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Annual Performance Appraisal Report for Technical Assistant (Communication)/Technical Assistant (Communication Maintenance)

i &y erafy @ afe:
WHT-UH Jufeas @R
PART-1 PERSONAL DATA

{ wsirery / far / wratera & |afda genee ST gk W 9 B fRig )
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1 aferey @1 A
e S A R S P S A AR S I R A O LT SR S il
2- 5 31 g (fRe /e / ad) (ot # )
Date of Birth (DD/MM/YYYY)  ...../l.do. {In words)....... O T R ()
3- gear A9 A deR gl @ el fewia Arof
Date of continuous appointment Bala s U v i Grade...........
to the present grade
4- adwr ye aen 99 W gl @ aée et arofy
Present post and date of appointment thereto BB, s Grade...........

5-aqd # wrd @ argulRefy # oafd (ged
yf¥reror onfX wR) afy g afdent =
gftreror foran & @ SweT fravo &
Period of absence from duty (on training leave etc.)
during the year. If he has under gone training, specity

6- wfafrgfaa w amy st & wra &
U ANFER MG D 9 HT Toord BV |
In case of deputationist, indicate the name Y
of State Govt. efc.

7- g9 arawiye denfaw ok awHa g
T & 7w Red Rard o s g
g gfg gd & 7
What are his professional, scientific and technical
qualifications? Have these improved since the last report 7

8- o) ®Ie
Employee Code.



-2 -
W2 frg afdrerd @1 uftkes R o 8, S99 g0 R 9 & ford,
PART-2 To be filled in by the Officer reported upon

( guar wRafkedl @1 v § TEe ARl B e W ug o )
(Please read carefully the instructions before filling the entries)

6. frd T Al @ dférer Rawor
Brief description of duties

2- 37l & ol oed /9gava /e oo farg i 53 8 o s forg PeiRe 3 w3 & w31 ( aRmmor /s an ara wy
#) wrl @ ae-ad A WG D UK W AT AR wF wed B gfie §F ool Suefy aed | ( Saree @ g e
Wit W v arfife @1d ureE )

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were set for  you,
eight to ten items of work in the order of priority and your achievement against each target. (Example: Annual Action Plan for

your Division)
ey / Baa vy /ey SeTfara
Targets/Objectives/Goals Achievements

DAl i b e Signature of Officer reported upon



HT-3
PART-3

wred aifiexon o o afades e gaffer oifed R rn @ it 1-10 @ 9 W e miike, i

10 eaept AV BT JeoRg HET B |

¢ e B9 AN P

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 refers to the lowest

grade and 10 to the highest.

( Fuar wRfted &1 A @ e R & am A 9w &)

(Please read carefully the guidelines before filling the entries)

(@) @& FoIres @1 qedien ( gW VR B W 0% &1 )

(A ) Assessment of work output (Weightage to to this Section would be 60%)
TS

L
Reporting
Authority

QAR WG

{ et -5

B R 2

Reviewing Authority
(Refer Para 2 of Part-5)

gefdena sred @
TR
Initial of Reviewing Authority

i arafed fed 1 sl @ aRygefa
Accomplishment of work allotted

ii. ard-fyare @ #ife
Quantity /Speed of output

iii. wrl freqres & afy
Quality of output

TFAP! HERF (WER) @ ford
qar de giafer / Reflar / di-de
e / gelife dar gorel, Br-Ad @wifdat B g
B, "ARe U4 wRaer yomelt weeh @rdars)
(a)For Technical asstt.(Communication)
Ability to operate Wireless
sets, Transmitters/Receivers/VSAT Operation/Telemetry
Communication System,attending Minor faults, Attending
Masts and Aerial system.

v @)

(@) (A wETEe (WU wEEE) ¥ o
W gBR B JaR Vel /T vd w9 T3 @) w@REa
B e, @Rifdal B R B AR vd oRae goirel w1
TERET AN Y
(b) For Technical Assistant (Communication Maintenance)

Ability to maintain all types of wireless
sets/Testing/measuring equipments, erection of
masts/antenna, attending faults

fida @1d W @a ey ofiav
Overall Grading on ‘Work Output’

(9) =afdra Reucmel &1 geiea (3% HrT & 9K 0% 8r )

(B) Assessment of personal attributes (Weightage to to this Section would be 4

0%)

(Refer Para 2 of Part-5}

yfede gt | gefdelies el &

Reporting Authority | { @ urr-s a1 & 2 SITERTY
Reviewing Initial of Reviewing
Authority Autherity

P ard @ afgla
Attitude to work

ii. R a aw
Sense of responsibility

i, YT 1 AT
Maintenance of Discipline

Div. {ayer e
Communication skills

V. & @ P @ E S @) e
Capacity to work in team spirit

vi.  Gug aiRRol @1 IRy AR A e
Capacity to adhere o time-schedule




vil.  uvaR afrre dae
Inter-personal relations

viii. wau Bfy ud e
Overall bearing and personality

FfacTa fa9Nearall 9% @el (oTdR AviaReT
Overall Grading on ‘Personal Attributes’

-4 ATHI
PART-4 GENERAL

1, et @ gre Hrflerd ( orer ) wasy )
Relations with the public (wherever applicable)
( S @ amgraE @ S ud A ad ot av gy el d )
( Please comment on the Officers accessibility to the public and responsiveness to their needs)

2- yfweror

Training

( By @ @ wafdar e wrd el § ot e ok gfE aRa @ gfe 3§ owd ufter @& fag RyeRe wX) )

( Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer)

3- wrey ) Refa
State of health =

4. geafast

Integrity
( Fn s @ Wl g o € )
( Please comment on the integrity of the officer)




-5.
5. wftdga s gR7 ISR @ G RAdwart @ e ) @G 00 @) F ), e wmed am gd e aned 8,
IR SR, HEeYel b ( Wk w2 @ 3(3) vd 3(@) va gder ant & wfy aifgRa mfye & |
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including are of strengths and
lesser strength, extraordinary achievements, significant failures (reference: 3(A) & 3(B) of Part -2) and attitude towards

weaker sections.

6. 9fdes @ WrT-3 & W A qor | N RY MY R B AR W el et d@mers aiim |
Overall numerical grading on the basis of weightage given in Section A,B and C in Part-3 of the Report.

yfedes ffreprd & wwwER

TITH:
1o R N NGRS S Signature of the Reporting Officer
fe=re: A WIH ey §
i1 LR R S S A e Name in Block Letters:...........ccccooevvviirivnnnnnnnn.,
qGHm:
85T e SNERS PRRATE e O
uferdes &1 sy o



of strengths and lesser strength and his attitude towards weaker sections.

A5
PART-5

1- g sfverd @ s
REMARKS OF THE REVIEWING OFFICER:

gfdetoa aftrard & st dar are
Length of service under the Reviewing Officer

2-am3rmm—aam—4ﬁmmﬁ%w%mﬁmw&wﬁgmmmWﬁm%?mram
Mﬁmwwvm/'mmmw%mﬁ%ﬁ@mﬁwm%?(ﬁaﬁ:m“a(ar)(ua)am
N-4(5)
(nf‘éwuuf@.&aay&??ﬁmmféﬁnﬁTﬁﬁﬁﬂﬂmﬁmﬂ#ﬁ?mmmwﬁmwws%mm‘:m’mﬁ%am
fremrTen o areRi W )|

Do you agree with the assessment made by the reporting officer with respect to the work output and the various attributes in
Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary achievements/significant
failures of the officer reported upon? (Ret.: Part 3(A)(iv) and Part-4(5)

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the column provided for
you in that section and initial your entries).

&f EE)
Yes No

B-Wmamﬁﬁuﬁﬁmw?ﬁmmﬁ,mmmm%mm@mmmmﬁ?
In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4- gefdehe sfrerl grr wom owdik | o wareeE B, (@ 100 wrEY A ) e e o W fervani @
zmvﬁ%a@mmﬁ&a@m@amﬁa%qﬁaﬁ?ﬁmm :
Pen Picture by Reviewing Officer, Please comment (in about 100 words ) on the overall qualities of the officer including area




=7

5 uftdew & w73 B We— I, a0 WS- 9 H RU 70 ARG B AR W g AR densd aiie |
- Qverall numerical grading on the basis of weightage given in Section- A and Section-B in Part-3 of the Report

T AFFT & ERNER

Plage oo i s Signature of the Reviewing Officer

fai: AW WE AR} §

5,1 T St He S AR B Namein Block Letlers:a.ccccvevamniseirvairasiiisssn s
TEHTH:
DOSIGUANON .o ihrsivinains dosrrkss dase
gftdaes @) aEfy &



Vi

Guidelines regarding filing up of APAR with numerical grading

TR & s Aftad waul 3R carEgde aur v GHg &d gU R ifee |

The columns in the APAR should be filled in with due care and attention and after devoting adequate time.

ag HAT Y S B 1o 1 3ryrar 2 & fae aeffenor (et s ar fahsanait ar el fAsment Avfieor & gfddge)
& faflre 3Ewaanst & A @ Fad @Ay F gy w9 F 3R Rar sroer 3T 6@ g 9 war 10 F R
Aol & day A Ay Iuafeudl & @9y 7 iR Rar sreem Ao 12 3ryar 9,10 f&ave gt & s 3as
mmmﬁmmmmﬂamgmw?ﬁmmﬁmm
T g TAUIOT 37k 37eler agY FET 7 acHTe & SR FeAI i qarer # Fven aifgv|

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately justified in the pen-
picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with respect to specific accomplishments.
Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade the
reporting and reviewing authorities should rate the officer against a larger population of his/her peers that may be currently working
under them.

TRIHR &8 H 10 & drer 1 afientor Sege foram smoan aur geheoriieAta & fore sitee urres $r o
el & fore grwies 9 feam siream

APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a scope of 9 for the purpose of calculating
average scores for empanelment/promotion.

I3 T 6 AT 8 ﬁ@a%mmma@mmmwm7 fear SR
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.

TRHR & 4 TUT 6 § BT & dva &7 gafiator Ireor forar strear aur s 5 &ar srdem)
APARs graded between 4 and 6 short of 6 will be rated as “Very Good” and will be given a score of 5.

I3 HT 4 & FaA afteyor e forar e |

APARs graded below 4 will be given a score of “Zero”.



