HRA WRPR
Government of India

PN STl T
CENTRAL WATER COMMISSION
S AR ATy
MINISTRY OF WATER RESOURCES

IS (. 0. W) / B forg e srifsres Jeaies ufoaeT
Annual Performance Appraisal Report for Investighator (MPP)

ot ¥ /@ &1 wfoae:

YR-Us  afeas &R
PART-1 PERSONAL DATA

{ #ATT / fTT / Frfe & el Werafe IgHRT gRT R o @ fog )
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. SARPRY BT A

Name of Officer

2. 5 @ ardrE (R /e /) (el #)
Date of Birth (DD/MM/YYYY) ... TaRY) g (In words)

3. o1 AT ST Wl / SR St & # ?
Whether the officer belongs to Scheduled Caste/Scheduled Tribe

4, T ol # wEmaR Frgfea @ ade f=i® Sofy

Date of continuous appointment BTN L G B Crade...........
to the present grade

5. qaH 98 TR 89 W i @ i fasi® Soft

Present post and date of appointment thereto © Date. . iataniisititeres Grade...........

6. a¥f ¥ Hf & Uiy @t saftr @t
wRreor i w) i s Rt A
wfSterr forem R at S@er fRawor )
Period of absence from duty (on training leave etc.)
during the year. If he has under gone training, specity

7 T I/ St /R § |
Whether permanent/temporary/officiating

8. THAY PrS
Employee Code.
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HRT—2 T SIf¥HR &7 ufcraes forar oer 8, S99 gRT R M & forg
PART-2 To be filled in by the Officer reported upon

(@@ yfaftedl o ¥R | Ugel SIS B & | UG o )

(Please read carefully the instructions before filling the entries)

.Y T Bt &1 G ey

Brief description of duties

....................................................... TP ® 9 /3@ § by U B &1 dferd o Red
w/mﬁmwwmﬁmﬁameﬁ?mﬁqﬁﬁaﬁéﬁﬁﬁmwmmw
100 W&l 9§ 31f¥e T2 g1 ARy iR exreRa g =iy )

Brief resume of the work done by you during the year/period from ...........cccceveuee. O i s B e
bringing out any special achievements durin the year/period. In the event of any shortfall in achievement, furnish reasons

(the resume to be limited to 100 words and is required to be signed).

3. BUAT Sooid IR b a1 qdad] Povex 9§ B et wufed aiffe faavolt FeiRa o srerfa
DelTER IY H IERAA! 9Y Bl 31 S db gl BT o7 78 o | AR AL A1 ARy g5 FRE B
aRg &1 S |

Please state whether the annual return on immovable property for the preceding calendar year was filed within the
prescribed date i.e. 31¢* January of the year following the calendar year, If not, the date of filing the return should be

given.

fe=ie: AT a7 Tl AVPR] B TRER

RERS e L ' Signature of Officer reported upon




HIT—3
PART-3

IRareAe qiffexor o1 fufker ufdde qen gAfReor et grr fBar S 8 S 110 & UHE W
BT TRY, W&l 1 9ad &H Ao BT a1 10 Seadd A HT Ieed HRdT o |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 referes
to the lowest grade and 10 to the highest.

(e vfifiedl a1 R | Use RNl @ & | 95 o )

(Please read carefully the guidelines before filling the entries)

(@1) SR fAwTed &1 Hedie= ( §9 9T B 4R 40% BT )

(A) Assessment of work output (Weightage to t this Section would be 40%)
gfcraa

gfdetid RRIESICE]
TTferpTr TTfererey TIfrBTT & 3MTeieR

Reporting ( ed 9mT—5 T | Initial of Reviewing

Authority T 2 Authority
Reviewing Authority
(Refer Para 2 of
Part-5)
i, &R P @ Rt /R &
MR WR Irafed far ar S

Accomplishment of planned work/work allotted as
per subjects allotted

i wrRI—-fwreT o Bife
Quality of output

i faseryuTeT e AT
Analytical ability

iv gol=raRe Rard /uwr Rare dem ad-ra!
SO/ Are foras &1 &mvar

Ability in writing Engg.reports/research reports and
technical memoranda/notes.

i BRI W gl AedR HodHR]
Overall Grading on ‘Work Output’

(@) eafeard favvamil &1 Jeaied ( $9 W1 BT ¥R 30% B )
© (B) Assessment of personal attributes (Weightage to this Section would be 30%)

Reporting Authority TTferTRr TIRIART & 3MeIeR

(¥ef wrT—5 BT | Initial of Reviewing

T 2) Authority
Reviewing Authority
(Refer Para 2 of
Part-5)
B
Attitude to work
i R=REr &1 a9y

Sense of responsibility
i TIUTAT DT IIRETVT
Maintenance of Discipline




iV U eTHaTg
Communication skills

VA o

Leadership qualities

Vi € B g H BRI B P eTHar

Capacity to work in team spirit

Vi g TRel BT STERT BRA DI &HA

Capacity to adhere to time-schedule

Vil TR AfdTa ddy
Inter-personal relations

iXx |97 ofd vd fdaa

Overall bearing and personality

AfgTd ARl W gel AR
ST

Overall Grading on ‘Personal Attributes’

() UpTaTHS FETHAT BT Fedid= ( §H M &1 9R 30% &I )

(D) Assessment of functional competency (Weightage to this Section would be 30%)

ERIEGICE RRIESIEE]
PIEEIN PIBEAEY] TIRIGRI & 3fTeierR
Reporting | ( &9 WRT—5 @7 | Initial of Reviewing
Authority R 2 Authority
Reviewing Authority
(Refer Para 2 of
Part-5)

i fram/fafrra /e wd argar & &3 H
gfEaTg Ud 9D el YART & BRI
Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.

i g o g9 B EHar
Strategic planning ability

i feota o= @Y e

Decision making ability

IV qHY &
Coordination ability

v aefeRer o URT vd fasfRig &= @1 emar

Ability to motivate and develop subordinates

Vi uger gfad

Initiative

AHTATHD FETHd] TR Gl Herds SofIdor

Overall Grading on ‘Functional Competency’




-5 -

HRT—4 AT
PART-4 General

3. ST @ AT W (S8 A uarsy )
Relations with the public (wherever applicable)
( ST B SATTIDBAR BT SR vd IR qe AfTH U= gHuar fewelt < )

( Please comment on the Officers accessibility to the public and responsiveness to their needs)

2. yfderor

Training

(BT RIBR B g vd Sri emanel # ok guR R gfE w1 B gfe @ sue uftew @
fog RpRY &3 | )

( Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer)

3. ey &) Refy
State of health

4. gegfasaT

Integrity
(e ey @ Jeafer W fewoh )

( Please comment on the integrity of the officer)




-6 -

5. GRS SIRPR ERT AR &) T faverdrell @) awdR (T 100 veat # ), R wred aw
T B el &, SR SUARRRY, Wewyv! ke ( Hed: -2 @7 3(3) vd 3(d) vd gad
it @ ufy st o € |

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including are of strengths and
lesser strength, extraordinary achievements, significant failures (reference: 3(A) & 3(B) of Part -2) and attitude towards weaker
sections.

6. TRAET & WFT—3 B W g T | F Y T IR & AR W Fol APy ATeHD TR |
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Report.

T gfadqe e & swIeER
Placet i Signature of the Reporting Officer



HIIT—-5
PART-5

1. QAT AP @1 g fer:
REMARKS OF THE REVIEWING OFFICER:

YAGATE IBRY & Sf<ie el bl

Length of service under the Reviewing Officer
©

2. T AT 93 G A4 § BRI o AT 7o & weg ¥ gfoded et gr1 {68 T qouis
J TEAT ¥ ? w Y SR P SRAMRY SUIRIEl /AWy IJBardel & day # fhd T
TH | eAd ¢ ° (el Hr-3(@)(v) T “rT—4(5))

@f oy ufeRes e gRT A 7 Tl & e JeuieT | HeHd 7€ 8 Al GuAT AT HeIrd
9 Wvs & o T wwy ¥ < qorr fAemEdr &Y smeeR 9 ) |

Do you agree with the assessment made by the reporting officer with respect to the work output and the various attributes in
Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary achievements/significant
failures of the officer reported upon? (Ref.: Part 3(A)(iv) and Part-4(5)

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the column
provided for you in that section and initial your entries).

&t Bl
Yes No

4. EA B B Rfd § uar gud SR 91, T HIS VT 9 & ORI 3T BB gEA T AT
SISSIRCIEC I

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. QAT AREN gRT For AR | HUAT FHIGTET BN, (T 1009sal H ) A e
e fawuTerel @ wrHed &F vd ew wrHed &% vd SHat gddl aui @ U sifigfad wiffier & |

Pen Picture by Reviewing Officer, Please comment (in about 100 words ) on the overall qualities of the officer including area
of strengths and lesser strength and his attitude towards weaker sections.




- 8 - |

5. UfAEd @ 93 © Ge— g IAT We—H H Y 7Y AR & AR W Fol FeArhy FRATHD
IR |

Overall numerical grading on the basis of weightage given in Section- A, Section-B and Section-C in Part-3 of the Report.

RIT: AfdeAET  ARHR B EWER

Blacei s et e Signature of the Reviewing Officer



=9

ARTHS SRRV S 7T TUITSTR R de fawrfdy
Guidelines regarding filing up of APAR with numerical grading

TR & W= RAftgd aEer R eamyds qen yafd w9 39 §Y W’ =1y |

The columns in the APAR should be filled in with due care and attention and after devoting adequate time.

g AT BT Sl 2 b 1 Er 2 & el wffevor (Frefa @l ar faywaret ar g
W&@W%ﬂ%@ﬁ)ﬁﬁﬁ%m&ﬁ%ﬂﬁm%ﬁﬁmmﬁ
hfir Rar ST ik S UBR 9 sl 10 B AR Avh B ey ¥ e Syt
& ey ¥ Ifrcg fear |y | Sl 1—2 ferar 9—10 faRer B ® o SHe s oy
S B SToRd © | wiRkerd St U #Ra gV Ufided Ud gAfdeliee wifereiRaEr @i
Bl Rl @1 qoiifuRe S9d | 98 W # adue # erikd wgaifial @
T H AT AR |

Itis expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the
need to justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the
officer against a larger population of his/her peers that may be currently working under them.

TSR BT 8 ¥ 10 & drd BT <07 “Scdpee” foram S qor e/ gy & forg
sﬁiﬂlﬁmtdlcha%*wldliﬁﬁfﬁmwgﬁmml

APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a scope of 9 for the purpose
of calculating average scores for empanelment/promotion.

iV TSR BT 6 TAT 8 W BICT & §1 BT GHTHROT “qgd AeBT" forar SIQm de i 7

SIRIATT |
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.

V  UYRIR &7 4 TAT 6 A BIST & &1 B qiffpxor “3r=sT forar SITow o urdis 5 f&ar

Vi

SR |
APARs graded between 4 and 6 short of 6 will be rated as “Good” and will be given a score of 5.

IR BT 4 | HF  qHTHRor " forar Som |

APARs graded below 4 will be given a score of “Zero”.



