HRA GXHR
Government of India

B Wl ;AT
CENTRAL WATER COMMISSION
el WHET A9
MINISTRY OF WATER RESOURCES

aRss dRAH (A %) /DA (TH Uw) /e Pt
& feru aiffe o fwres yeaisa ufdes

Annual Performance Appraisal Report for Senior Cameraman(MF)/
Cameraman(MF)/ Plate Maker

waifta oo / srafer &1 ufids:

AN-Us  dufdas @i
PART-1 PERSONAL DATA

pimTerd / famnr / srafaa @ w@dfta yerfis s g R e @ fag)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. frsTy &1 ™

T T P R A R R v e R e G S R SR SR s s e e Gl S SR
2. w1 @) o (e /W / ad) (ereal #)

Date of Birth (DDIMM/YYYY) ... i e U WORRI L s

3. @1 sty arpfaa snfay/ apyfaa weonfa & 27
Whether the officer belongs to Scheduled Caste/Scheduled Tribe

4. g Sof  amar Fgfde @) alfe feaie sofy
Date of continuous appointment 511 ARSI Grade...........
to the present grade

5. adart g aen 99 W Fgfaa & arlfa feeie fofy
Present post and date of appointment thereto B R TR O Grade...........

6. ad q & A squiRtafy #) s@fer (g
uf¥or anfe w) afy ewa aferd
ufRreor forar 8 @) ST faawer @)
Period of absence from duty {on training leave etc.)
during the year. If he has under gone training, specity

7 @ wurf) / sy /e @
Whether permanent/temporary/officiating

8. Q&fore airaand
Educational Qualifications
9. HHar HIs
Employee Code.
YETES FATT B) IR W SEER

Signature on behalf of Admn. Section



q-rq/Nametooc000tbt'oov.'0‘0.'00'0000000'000. qm/DesignatiOnQQl.'oaoo'-oooccocoo.booo.oaouoltttt

TORIE W TN PR A0 OF RBDOEL. ..o o voniereniasissmssnsresiiimsssinnsersossassssssasssosonss

Hr—2  forw aftrerd @1 wldes fomar o 2, sue g R o @ farg
PART-2  To be filled in by the Officer reported upon

( ®muan ufaffeat &1 w4 9 ysd IR9 & W W U A )
(Please read carefully the instructions before filling the entries)

1. fed ) sl &1 @ Qe

Brief description of duties

RIS .. a® @ a¥ /3@afer ¥ fey v &rd &1 Witva fagvor
o ad /oafr 4 Ry Syafea &1 faver ok suaferat ¥ #1F o 8 o sue
Hvr fay ol (WRTer 100 YT ¥ Af¥rs 9 w1 @Ry sk svaeRa g\ anfRy )

Brief resume of the work done by you during the year/period from ......................... R M B S R e
bringing out any special achievements during the year/period. In the event of any shortfall in achievement, furnish
reasons (the resume to be limited to 100 words and is required to be signed).

3. e egrauifie Ataard @ 82 Rurelds of & < sud & 9fg g @

What are your professional qualifications? Has there been any additions during the year under report.

YT

Place:

faria: yftdfea el & swaER
BB it e e Signature of Officer reported upon
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HIT-3
PART-3

f@rrd affeeor o1 Faize, yfdes aur gHfrdeor qumm?fﬁ 1.10
@ I9F W & iRy, ot 1 699 &4 AV T qAT 10 Seagad AN FT ool ST 2|

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 referes
to the lowest grade and 10 to the highest.

(@WqﬁWﬁmﬁmWWﬁmﬁwa’)

(Please read carefully the guidelines before filling the entries)

as ST (Tw.ed)
Senior Cameraman(F. M.)

(ax)mﬁﬁmmmw&fm(wmmmm%@n)
(A ) Assessment of work output (Weightage to this Section would be 40%)

gferde gefdeta gefdeta

CIPEaR SISER B @
Reporing  |( Wad wmr—5 @ ITETER
Officer A 2 Initial of Reviewing

Reviewing Officer | Officer

(Refer Para 2 of

Part-5)

1. @daerts aRaraw, s R aReras el
wod gEon, ef-yser Anfeay s wiffear
i #%—16%31 & gus HE @ A F
3T |

Efficiency in Camera operation, Head liner
operation and preparation of contact
prints, Halftone negatives/positives and
oparation of Camera and other allied
equipment.

2. B B Y@REE B EHAT DA TAT I
g Susel @1 eidl wwfial wt gy
HA DY A

Capacity in maintenance of Camera &
ability to attend minor defects of camera
and other allied equipment

B. ¥ wiElean, wiel & I wEw, ¥ gaw
@1 aHan

Judgement of colour transparencies, colour
value of photographs and colour
correction.

frafa &1 R s fraree Avfeor

Overall Grading on ‘Work Qutput’




?m/Nameooonoooovooootool'vo.'..to.'.o.o..t' W/Designationoo-oocv'ol..coo.--o.000.0000.0....0.0

TG 0 I PRI 0L BRDOFL... ... oo iississinsssssensnssismsriotiemisbtesasanans

(@) afdrra fRwasn &1 qearea (39 9 S 9R 30% 8 )

(B) Assessment of personal attributes (Weightage to this Section would be 30%)

sifades e | gafdensa siftary : gfdeta=
Reporting Officer (el -5 &1 | IRe) @

T 2) ATAER
Reviewing Officer Initial of Reviewing
(Refer Para 2 of Part-5) Officer
i ad @ afgRa
Attitude to work
i Ry &1 g

Sense of responsibility

il AFATHA BT &7

Maintenance of Discipline

iV HINYT &rary
Communication skills
V. qd @ |iadar ¥ a1 s
@1 &Har
Capacity to work in team spirit
vi awa wiRefl &1 srgERor
B DY FHAT
Capacity to adhere to time-schedule
vii geuR egfedra ey
Inter-personal relations
ix ¥ »fd vd aafead
Overall bearing and personality
afdra faersanet o o
frerey Aofiaevor

Overall Grading on 'Personal Attributes'

(w) umfamvmmwafm(wﬁmmamaﬁn)
(C) Assessment of functional competency (Weightage to this Section would be 30%)

yfades gt gafdete

I EAR] SFfHTE e @
Reporting | ( Wad wWT—5 &1 JTeER
Officer a7 2 Initial of Reviewing
Reviewing Officer Officer
(Refer Para 2 of Part-5)

i /R /ot vd alvaar @ g
UfBay vd 99 wdl wahr @ aEen

Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.




qm/Nameo0..000‘00000.‘0.00000000....Q.QOO.' W/Designation!o‘o.onnoi.'l.0.00'00"00"0“..0!
ﬁ.qT‘é ﬁ m/PeriOd Of Reportovo0c.010'00.0Q000"oocnoolao-ooc000oooOvcaotatcﬁouoo'ootoooon

i Mg Ao 09 @Y gwar
Strategic planning ability

i faofa @/ B gmar
Decision making ability

iV E9-aY &Har
Coordination ability

v ugd wfem

Initiative

ITaIcHS GEAAAT UR GHol (eTd
Aofipor

Overall Grading on ‘Functional Competency'

DA (TH.79.)
CAMERAMAN(F.M.)

(@) @ frsares &1 qewTHT (3@ W BT AR 40% g )

{(A) Assessment of work output (Weightage to this Section would be 40%)

yfdea gAfdetea yAfd et
e e ey &
Reporting (wed w5 W7 JTTER

Officer a1 2) Initial of Reviewing
Reviewing Officer | Officer
(Refer Para 2 of
Part-5)

1. dmma aRarem, s aR WRaem a6k
"o gavl, sEf-werer  Anfear s qiffeat
sk Tifeal & yus s A A ¥ eHar)
Eficiency in Camera operation, Head liner
operation and preparation of contact prints,
Halftone negatives/positives and oparation
of Camera and other allied equipment.

2. B B IE@RWIA B GEQT BT AT A
wHEE SUHl @1 B wwfya’ st gy ww
@ Ay
Capacity in maintenance of Camera & ability
to attend minor defects of camera and other
allied equipment

3. ¥ grediwar, wlel & ¥ wew, T gAR
@ &Hal
Judgement of colour transparencies, colour
value of photographs and colour correction.

frfa srf wv ga Bromey Svfiewor
Overall Grading on 'Work Qutput’




q‘m/Name....0000....00.00."!.0..‘00'00.'0-0 mm/Designation..'o.l.0..00.!0000000.0.00000.0000

Raé #Y srafer / Period of Report

(@)eafrra Redvaret & yeaie (@ arr a1 W 30%

(B) Assessment of personal attributes (

Soss000ecovson QQ‘.‘00000.'.00..0..0.‘0...0...00.“00.0...00'.0

B1)
Weightage to this Section would be 30%)

faaes sferer
Reporting Officer

yAfdena arffrerd

(ded ATT—5 @1
T 2)
Reviewing Officer
(Refer Para 2 of Part-5)

gAfdente
A B
JTEIER

Initial of Reviewing
Officer

o @ sfgRa

Attitude to work

R &1 9ty

Sense of responsibility

i

SRTHA BT JRE0T

Maintenance of Discipline

HWIYY &HATY

Communication skills

T B JE9T ¥ srf &
B &Har
Capacity to work in team spirit

Vi

g wiReft &1 sy
B DY &l

Capacity to adhere to time-schedule

Vii

Ry gfeanra gae

Inter-personal relations

iX

Wi ofq v aafaaa

Overall bearing and personality

afdrra fgrwarst w sa
Rrarer fofievo

Overall Grading on ‘Personal Attributes'

(v)umwmmﬁmm(wmﬁmmw%
(C) Assessment of functional competency

BT )
Weightage to this Section would be 30%)

MIGE

rfereT

Reporting
Officer

e

(Wed wmT—5 @7
R 2)
Reviewing Officer

(Refer Para 2 of
Part-5)

gefd et
e &
JTEIEAR

Initial of Reviewing
Officer

| Prrm/ Rf /S vd ataa @ s
uf®ary va s a wd) vair @) wrer)

Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.

6




DI TR o o s
Rate @Y safr / Period of Report

.qm/ Designation..aooo0000:000oool'o.ooo.o.o.'o.

$es0evv0veseve oQ-0000000000-00000oll'000000000.00000000.'.o'.

we frrfar
Plate Maker

i g @reET T @ sae i

Strategic planning ability b s S s T
i frofa a9 ¥ guar

Decision making ability B ) i gt RO
iV Ry &Har

Coordination ability e A g S S S e
V ugd wufewq

Initiative R he "

HEHAT WY B Frerex fofievor

Overall Grading on ‘Functional Competency' AABT N

(m)mﬁwmmxg@m(mmmmm%m)
A ,
I S (A) Assessment of work out;:;ut !gelghtage to f ;hlis Section would be 40% e
Reporting (wed ami—s @ v 2 TETER
Authority Reviewing Authority Initial of Reviewing Authority
(Refer Para 2 of Part-5) e Hatouin
1. wie frafor % Frgorar; ]
Efficiency in Plate making., 5 s e R ey
2. g e
Suface platess. =~ G h_! ARG ST e ]
3 Tl Py @ o
ot SRS = St AT N
4. w1 A BIA-NA @l B A B
@ &rar|
Capacity to attained minor defect of
machine SRR = meSREE R R D
5. we fofor ¥ 9¢ qefie @) AT B 3w
W |
Aptitude to adopt new technique in
Pplatemaking. = _ NG ,
737*% B W HA ety Fofrawor T
Overall Grading on ‘Work Output’ L - : 1 i
(a)mﬁavmﬁﬁwsﬁmq\m(wwmmso%ﬁm)
M (B) Assessment of personal attributes (Weightage to this Section would b SR
&5 Ffa T afererd | qaideta gafe ]
Reporting Officer (e w5 @1 | afyerd @
i 2 TeER
Reviewing Officer Initial of Reviewing
25 (Refer Para 2 of Part-5) Officer
i @ @ afgfa |
| Attitude to work J




AH / NAME..c..o.vvrereorencsenensnonsonsnaenses TEATH / Designation
Rutd @Y srafdr / Period of Report

PeO00000s900000TERN00BORIERNGS

Pevevesrvesvse ococo-oooooocovo.--ooocoo-o.-tcooovuou.o-vu-o.o

i R &1 g

Sense of responsibility

i AT BT IR0

Maintenance of Discipline

iV WYYoT Swary

Communication skills

V & D 1919 ¥ R e
B &Har
Capacity to work in team spirit

Vi iRl &1 arpaRor
& B FHar
Capacity to adhere to time-schedule

Vit erfaerg wey

Inter-personal relations

X T B va ey
Overall bearing and personality

afdrra faeiyaren w &
fremasy Aofievor

Overall Grading on 'Personal Attributes’

(%) yBraters wewar &1 gegie ( 9 AT BT AR 30% BN )
(C) Assessment of functional competency (Weightage to this Section would be 30%)
i gefdetada
IfersT ferard e B
Reporting | (Wad wmT—5 @1 JTerER
Officer i 2) Initial of Reviewing
Reviewing Officer Officer
(Refer Para 2 of Part-5)

i /Rt /&l od atgar @ e

9By wd 9 W uwht @) e
Knowledge of Rules/Regulations/Procedures in the
area of function and ability to apply them correctly.

i Nfreg o= T99 #Y evqar
Strategic planning ability

i frofa A3 & awar
Decision making ability

IV Wy &y
Coordination ability

vV yBd wifea

Initiative

HMHTATT® WEAAT 4R Gl (el

fofimror
Overall Grading on ‘Functional Competency’
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Mé aﬂ’ m/ PeriOd Of Report..on'oonoo.ooono‘c.0oc.ttoolooocobotoolooo.ouooloolo-ouoooccuoo‘ooo

HIT—4 T
PART-4 General

WAl @ Wil wEfEr (o 6 yatey )
Relations with the public (wherever applicable)
(mﬁmmmﬁmmwﬁa@mﬁmﬁwqummm)

( Please comment on the Officers accessibility to the public and responsiveness to their needs)

2. yfrggor

Training
(%Mﬁwﬁm@mmﬁﬁmvyﬁaﬁvﬁmﬁaﬁqﬂaﬁ
wod wliEer & fag ReRey &3 )

( Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer)

3. Wreey &t Refy
Status of health

|




AH/ NAME.cneenrisrsserssnssscssensenss TG / Designation.........nnnnennne....
Ruld @1 srafer / Period of Report

tsscenevnee PRI ONOI0PIC0EL0RI0ENIORNIINEIIRERROOEIRBIS

4. geafsar
Integrity
( @ afrerl #1 awfrer w fewf) @ )

( Please comments on the integrity of the officer)

s.umﬂaﬁmﬁmaﬁlﬁmwmﬁmﬁmﬁaﬁm(m 100 reaY
q), Rrad wmed &5 vd @w wmed &=, srreRoT Sudferar, waaqel srawadarny
(W ArT—2 &1 3(3) vd 3(3) vd gda af @ yfy sifgfea wfrer 81 |
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of

strengths and lesser strength, extraordinary achievements, significant failures (reference: 3(A) & 3(B) of Part-2)
and attitute towards weaker sections.

6. qmw$m~3$w@3{,aaﬂrv#mwma§mwmﬂ Rremax

HearcHs FEffavor |
Overall numerical grading on the basis of weightage given in Section A,B and C in Part-3 of the Report.

AT gftdes affrerdl @ swaEr

WO SR el Signature of the Reporting Officer

fe=rs: ¥ AT &R A

87| AR e e B S Name in Block ILetters:..........ccoovvevevieniiiiin,

g Ffdes &t safer ®@)
Designation (During the period of Report) ..............

10



qm/Namel0.00‘0'00OOOODOOOoo'v?o.o.o.o...ool W/Designationooo..i..oo.ooo.looo..-t.
mé ﬁ 3‘a‘fﬁ’/Pel"io(j Of Report..000t0000oo00-000-000.0.00.00-ovoocﬁtooonoovoo'tooota

|5
PART-5

1. gfdetess st o) g
REMARKS OF THE REVIEWING OFFICER:

gAfdet®T e @ srwfa ar sra

Length of service under the Reviewing Officer

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements/significant failures of the officer reported upon? (Ref.: Part 3(A)(iv) and
Part-4(5)

(In case you do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for you in that section and initial your entries).

G Y
Yes No
3.m@#aﬁﬁuﬁfﬁa§mmmmﬁ',wﬁs‘ﬁmmé
Rt s 8 aqerar a1 sitewr Ay & ;

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

11



qH/ Name 9SE ™ / Designation...................
Rard &Y araftr / Period of s IR D N

4. gﬁmMmmmiﬁmmﬁ, (& 100
wﬁ#)%fﬁammﬁwﬁmfweﬁaﬁmwﬁamfamw
ﬁaﬁwﬁgﬁamﬁ%uﬁwﬁqﬁﬂmﬁl
Pen Picture by Reviewing Officer, Piease comment (in about 100 words ) on the overall qualities of the
officer including area of strengths and lesser strength and his attitude towards weaker sections.

b S R . AEAAROREORN W )

5.uﬁﬁaq$¢mr—-3a}@'a—sr,aawﬁa—vﬁhqwmm$mnw
@ fremay Weares aiffayor |
Overall numerical grading on the basis of weightage given in Section- A, Section-B and Section-C in
Part-3 of the Report.

ST e e et seseesenen,

T yIfdenes afte @ sy
- SO Signature of the Reviewing Officer
feis: A 4% JER A

B i Name in Block Letters:............ ...

9 @fodeT @Y aafey W)
Designation (During the period of Report) .............

12



TR LI cocvsnsinoronsnscovssssasssssinisss AT 7 Designation........................
Raid #t arafer / Period of IR s vt b it a2

vfwﬁvmwﬁwammmﬁﬁeﬂﬁwﬁéw

Guidelines regarding filing up of APAR with numerical grading

i wvaw$wmﬁtbaammsﬁvwmr{éasawwﬁam%a§q
A g )

The columns in the APAR should be filled in with due care and attention and after devoting adequate
time.

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be
rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and

reviewing authorities should rate the officer against a larger population of his/her peers that may be
currently working under them.

i. VAR B 8 ¥ 10 B A= &1 affexor “Sepser o SITEIT eI

APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a scope of 9 for the
purpose of calculating average scores for empanelment/promotion.

iv. mmmsamsﬁwa$ﬁamavﬁm'a§amﬁwrm

adT gyrsnia 7 fear s
APARs graded between 6 and short of 8 will be rated as “Very Good" and will be given a score of 7.

V. @7@mm4awsﬁw?a$ﬁammﬁmw'm’%mmm

graie 5 feur sy
APARs graded between 4 and 6 short of 6 will be rated as "Good” and will be given a score of 5.

vi.  QUICSIR B 4 W @W  wffevor vt o e |

APARs graded below 4 wili be given a score of “Zero”.



