
missions of the Govt. of India. The Service was constituted in the year
Recruitment Rules of the Service were framed in the year and
were amended on 19.02.1987. The First Cadre Review of the Service was
done in the year ____ the second in the year , the third in 2006 and

“this is the Cadre Review of the Service.

Cadre Strength of the Service, at the time of inception was -----eeeee-- and the
present sanctioned strength of the Service ig---———-—weu-- .The major changes in
the strength undergone in the service since inception are as under:



| Frea
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(As on 1% Jan.)
' Grade | Inception | 1% Cadre | 2™ Cadre Any other major
Review Review increase
Year Year Year | ... Year N
Apex
HAG+
'HAG
| SAG
JAG
STS |
JTS
Total '
1.3 Functions & Responsibilities of the Service.
(This should include the work allocation of the service)

Apart from postings in the main Ministry, i.., the M/o Planetary Affairs, the
officers of the Solar Family Exploration Service are also bosted in its field
formations and some other important Ministries/Departments like PMO, Ministry
of Science & Technology and organizations like ISRO, etc. The seniormost post
in the service is ----------—-—--at the Apex level in the Ministry of Planetary Affairs.
The distribution of posts in different offices (grade wise) is as follows :

Table 1
; T Apex HAG |SAG |JAG [STS [JTS [Total |
| Ministry | B | | |
| Headquarters/Board | | ! ? ! !
D/O Moon Mission r j E | 1
. Dfo Mars Mission L | . |

| Dlo Venus Mission

"PMO

|
| D/o Saturn Mission | | B
4

HSRO___ . el
| Other Ministries | g !

T T 2 —ia

T n T
| Field offices
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1.5  The field offices are situated at Bangaluru, Hyderabad, Mumbai, Chenn.,
Kolkata......... These offices are headed < L — , which is an  level post.
He reports to the ............... , an .....level officer in the Ministry of Planetary Affairs.
The cadre post of the service in PMO, ISRO and other Ministries are at SAG/JAG level
The present Organizational Structure inthe Ministry is as follows :-

The present Organizational Structure in the Field formation) is as follows:-

1.6 The Direct recruitment to the service is done at JTS level through Civil Services
Examination/Engineering Services Examination conducted by the Union Public Service
Commission and the minimum qualification for the service is graduate/graduate in
Engineering. The ratio prescfibed for direct recruitment to promotion is 1:1.

1.7  The feeder grades comprises of ............ y and the cadre strength of the
feeder grades is . The details of the strength in each of the feeder grades are as
under; '

2 Functional justification for Cadre Review as given by the Department : The
officers of the service are playing a very important role to achieve the goals outlined
for development of Solar Mission of the Govt. of india. In last five years i.e. after the
last cadre review there are major changes undergone in the workioad and mandate
of the organization.

2. The main reason leading to the decision of cadre review along with
supporting information.
b. Change in the mandate of the organization and role of the service in

future.
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C. Business process reengineering redistribution  of posts and
responsibilities.
d. Increase in volume of work.
e. Impact of computerisation and outsourcing of certain works hitherto being
undertaken in the Department.

f. Impact of creation of public sector units for work which were originally
being performed by this service

2.1 Justification for increase/decrease in posts at different levels.
The Cadre Review proposal is aimed to meet the functional requirement as well as

career expectations of the officers of the Service and keeping in view the same, it is

proposed to revise the cadre strength in various grades keeping the overall cadre
strength intact. The details are as under:

()Apex Level- At present there is no post at this level It is prposed to
create/upgrade ___ posts at this level to look after the work of __( functional
justification).In case the proposal is accepted officers of the __batch will be
covered.

(ii) HAG + Level

(ili)HAG Level

(iv)ISAG Level

(V}JAG/NFSG

(vi)STS Level

(vii)JTS Level

(viii) Reserve

(The Batches to be covered in each grade after the proposed cadre review

should alsc be indicated.)
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2.2 Changes in the Organizational Structure after the proposed Cadre Review.

Table 2
Existing
Apex HAG | SAG | JAG STS JTS | Total
Ministry
Headquarters/Board |
D/O Moon Mission
D/o Mars Mission
D/o Venus Mission
D/o Saturn Mission |
PMO 1
ISRO I
Other Ministries ,
Field offices !
Total |
Table 3
Proposed
Apex HAG |SAG |JAG |STS JTS | Total
Ministry
Headquarters/Board

D/O Moon Mission

D/o Mars Mission

D/o Venus Mission

D/o Saturn Mission

PMO

ISRO

Other Ministries

. U N I

Field offices

Total




Table 4- Structure of cadre proposed by the Ministry of Planetary Affairs.

Sl. Grade Existing Proposed % of SDP
No. Strength | Strength Normative | Existing | Proposed
(i) Apex ‘ 3

(i) HAG+

(iii) HAG

(iv) SAG 17

(v) JAG/NFSG 50

(vi) STS 30

SDP

(viy {JTS

(viii) | Reserve

Total

Stren

L gth

3 Financial implications/Financial Neutrality

The cadre restfucturing, as proposed above, would entail an additional
expenditure of around Rs._
(While calculating Financial Implication, the NFSG and NFU may also be taken
into account. As far as possible, ‘Nil' financial implications may be shown, If
some posts are required to be created, which results in financial implications, the
same may be neutralized by showing matching savings by curtailing a few posts
from some other grade. Hence, as far as possible budget neutrality may be

shown).

4 Recruitment Planning

per annum. The calculation sheet is annexed.
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The cadre review proposal should ensure that planned recruitment should be
done by the Department taking into account maintenance and growth needs of
the cadre and promotional prospects for the holders of the cadre posts.
4.1 Year wise recruitment position:

Year of | Number of | Number of [ Number of [ Number of
Recruitment ‘ Vacancies for | persons vacancies to | officers
Direct actually be filled by | actually
Recruitment | appointed promotion promoted
—

4.2Year wise recruitment planning: The detailed recruitment planning for the
next five years may be shown.

Year

jNumber of Vacancies for

Direct Recruitment

Number of vacancies

to be
promotion

filled

by

% (ST




5 Vacancy position: The details of incumbency position are as under:

(As on 1% Jan.)

Grade | Authorized Actual Strength (No. of officers holdin

strength post

Sanctioned | Cadre |

Ex- -
cadre
posts

|

Deputation/Leave/Training

Last

Total | Promoted

Officer's
Batch

Apex:

HAG+

HAG

SAG

JAG

STS

JTS

Total -

6 Batch wise strength

(In case of vacancy, the steps to mitigate the vacancy level may also be iﬁdicated)

(As on 1% Jan.)

S. No. Batch (Year)

Direct Recruits | Promotee

Total

(¥»]




7 Proposal for approval :

-

®

Approval of Committee of Secretaries is solicited for the cadre review proposal of

the Solar Family Exploration Service as summarised below:

The following changes in the Cadre structure :

. Creation/abolition of ___ posts at HAG Level
ii. Increase/decrease of __ posts at SAG Level
iil. ~ Reduction/enhancement of __ posts at JAG Level
iv.  Reduction/enhancement of ___ posts at STS Level and
v.  Reduction/enhancement of __ posts at JTS Level

The recommendation made above can be summarized as below :

- a)
b)
c)

The structure after changes, if accepted, will be as follows.

Sl. No. Grade Existing Strength | Proposed Strength
) Apex Scale

(i) HAG

(iii) SAG

(iv) | JAG

{v) STS ,
SDP J'
(vi) JTS

(vii) Reserve

| Total Strength

This has the approvai of Integrated Finance Division and Minister incharge.

FC irymti
Qulit nature)



