HARA PR
Govemment of India

d= W AT
CENTRAL WATER COMMISSION
el a4y
MINISTRY OF WATER RESOURCES

AR saTeR (HEF) /qE& dareR, Fhve (@i 7 &) /e dwmH
(tq %) / aepia were (Bie)) @ fog affe srffsies qene yide
Annual Performance Appraisal Report for Senior Artist(Publication)/Chief Artist,
Bhagirath(English and Hindi)/ Chief Cameraman(MF) / Technical Assistant (PHOTO)

wifta as / araftr &1 ufdes:

AM—Us  dafaae @Al
PART-1 PERSONAL DATA

piaTea / fr / srte @ wafta yemafe sgErT R R WH @ fee)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. afPrers w1 AT
Name of Officer R B e s L e L S R e e e
25 & ardra (R /#me / adl) (o=t &)
Date of Birth (DD/MMIYYYY) ... A e LN WORBY. /i saviin R

3, gt aftreTd srpgfa et/ srgyfaa seenfa &1 @ ?
Whether the officer belongs to Scheduled Caste/Scheduled Tribe

4 adar Aot § amar Frgfia @ ada fami® sofy
Date of continuous appointment B DR SR Ly Grade...........
to the present grade

sadar U aur 99 W Frgfe @ aie e Bofy
Present post and date of appointment thereto DIBIR oot vl Grade...........

6.a¥ ¥ &rd A ulafa 1 aafy (e
gfdreror anfy wR) afy saa sftrerd 3
gf¥rgor forar @ @ Swer faaver €
Period of absence from duty {on training leave efc.)
during the year. If he has under gone training, specity

7. @1 el / sl / e 2|
Whether permanent/temporary/officiating

8. erfore atvaard

Educational Qualifications

g.@dard i

Employee Code.
geTafe IETT @ AR @ EXarE
Signature on behalf of Admn. Section



qTq/Name..no.o.noo.!uo'..tOol.oooo-o.t.oo-.o qm/Designation..000..‘00.0.0'lo..ucctoobo-o-ooioalo

R P FaRr/ Period of RePort.......ccovvviuinesennninninnsessssnisnesissessssnssessasess

HIT—2 forg afrerd @1 afades e o 2, IEd g W W & fag
PART-2 To be filled in by the Officer reported upon

( muw gfifeq @ w¥ @ ugd IR B AW W UG o )
(Please read carefully the instructions before filling the entries)

1. 52 1 oraf &1 wlra fEar

Brief description of duties

- G ST RO NN sl R DT a® @ a¥ /e # feu wy el &1 Wit faaver
R o /aafy ¥ ey suaferat @1 oo v SyafEa § i 0 @ o sue
wrRyr fay el (|Rier 100 et @ st T st @Ry v swaeRa s wifey )

Brief resume of the work done by you during the year/period from ..........ccoeeiennn, i ARG R et R e
bringing out any special achievements during the year/period. In the event of any shortfall in achievement, furnish

reasons (the resume to be limited to 100 words and is required to be signed).

3. MY wTaEie agar F@r 27 Rulefda af o s o 18 gfeg g8 @ 2

What are your professional qualifications? Has there been any additions during the year under report.

TT:

Place:

fema: gfafea afdrardl & swaer
51 IR R M S ‘ Signature of Officer reported upon

o]



qm/Nameocoooooc000000000.0.000-00.0..0!.000 mm/Designationoooot..lo000000-.c-.cucooo.'acooo.uo

ﬁ.qTé ﬁ m/ PeriOd Of Reporto R R R e el

HIT-3
PART-3
Gearers aiffever &1 freafvor, e qen gaffeor vt grr e s @ st
& TR o B wrfey, waEl 1 w9 &9 A &1 aur 10 STEaw Al &1 Sed™ Har 2 |
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 referes
to the lowest grade and 10 to the highest.
( sy ufifteat & 9 @ ugd femfadal & = @ g o )

(Please read carefully the guidelines before filling the entries)

aftss FATHR (UHTL)
Senior Artist(Publication)

(@) & fregres &1 qoursa ( §9 A1 &7 AR 40% B )
(A) Assessment of work output (Weightage to this Section would be 40%)

q gafdata gafdaia

arferaTa arfereTh s @
Reporting | (WaH #TT—5 &I TER
Officer 9T 2 Initial of Reviewing
Reviewing Officer ~ Officer
(Refer Para 2 of Part-5)
1. Wdad ®9 4 s9al WY i ol @l
A DI dqar
Capacity to handle work entrusted to him
independently.

2. wifRer (A 9 fR=fY) o ik =
gHTeEl @ oy @ax 9w 9§ qEan
Specialization of  Cover  design  of
Bhagirath(English &  Hindi) and other
Publication jobs.

3. g& dtdel, Biest, Hadl e
gaife @ afymed ® &

Efficiency in designing, book Jackets,
folders,covers, brochures etc..

4. 3w urgvfearal, wiel @& I W@, ¥ GEHR, T 3
Risror, 7 AYeET aon Yo oie e B e
Judgement of colour transparencies, colour
value of photographs, colour correction,
colour combinations, judgement of colours
and creativity idea.

5. UTfhad ATawIIG AMMHedd AR Jaol
&1 B S
Knowledge of graphics, commercial
designing and press work.

6. Aifea, Afve @ cfaw silv Q—<fuw
Touching of Negative and Retouching of Masks.

7. Pt o1l ww ga Frams svfiasor
Overall Grading on ‘Work Output’




q’m/Nameo.-'oo.o.och-coo-oao-ooatloocoot-oo W/Designationoccnonqono0-o-'bt..ncto.o.oo.n.ooo.o

RIS @ araftr / Period of RePOrt.......coeuverimimneiisssmniiinessnsmsanosos

(a)mﬁwraﬁz\wsﬁaﬂq\ma(wmmmso%ﬁm)
(B) Assessment of personal attributes (Weightage to this Section would be 30%)
mfded stei) | gAtadies searl | g
Reporting Officer (wed ar—s @1 | aferd @

& 2) ATAER
Reviewing Officer Initial of Reviewing
(Refer Para 2 of Part-5) Officer
i el @ afgla
Attitude to work
i Reerd &1 9lg

Sense of responsibility

i JARTHT BT AIRET
Maintenance of Discipline

iV YUY &HAIY
Communication skills

v o @ e 3 s &
DI GHdl
Capacity to work in team spirit

vi wwg wIiRelY &1 TR
H DI AT

Capacity to adhere to time-schedule

vi TR Afdana g9
Inter-personal relations

ix gwy vfa vd aafeac
Overall bearing and personality

afeaTa fagtaaen v &

e Aofiazor

Overall Grading on 'Personal Attributes’

(%) ysTaicid HErTal BT qediea ( $9 A ST HIR 30% € )
(C) Assessment of functional competency (Weightage to this Section would be 30%)

yfade g LREGIER
gty | . afEerd Ity @
Reporting |( WaH wrT—5 @1 JATEE
Officer iRr 2 Initial of Reviewing
Reviewing Officer | Officer
(Refer Para 2 of
Part-5)

| P/ fafer /e @ @gar & a9
gfeare vd 999 WE 9 @ S

Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.

i Nfag gioem a9 @ GEAT
Strategic planning ability

i frofa A @ gwar
Decision making ability




.’Trq/Namebsoctn.oo.o.ol..ooouootooo.oooonnooo W/Designationcc.00.000!0ou.to.t'ocoooo.ct-oo.-

RIE B 3rafy / Period of REPort.......ocuevtimvmcninsssnscsisncsssssssasssssssssscnss

v aW-ay &Hal
Coordination ability
v usd wfed
Initiative
FeTatoTe wEHal W g e Aviieeer
Overall Grading on ‘Functional Competency

HAT—4 HH
PART-4 General

wear @ e wrfer) ( oer H yatsy )

Relations with the public (wherever applicable)
(mﬁmwmwmﬁlﬂwquwﬁmﬁé!)

( Please comment on the Officers accessibility to the public and responsiveness to their needs)

2. wi¥reror | Training

(maﬁmﬁaﬁwﬁmqﬁmmﬁﬁsﬁ?ﬁmaﬂvqﬁdmﬁaﬂqﬁeﬁm
gfdraer @ fae fReReY &1 )

( Please give recommendations for training with @ view to further improving the effectiveness and capabilities of the Officer)

3. wrey 1 Refy
Status of health

11




q-rq/Nameoontconcot.oo'l..olo.!o'.o'ooooooooo Wm/Designationo..on..ouuu.-oolotnnoc.oo.o

ROE 2 @y / Period of RePort.......cveveinimmmnninsinnicisssssncisssssscsacnessen

4. weafrssr
Integrity
( BN aftrer B wwafrer o fewof T )

{ Please comment on the integrity of the officer)

5. yfdes afrerd T e 1 whwa RAgyaet #1 o ik (@ 100
sl ¥ ), Rred wred @3 vd &w wmed &3, JWERY Sueiedl, weaqul
awadet ( Hed: Ar—2 &1 3() vd 3(@) ud gda anf @ iy afgfea
wifter & |

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (reference: 3(A) & 3(B) of
Part -2) and attitute towards weaker sections.

6. URNATT @ WIMT—3 @ @e H,d g1 ¥ ¥ Y 17 ORIN B IR W HA
ey deared aifievor |

Overall numerical grading on the basis of weightage given in Section A,B and C in Part-3 of the Report.

T@IT: yfades st & seaER

2 e R RS IO e Signature of the Reporting Officer

fawi®: M 9% e #

Dl s s Name in Block JLeters:... .....coccvummmmmirivrevermmsninss

yeqm Efedea @) afyr #)
Designation (During the period of Report) ......

12



W/ Name......'..I..Q......Ol..'.’.'lI..O'C. w/Designation.O."."....l'........l.‘d.
ﬁqi’é ﬁ m/Period of Reportl..’...00l.00'C.........."l.....0'.....'.0.‘......"...

HT—-5
PART-5

1. gAfdeaa sftred @1 aftrgfa:
REMARKS OF THE REVIEWING OFFICER:

gafdaisa e @ ssava dar @1

Length of service under the Reviewing Officer

2. 441 39 AFT-3 9 A-4 § A @ A= o @ wWeg 3 uf@gw
It g A 1A i @ wewd € ? Far v AR @ e
Suaferl /qgcaqel IMGaarel & Wag d fHA 1 qeuied € wewa 27
( "ad: ArT-3(31) (v) a1 ArT—4(5) |

( afe amu yfvEes aftrerd g fad 1 ol @ e qeurea @ wewa T8
émﬁgmmwma%ﬁﬁm}wwﬁéﬁmﬁmaﬁ
JTUER Y ) |

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements/significant failures of the officer reported upon? (Ref.. Part 3(A)(iv) and Part-4(5)
(In case you do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for you in that section and initial your entries).

& el

Yes No

3. Jwedd g9 @ RAfd § Huur swe srur gard, @1 g ol qma @
Rrd sy w8 Ig@ET @1 Wi e 7
In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

13



qm/Nameoottoohon.otoso...tt'-l.tntootolo’oo W/Designationo000"Ouoono'otltootanotooa

TRNEE A I 7 Poriof DE RBDOTL. .. oo iovcunrissimvissamsesnsssssassisosmpsssiniastis

4. gafden®a F¥@I g1 dem aWR | HUAT GHIAlEH &R, (FTHT 100
el # ) Rrad aifrerd @) wuwa fagwas @) wwed &3 vd &9 aedd
&= vd sual gda auf @ iy sifgia wfa 8

Pen Picture by Reviewing Officer, Please comment (in about 100 words ) on the overall qualities of the
officer including area of strengths and lesser strength and his attitude towards weaker sections.

5. yfdeT @ W3 & We— ¥, 9 AT We—u A fAy Y RY & IER W
Fo sy Hwares arfievor|
Overall numerical grading on the basis of weightage given in Section- A, Section-B and Section-C in
Part-3 of the Report. ¥

I yAfdatea  afterdl & sy
FIaEBL B e s Signature of the Reviewing Officer
EEICE M ATe @Rl A

AN oL Name in Block Letters:............c.oooeiciens

gea™ fides &) srafer #)
Designation (During the period of Report) ......

14



q’m/Nameoto.‘too'o.00'00000000000-0000-000.00 W/Designationoccoooc.-non.l-o...ooouocc
ﬁ‘ﬁé -ﬁ W/Peri()d Of ReportootOOOOQQ000'O0'000'.0.'0.00000.!00‘l'oto...oo..t.ocooo-

Herers Avi@ver & Ay vdivenR W weeh Ry
Guidelines regarding filing up of APAR with numerical grading

. Qtﬁqma?wuqﬁﬂhaammvﬁaﬁ?mm@‘aiammfaméﬁgq
WA FTRY |

The columns in the APAR should be filled in with due care and attention and after devoting adequate
time.

i g€ IrA @Y el ® % 1 serr 2 @ fael wffever (Refa el ar
fadwarat a1 ga Mrarar Avfievw @ ufige) o fARMe swwamet @
mﬁﬁmﬁaﬁ'mmﬁaﬁﬁaﬁmmsﬁvsﬁumg
Jar 10 & el Aol @ wew 4 AR Syafeal @ wag ¥ sitfie
ﬁmmlﬁvﬁ1—2aws~1oﬁ?asméaazmaﬁﬁmm
Wﬁﬁﬁm%lﬁfm’ﬁﬁuzﬁmﬁgqﬁaﬁWgwﬁaﬁm
yRERAY &l N aferd &1 cwffeior gas ol s weai A
adar § erdva weAfral @ g § sen ik

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be
rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and
reviewing authorities should rate the officer against a larger population of his/her peers that may be
currently working under them.

i. vfleyR BT 8 W@ 10 B i w1 affevwr Sewer R wrom g
Ao/ gwfa @ fag stwa yrars @ o e @ faw graie 9

fear g |
APARs graded between 8 and 10 will be rated as *Outstanding” and will be given a scope of 9 for the
purpose of calculating average scores for empanelment/promotion.

v. TSR BT 6 o 8 W BleT & f1a &1 wffevor aga sreT R s

aur yrais 7 faar s
APARs graded between 6 and short of 8 will be rated as “Very Good" and will be given a score of 7.

V. Qmmm4ﬂmsﬁH1a$aﬁamafﬁmw‘mr%mmam

e 5 fear sl
APARs graded between 4 and 6 short of 8 will be rated as “Good” and will be given a score of 5.

vio VRN @71 4 @ du  affeeor g Ry wom |

APARs graded below 4 will be given a score of “Zero”.
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