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Annual Performance Appraisal Report for Halwai-cum-Cook

waifta asf /3mafer &1 yfode:

HAN—Uh  dgfaded <GiRT
PART-1 PERSONAL DATA

piTery / faurr / erafea & Wi yemafie AT gRT R OH & )
~ (To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. IS &1 ,
———Name of Officer- e v mms B i ns s s s e AR B B BT TR A e R b BT
2. = & ara (faeT /e /) i (ersat )
Date of Birth (DD/MM/YYYY) 5 BRMGRREY:: (ooiiiinsiniepomsiiat e i sbeving

3. @1 aiftrer) argyfuaa s/ sfaa seonfa &1 2 ?
Whether the officer belongs to Scheduled Caste/Scheduled Tribe ?

4. qdar Aot am A @aR Frgfda @1 aie fei® Sofy
Present grade and date of continuous appointment e oDAle s Grade...........
to the present grade &

5. qduE Ug 91 99 W fygfda &1 afie feie g
Present post and date of appointment thereto Dale...ioiianni Post.ian

6. af ¥ ol 4 srgulerfa & safyr (ged
e anfy wR) afy Saa aftrer 3
gfRreror forar @ @ Sw@T fawer 9

Period of absence from duty (on training leave etc.)
during the year. If he has under gone training, specity

7 Far el /3l / RIS 2 |
Whether permanent/temporary/officiating

8. Yafdre alvgarg

Educational Qualifications
9. HHAN) Bis
Employee Code.

YIS IATT B AR W SWIER
Signature on behalf of Admn. Section



ATH / NAMECurvarerrerrensesssssssssesscsscsess TGATH / DESIGNALION. cevrivrnerinenens

&

fRuid @ srafer / Period of Report

HAT—2 W@ Ao (ﬁvw%ﬁmqﬁﬁﬂﬁl@mé,mmﬂ%aﬁa%ﬁw)
PART-2 SELF APPRAISAL  (To be filled in by the Officer reported upon)

(Wmﬁﬁﬁﬂﬁﬁqﬁ@ﬁaﬁmﬁwﬁ)

(Please read carefully the instructions before making the entries)

1. fd T el &1 e faavor

Brief description of duties

2. a&!ﬁ/a—{éﬁﬁ/aﬁﬁﬁ(Wmmﬁﬁﬁ)ﬁﬁwﬁ,ﬁm%éﬁsnﬁm%@mm
mmmmﬁmmmmmwﬁ,wm%mﬁmaﬁmﬁwwaﬁqﬁ
qT YRS ed & giy Iaeh Sudferal &1 Sedd @ |

Please specify targets/objectives/goals (in quantitative or other tems) of canteens etc. work you set for yourself or
that were set for you, eight to ten items of work in the order of priority and your achievement against each target.

e/ S]avd /Sl Syaferar
Targets/Objectives/Goals Achievements

feaor— () o @ Waftd gurad gRT Caiie erd ateenr A genfeifRa @l @ S
arferer & <ufar ST @Ry | :
(i) am/wwﬁﬁmmwmaﬁﬁwaﬁmmﬁamwaﬁm
Note:- (i)  The targets as set in ‘Annual Action Plan’ by the concerned Administration of
the Organisation should be reflected in the above table.
(ii) The targets/objectives must include level of clientele served.

2



AT / NAMEC.coseersereesaesasssasssacssasssaces e / Designation..........

ee000ec00000000OO00CS

<&

R @) 3aftr / Period of REPOTt...cu.ceeeeeremmminnnmmeionsasssssenssniessnnes

i 3rgfsparefierdr

Responsiveness

iV SR §91Y e

Maintenance of Discipline

vV HUYIT HIeTe

Communication skills

Vi &d e @ fag & ﬁ%{
gl
Initiatives taken to run the canteen

vii 9 A &1 BRA DI &Hdn

Capacity of work in team

Vil aHa—ET &1 9T B
CARSEG]
Capacity to adhere to time-schedule

ix W[t v w@re 3} "ied @
yPR Afe ® IR # dqdid

Initiative to change with regard to
taste and type of food etc. demanded

X g ge-eiedr X afddd

Overall bearing and personality

faara Ay o) auy aieT

Overall Grading on ‘Personal Attributes’

(@) yspricis HeHar ol

H\W(WWWWSO%W)
(C) Assessment of functional competency (Weightage to this Section would be 30%)

yfaded q q
CIBEaN rferal ARH B
Reporting  |( W&H W5 I TSR
Officer T 2 Initial of Reviewing
Reviewing Officer | Officer
(Refer Para 2 of
Part-5)

i el @ &= % frmy /Rty sfeaesn

o1 AT AT BT ® yeET B AR yHArd)
T G ST ¥ ga @ fag Sa@! wel @
d AN S BT AECT

knowledge of Rules/Regulations/Procedures in the
area of functions and ability to apply them correctly
for managing canteen affairs more effectively and
smoothly. ’

Bﬁw$mﬁmam
GHueE Se%dl B QR A DI
Jgar

Ability to meet the immediate and time bound
requirement of higher level officers




HW/Name

Ruie &Y arafer/ Period of REPOTt.reeereernreesscmmmnnmmssmssslebissassssecsess

AT / Designation. ceececesescens

eecoc00e

fere
fofg a1 @1 g

Decision making ability about the utilization of

available staff to meet the day to day requirement

iV erf ¥ weeaad gd adaar FreiRer S

*maﬂﬁ$m\ﬂmﬂwwﬁ
@Y Agdr pit ,

Ability to motivate and develop confidence in
subordinate staff to achieve the targets fixed in the

Co-ordinating and prioritizing the work
a1 o1 Averr ¥ FEfRa dea ot
IRG B aaT S smeifaTary €8

‘Annual Work Plan’

Initiative taken to improve the standard perfonnanCé%’

i d¢m erifrares wHers ¥ IR @F @ |

of the canteen

prafors avar W ang 3T

Overall Grading on ‘Functional Competency’




AT/ NAME.ueeciresensisinsasessssnsensss TG / DeSignation...cccneesesenecnen,

Ruld B afer / Period of RePOrt.....ccceviereemmnncsnncdsivecessssnsssssssssonces

H—4 NHTHTNY]
PART-4 General

arafaa s/ sefua s/ Afensl / fraaa afaal wfita gda of @ @t @
yfy gfcsior] ( guar RSN & SHar 96 ugd iR 8@l srdwednst & gfd
Siargasl o fewefi o )

Attitude towards weaker sections including SC/ST/Women/Perasons with Disability.
( Please comment on the Officers accessibility to the public and responsiveness to their needs)

2. UfRrerv1/ Training
( wuar AR @) ynraeiear d orf swaey § iy guR don 3fg o @ gfe @

Sus gl @ fag RieiRer oY1)

( Please give recommendations for training with a view to fi,lrther improving the effectiveness and capabilities of the Officer)

3. ey a1 Refa
9’6&& (Statusiof health

4. FeAafIsaT/ Integrity
( BuaT e @1 waafer W fewdfi T )

( Please comments on the integrity of the officer)




AT/ NAMEC.ceereerrnnescssressssnnecans AT / Designation...ccceeeessecceessancene,

<&

Ruid @1 aafer/Period of Report

5.WﬁW1mwaﬁ,mﬁww@mwaﬁ,mwm,
eyl fdyarel (ded: w2 @ a(@) ug 3(d) AT HAGY AANT B AR
q&ﬁwwﬁa%,wﬁﬁ%wa@ﬂaﬁﬁmﬁ(m 100 greal  #H) 1
Comment by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (reference: 3(A) & 3(B) of
Part -2) and attitute towards weaker sections. :

6. Ruid & m—3$@%ax,aawﬁﬁﬁrqwm$mwgaﬁw
e iR |
Overall numerical grading on the basis of weightage given in Section A,B and C in Part-3 of the Report.

ESIEH gfaed e & TR

T RS RN G AR Signature of the Reporting Officer

fei®: 919 9T% ERT H

Date L R Name in Block ILetters:.......vveeevivirrmmmnriniiiennnnns

Designation (During the period of Report)
veamd (Efded @ safr #)



ATT / NAIME.eveeressessnsasassnsssesaasansaes T / Designation e ececeeeseacences

<

RAIE 3 3afr / Period of RePOTt..c.ueueeeeessmmmmssismmsinnssasecsenasenes

HAT-5
PART-5

1. e e B frgfaa:
REMARKS OF THE REVIEWING OFFICER:

et e & s dar aid

Length of service under the Reviewing Officer

2.watmﬂm—3aﬂm—4ﬁ'mﬂamﬁ%gﬁ%ﬁa‘aﬁqﬁﬁﬁ
Wmﬁﬁﬁwﬁﬁw%?mmar@mﬁaﬁm
wa@ﬁ/mﬁmaﬁ%aﬁaﬁmnﬁ{@fﬁﬁm%?
—( Hewd: w33 (v) e HT—4(5) | ’

Do you agree with the assessment made by the reporting officer with respect to the work output and the

various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements/significant failures of the officer reported upon? (Ref.: Part 3(A)(iv) and Part-4(5)

qofaar wead e w9 9 "gad WeAd el §, HTPY g€ AP Weud §
ully agre artly agre Do not agree Agreeyf to a great extent

(qﬁmﬁqﬁ“waﬁﬁmﬁamﬁﬂﬁgvﬁa%wwmﬁwﬁ
%ﬁﬁwmﬁwﬁﬁsﬂm$ﬁﬁﬂﬁﬁfﬂﬁ€6wmgﬁﬁeﬁ
wmﬁmmﬁ)maﬂaﬁwmﬁqﬁ&mmﬁl

(In case you do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for you in that section and initial your entries).

3. mﬁ,,iﬁ#aﬁﬁmﬁﬁwmwm,wmﬁiﬂmé
R 9 Y q@@ AT ST AR &7

In case of disagreement, please specify the reasons. Is there anything you wish to modify oradd?




AT/ NAMEC.rrereeeerenrennersnsessesensseses TGATH / DESIENATION cuitiereninscscnnss

L50 o=

RAE &Y 3@l / Period of Report.......ciieueeriniiiiessieniesnsssnscscscnens

R aiftrer @) waw fagwart @

4. gum fewoft &), (@ 100 T H)
e 8= vd o e &9 ud wud gdad aut @ gl afgla e 2@

Please comment (in about 100 words ) on the overall qualities of the off icer including area of strengths and
lesser strength and his attitude towards weaker sections.

5. RUIE @ WMT-3 @ We— 3,4 aul We—a ¥ Ry Y 9RIT & IR R HG
frerer GEaTHS GEffeRer|]

Overall numerical grading on the basis of weightage given in Section- A, Section-B and Sec’uon Cin Part3
of the Report :

gffetea e & s

AT

PlaR i i e v Signature of the Reviewing Officer
fei®: a9 9T el #

B2 e e N B B A Name in Block Letters:......cccoeveereieeninennn

Designation (During the period of Report)
e (fades @ rafer )
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