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q dd Bl qae B o qeared Raed
Performance Appraisal Report for the period from ..................... (o T —
HIT—1 e d 1

PART -1 BASIC INFORMATION

YIS YHFT R 9RT S @
To be filled in by the Administration Division/Personnel Department

1. SR ST 99 & g™
Name of Officer and Designation

2. o fafer
Date of Birth

3. qaHF A4 g A @

Present posting and date since when posted

4. gaaE s ¥ AR gl @ ol

Date of continuous appointment to the present grade

5. Ruifér ga gderor e

Reporting and Reviewing Officers .

99 U9 yeqH Pgiarey

Name & Designation Period worked

Rafdr arfdrerd
Reporting Officer

T SR

Reviewing Officer




........................................................................................ 12 SN IS
............... T o, G0 DY A DY A TR eaiea Rard

APAR Of SHIfececiiiiiiiiiiiiiciiciciieiee e Designation
.......................................................... for the period .........ccccevuvenenn. tO

.....................

6. 9% @ IR YS! O U o1 srafd

Period of absence from duty during the year

iy

Period Type

geo! (PR &1 S )
On Leave (specify type)
I (Scoid )

Others (specify)

7. Rudwa a¥eR @ agaids®, dsfe vg ae-e! arga] | §1 g9 fUsen
Ruid & gvma @1 I g 2 °?

Professional, scientific and technical qualifications of the officer reported upon? Have these
improved since the last report?

.............................. & w94 & fog SiRae wwafa Red & fafy
Date of filing the property return for year ending December

Date:

................................ o AR | TR
Signature on behalf of
WIATE / $iffies famT

Admn / Personnel Dept




E 2 SO TEATH oo = ;1

£ S TPH DT @ @1 aifie e gearea Raid
APAR Of SHIi.ooiiiiiiiiiii, Designation .........cccceveeieieneeicnicecceeeenen
for the period ........ccccccoeeuenne. 0 e

AT

PART I

weaie (R e # R o ol @ Sua g1 | oM & o)
Self Appraisal (To be filled in by the Appraisee)

(@uar wr— 1 & Q) 78 gaa1 & o9 g9 qoa9E aR o R A} 318 gur/ uRae 8 @ g9 gara
fawrT | srErae & o)

(Please check and verify the information in Part I and get it updated from Adm. if any correction/addition
required)

1. @y & IRM FuiRa ggfeal &1 | faaro @Ra 9 & deg 3Rk amus grr |uifed
fPy S aret BT, ST 100 T H)
Brief description of duties assigned during the period (Objectives of the position you hold and
the tasks you are required to perform, in about 100 words)

2. A Ug IqAfET ¢

Targets and Achievement::

[UAT JUS FRI W AT e g wnfda by v weayt @ifve /el / rEcmws
degl &1 Ry € R U® dEgER AU Syafy w@r € R wew fuier 9@
AeaQt S © e &1 Witra [are 3 (Gua Ry wwme § & o, 91 afaRe
U Hel' T T8l PN)



............... W oo, T DY AR BT ATF FroTes geniea Rare
APAR Of SHIi..ueiiivieiiniiiiiicnniiiiiieecee Designation .........ccccceeeieeviiiiiiiiiiiiinnn
for the period ........ccccovvviinn (o TR

Please specify the important physical/financial/qualitative targets set for yourself or that set for
you and your achievement against each target. For important tasks without any set targets, a
brief description of the work performed may be given. (Please write only in the space provided,
no extra sheets are to be attached.)

w9 & / oe EECICEY
=T Achievement
SLNo Task / Target

3. frifew ®1 T B¢ a0 ggai

Any other additional duties performed




............... oo T ) AR B e TR Hetde R
APAR Of ShI.ccciiiiiieerieieiiiiiiinrenieecencceisinnns Designation ..........cceeeeereinsennncnisiennininns
for the period ........ccoiuisisseseces (0 JPRUOR

4, mwmmmmmaﬁaﬂvwﬁmmmm|

Indicate items of work in which there have been significantly higher achievements and your
contribution thereto.

5. YN Q ore & IR $1E &), R smuer fFrsaree wfaa gon 8 ?

What are the factors, if any, that hindered your performance?

6. URmEY TS oy arawie wfafafat § wewiliar

Participation in training and other professional activities

Z. mwmﬁmmﬁwmm%%mmma%
e AU el B g B JavEHdl 8 |
Please indicate specific areas in which you feel the need to upgrade your skills through training
programs.

qdHE SR @ forg

For the current assignment:

I Wiy @ HRI B oy

For your future career




............... A oo, T DY A DY AP TR HTHA ﬁq‘rc‘
APAR Of Shri..cccocoviiiiiiiiiiiiiiiii, DESIZNALION sunissssssunssassisumnsessmmavssssssaessarss
forthe Period e wsmsnssmses £O e

Fual Ale ® ;AW quar  Suftla  afaRew  Argael /9 o g i
m/m/mmmmmwmmswﬁwaﬂw
s RS 31 A < e 6 dex Agae e @ o Suasr Rers see- R |

Please Note: You should send an updated CV, including additional qualifications acquired/ training
programs attended/ publications/ special assignments undertaken to the cadre controlling authority, once
in 5 years, so that the records available with the cadre controlling authority remain updated.

8. EN§ol
Declaration
g gfe &, ot quar [ty a1
[tems It PN |
If yes please mention date
&1, AU oA a8 & (Y 3rdol |G Red qikad &Y & | | /&
Have you filed your immovable property return for the Yes/No

prevnous year.

1 o fed RaifeT o & fow smue oefe & o) %@ | &1 /60
aft affreRal @t ¢t ¢ aR guf ax ) 2 Yes/No
Have you comp]eted the APAR of all officers working under
you for the previous reporting year

FAT I AAT—1 ¥ 3 (440 Heaid & oY & 3N g/ afe 9 @ quar R

I WE g B T IoiE P |
Have you verified your particulars in Part | and found themto | Yes/No If no please mention
be correct. changes required
RUETd ARB & FEER .o
Signature of officer reported upon ...............
f&i® L R
Date: Name .....ooooiiiiiiii i
I TEATH e sssess e ssessssesssesmsass st ssssssses
Place: {B 15100712 1o ) o R ——




................................. qPH B Ay @I it Freaes Jearepa Rare
APAR of Shri

......................................................... Designation

for the period

| 111
PART Il

qTH
APPRAISAL

Rafér st & sl dar &) safy

Period of service under the Reporting Officer from

FuaT A} & T aw IRHN g™ wrT ) A affd Al @ WR, Ry wy @ faEw
Suaferdl & wewa €| afk T8, & srwEHd eF @ PR R by dr 9@ sraEEa €
Please state whether you agree with the resume of duties as filled out in Part II, and in particular

regarding the special achievement if any, mentioned by the officer. If not, indicate briefly the
reasons for disagreeing with it and extent of your disagreement.

Rardra e 7 997 o & @1 H G swear &1 W fBar 22 afe & @
HIAT TRATHD RT TR o |

Has the officer reported upon met with any shortfalls in respect of his work? If yes, please
furnish factual details.

1 A1 IR gRT SfeatRaa Harerar S~/ wRifdr sravasarel 9 weda 7 afy -,
Huar wlEr 7g falne &31 o Rrefe &

Do you agree with the skill up-gradation / training needs as identified by the officer? If no, please
recommend suitable areas for training.



TH o1 A H ae Fwred Jearea Rured

Designation

P ST &1 [dieT (98 AdHer ANHN D FHe JARVHINGT B oA
TR 9 & AP FEHE @ A J| 1-10 B Wd W ds USH Y @F =@ifRey) |

9 9N T WK 40% BNIT

¥ fear s

Assessment of work output (This assessment should rate the officer vis-a-vis his peers and not
the general population. Grades should be assigned on a scale of 1-10. (See instruction no. 1)

Weightage to this Section will be 40%.

g@fad /Knowledge, courage and

willingness to take a professional stand

Rafdar TS | gAET ATy
IS g1 | ARSI gRT | B AEER
. Hi®d DI oI arelt faRwarg &1 S AT AT Initials of
S faa=or Grading by Grading by Reviewing
No Brief description of Attributes to be assessed Reporting Reviewing Authority
Officer Authority
i fuiRa et & qu e
/ Accomplishment of targets set
ii 1l e &1 WR / Quality of output
iii | favelyor IrREAT / Analytical Ability
iv | SERY SR QT ST/ ARG S
Cagll
Accomplishment of exceptional work /
unforeseen tasks performed
“ord e waelt ¥9T 98/ Overall
Grading on ‘Work Output’
6.  afaaTa IO B Jedidd (1-10 D A W | 3H 9N BT ARG 30% BM)
Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section will be 30%).
RuiféT sy | gadeor T
w.9. ASiH &) W arell faeiyag &1 Wit gr1 afeT IS g1 | IARH B
S. No fazor Grading by T HTEMER
Brief description of Attributes to be assessed Reporting Grading by Initials of
Officer Reviewing Reviewing
. Authority Authority
i 1 & yfa 33qr / Attitude to work
ii iR @ W/ Sense of responsibility
iii 3T §1¢ Y@/ Maintenance of
Discipline
iv TEd H S R D GFAT / Ability to
cope under pressure of work
v I ({Res e fafea) /
Communication skills (oral & written)
vi 'v‘TQﬁ P o1 / Leadership qualities
vii oM, 918 U9 IR ¥ 9 8

8




APAR of Shri

for the period ........cccoovevvinnenne 10 s comssnmmoessanea

viii.

FPaiRa a1 ¥ 1 o9 @ gaar

Capacity to work within time limits

| ix

I HHAIRAT @ $1 B /TS T

P w9 ¥ B HA B AT

Ability to extract work from
subordinates/work as a team

gy Gey

Inter-personal relationships

AfeTa O @ weg A 99 de

Overall Grading on Personal Attributes

FrafE® &l S qoaivd (1-10 B Vel U= | $H 9 BT IR 30% 1)

Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be
30%).

H.
S No

Brief description of Attributes to be
assessed

Aedids @ o drell IRy &1\
fawor

Raifds arfrery
gr1 afeT
Grading by
Reporting

Officer

QRIEo
DR gRT
pIcU
Grading by
Reviewing
Authority

GERIET T
IR &

JTEIER
Initials of
Reviewing
Authority

fawg /&= faRre 59

Subject / Sector specific knowledge

il.

ool o @t &
Ability to take decisions

iii.

A= drenfia fErerd]
IT skills

iv.

ot / ufeearant &1 314

Knowledge of rules / procedures

99 qrgdl

Coordination ability

vi.

Wmﬁaﬁﬁﬁaﬁaﬁm
fawfya & 3 Iraar

in subordinates

Ability to develop technical capability

Vii.

FRfT AT argar
Strategic Planning Ability

HHElcIs qEal & way A §9Y US
Overall Grading on ‘Functional
competency’




............. W oo, TB D1 AR P aTfE foreared Feaies Rard
APAR of Shil..omsmmmunanmsmmmmmmssssmmrmmss Designation.......c.coccverereercrnieeneieieineeens
for the period ......c.cccocveeeecienns 10 e

8. ST (U e @) wfer W fewef #1R)

(T e o 2 3Ra)

Integrity (Please comment on the integrity of the officer)

(See instructions no. 2)

9. PR HT WRRY

State of Health of the offcier

10. @ € ggfeal @ wata ReRe (@uar fFd T wR FeE amg) | aferd @
wuifaa fadsar 3k siea § fae™

Recommendations relating to domain assignments. Possible specialization and carrier

development of the officer. (Please tick any three)

faQwsar &3/ Specialization Areas

T gay el A UG URASH B
River Management Water Planning & Projects Design
St HreE fasra geror IR ST T AWFA — DD,
Hydrometeorological Observations Basin Planning Har /dfhd /deay

Dam designs — Concrete, Earthern/
Rockfill, Embankment

TR Al BT SUET B 59
1% qatgar

Flood forecasting using mathematical
models

RFAR T GEEE FHAT B
I TG

Estimation of basinwise water
resource potential

ENERC IS
Barrage and canal

T8 IMEHfa—faw v gafa Ao SUwaR ST T fase fafad sfiee
River Morphology & behaviour Construction / Equipment Planning Hydel Civil Design
T YEEH U4 TS e AE Af1ad U8 qfrd s

PRy BT P AT TG
IfYHT

Planning and Design of Anti-erosion
works

Water Management and Inter-state
issues

Rock Mechanics and Underground
works

TN R =g smarer BeH AMBA

Coastal Erosion Irrigation Planning Gates Design

Wy uRads @ HeRd 4ga T G IR B _ | oy fawelwor ®e / qHEyE q AT

Issues related to Climate Change T—HALT AT refeit R fzewor Reifafe
Application of Remote sensing to Siemged gt

Water Resource projects

Special analysis such as CAD, FEM,
Dam Break Modelling, Risk analysis,
Seismicity, GIS etc.

|IT UG AT aREST RIS T R / IADH
Survey and Investigation Project Appraisal Dam Safety/ Instrumentation
RIS Y& ECREEICiREEoE]
Project Moriitoring Hydrological Studies
RAteET A
Project Preparation
wagerofy yee

Environmental Management

10
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............. W e, B DY AR BV 1S FreaTes e Rae
APAR Of ShIi.....comeceisemcssuossnsossissississsosssmsmsasissmimmivess DESIgNAtION cuwessssnsmmsmmmsumsssvssssssssrermsmsssessis
Tor the Period wueamspimssmss e 170 JORRURURP

10. RofET e grRT s Y : o ARG & aoarel (9 HuEhd SH-GHdae ard
&=l |fed SHe WHY oA @ wey ¥ (100 veal #) ford (U gy WA 3 <) |
Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall
qualities of the officer including areas of strengths and lesser strengths. (see Instruction No.3)

1. IR SR /SR Seeta /G @ $HGR 9 B Ui 99T WUdER, WEe a«n
I A GeY q91¢ @A H aear |
Attitude towards Schedules Caste / Scheduled Tribes / Weaker Sections of society, his
understanding and his willingness to deal with them

12 110 B R W 9T IS (FIAT <Y 0 1 BT ¥ ) ( I 1-2 3R 9-10 & =R
EY T P ITLIHA 8 |
Overall grade on a score of 1-10 with 10 being the highest (Please refer instruction no.l)
(Grades of 1-2 or 9-10 may be justified)

RaifdT e & swER

Signature of Reporting Officer .......cccocovenviininennnnn.
f=ia M
Date: , Name :
K321 ECIL]
Place: (Raié @ arafy & <RM)
Designation
(During period of report)

11



............. £ AR « B ) 1> i G T E o) i B o o B R 1o
APAR Of Shri.coiiiiiiiiieiiiecniiceeceeeeeee e Designation..........cecvvveveieeecriceecreee e
far the Berot v s (o JR———
s IV
Part IV
Review
1. gder et & ol dar @ erafy 4 LECd
Length of service under the Reviewing Officer From ................... 170 JOUUIUPO

2. a7 I &Y ¢ S qen Wi | 1| ¥ Ry 1 A el @ Wey § RufET after @ geaied
| WEad € | /1 39 RuIETa SRer @) SR Iuafeat /s seayel v @ Gy §
RaiféT e @ qeaied & wend & | Rwaa & deg § RafdT @ geaies @ geaa &)

Do you agree with the assessment made by the reporting officer with respect to the work done and
the various attributes in Part 11I? Do you agree with the assessment of the reporting officer in respect
of extraordinary achievements and/or significant failures of the officer reported upon?

fby @ o & Heg F goaiwT & /8
Assessment in respect of work done Yes/No
ITERYT SUARAT AT HedYol [ABeral & Ga9 § qedidT &f /8
Assessment in respect of extraordinary achievement/significant failures Yes/No

2. feUrl 9 srgeqa 81 & Refd § sroll &1 Rawer 3 @R e ot & 5 veaee geaien
A wEHd el 8 O HUAT S 9T ¥ Ry 7Y S F I geuied o Y aur Auh wfafe @)
TEERT TN) (R W0 4 3F) |
In case of difference of opinion, details and reasons for the same may be given. (In case you do not
agree with any of the numerical assessments of attributes, please record your assessment in the
column provided for you in that section and initial your entries). (see Instruction No.4)

3. YT SN gRT vk fREvr| Gudn AfE @ wWy Ui, Aoiey el U SHHSIN gEl oo
SAGR UEl & Ui XA T AW ||| Biem 12 F RAfET afRed @ qeaien @ ey § Rewdh
N (B Ho 3 <) |
Pen picture by Reviewing Officer. Please comment on the overall qualities of the officer including
areas of strengths and lesser strengths and his attitude towards weaker sections and in respect of the
Reporting Officers assessment in Col. 12 of Part IIl. (see Instruction No.3)

12



1 Pr (21 Al

............. W . T B G B A P et R
APAR Of SHIi..ccooiiiiiiiciiiiiiinieccnee s Designation

for the period

4 3l Rudma afer seyfaa i /sgfaa wwerfe @ W&t @ &« 999 fraes @
qiea A RuiféT aiffsr &1 wdar Sha ik ~mgETa 2
If the officer reported upon is a member of a SC/ST please indicate specifically whether the

attitude of the Reporting Officer in assessing the performance of the SC/ST officer has been fair
and just.

5. 1—10 ® R W W9Y Us (FIIT IJG_Y Ho 1 &1 "ed of) ( ¥s 1—2 3R 9—10 B =rafa
JEIY TH BT AALGHAT 2 |

Overall grade on a scale of 1-10 with 10 being the highest (See instruction no. 1) (Grades of 1-2
or 9-10 may be justified)

TR SRR & TR
Signature of Reviewing Officer ...........cocovveriviennnnnn.
fe=tiep Rici
Date: Name :
A g
Place: Rad o sl & <)
Designation

(During period of report)

13



31 INSTRUCTIONS

HUaT Bis G GBI RME gRT e 23 arg 2009 3R 39 Uva@ @ HOlEA IR IE @ A 6D
FTR I Freres gerares Rufe v @& dag & o) e FRel &1 grem &¥ |

(Please refer to guidelines issued by DOPT for filling up the APAR Form on 23" July, 2009 and subsequent
amendments if any).

|. HeEar® U Numerical Grades:

(@) s Wl ) Rafer ik e afeRal grT e IS Ry o 8 €1 3 1-10 & 39 ®
B TRy R 1 Freaw g 3k 10 S I & ifde F=ar 2| dEe I8 UeH sRa 9
ROfET qer geerT AR B AREN & [ iHT IS Il FHee @fdwdl B &4 A WA §Y
FRAT ARY off adae ¥ S efiF sriva § drar gd § SHS Gl B R g & |
At several places, numerical grades are to be awarded by reporting and review authorities. These should be
on a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest. In awarding a numerical grade the
reporting and reviewing authorities should rate the officer against a larger population of his/her peers that may
be currently working under them or would have worked under them in the past.

o 8 3R 10 ® 9ra arell YRR & S’ MulRa fFar s ok 4 997 /Rt 8 et
Pl B TOET B gAERS 9 3FH Y G |
APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given score of 9 for the
purpose of calculating average scores for empanelment / promotion.

o 63k 8 ® <y arell TNAR &I ‘9ga 8T MulRa fFar sem ok S8 7 &% Ry wgd
APARs graded between 6 and short of 8 will be treated as very ‘good’ and will be given score of 7.

o 43R 6P T areh v &) ‘37 FuiRa fFa Seam ik S 5 3 Ry @G|

APARs graded between 4 and short of 6 will be rated as ‘good’ and given score of 5

e 49 9P Us g TN B Y 3iF Ry FEA |

APARs graded below 4 will be given a score of zero.

o R furEH, srafee ewar R wfdma o H WRE Ry g § w9 TS R W ARiS &
Fura # Gdas! /e TR & TS WE @ N 8 & Sl W IR 81|
Weights have been assigned to attributes and work output. The overall grade will be based on the
addition of the mean value of each group of indicators/descriptive picture in proportion to weightage
assigned.

Ig e @) ot & 5 1 @ 2 (@ e, e @1 W e @ e A) @1 B of T 6t
fAaRre spaanl @ vY ¥ v foEor § gafa w7 @ AR SERT |ie 3R S UBR 9 3T
10 @ 5 N I & fafte & SyafEl & Wey A <arifad sswar S| 39S 1-2 3R 910
srameer Refed) # Ry 9 & 9= 31 ol 31 9§ <R SERIY WIR @Y raedddr © |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be
justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences
and hence the need to justify them.

2 ¥ AfTST Integrity:

AR |11 ¥ RofET affer grr Rudma e & safisr ® feun) & qxfsr & ddy 3
ool axd gr RAfET e o daa Rc wafrer 96 & g =€ e afty afig
Rudma st & e suw Mes gofer & N o= § T TRy gafer @ Wit
Biet B W= Ty frfalaa ufear somg S =iy |

Part i requires the reporting officer to comment on the integrity of the officer reported upon. In recording
remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial

14



integrity but could also take into account the moral and intellectual integrity of the officer reported upon. The
following procedure should be followed in filling up the column relating to integrity:

@) e JR™HNT 1 FafTor g § W T a9 SHBT Seorg B |

If the Officer’s integrity is beyond doubt, it may be so stated.

(i) I PE BT Fuw HiE B O Hfew @i Big A WY qen B THR FREE H N B
9% T feurelt g5t @ Wiy ok et sRaE 9 Wi g9 Ruth &) ve gRfaf ff wrd
fwreT qeaied RuiE @ @ arrel aRw afterd & aof sy o 78 gfiea s
Fgad! HRag wg H Y|
If there is any doubt or suspicion, the column should be left blank and action taken as under. A
separate secret note should be recorded and followed up. A copy of the note should also be sent
together with the Performance Appraisal Report to the next superior officer who will ensure that the
follow up action is taken expeditiously.

(iii) 'l wtrer &1 yEofievy sar T fowell S e wwa T B @ ROt aifterd @w
Ta¢ & f&d Ffea fofa R ogam @ fay s wafa w9a oo S99 e & o =8
2l 2 el IRFHRI B vg Su e HY Rera 18 2, a1 7mer 2
Where it is not possible either to certify the integrity or to record the secret note, the Reporting
Officer should state either that he/she had not watched the officer’s work for sufficient time to form a
definite judgement or that he/she has heard nothing against the officer, as the case may be.

@M WL B AT HUAT @ HAGT D B WO 51,74 /64—A10(7) fRAG 2151965
ffga argRel &1 Hed o)

(For further clarification, please refer to instructions contained in OM no. 51/4/64 — Estt(A) dated
21-6-65, of Ministry of Home Affairs)

g &I Pen Picture:

RaiféT sfer @ 78 snftg & 5 Rada afe & w9 1ol aen Swe &l fremed &1 & e
o wxgd AR S 100 AT W AP T B R g ARH B Aoy R FHGRN val wiea @ it
B WA S B gIS fFA T AR | gE v fBrF g9 9§ ugel fhy Y weners qedied &
oS R Y 2

The reporting officer is also required to record a descriptive pen-picture on the overall qualities of the officer
reported upon and his/her performance including areas of strengths and lesser strengths in about 100 words
and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The
pen picture is also meant to be a qualitative supplement to the quantitative assessments made earlier.

g’r'mm Review:

AR ARG & fory aE aravgs grn B g8 RAfST e grT 5y v qeuie @ wrr weEa
g FEafa @ Ae § gERE e B 39 Sqew @ iy RN w9 ¥ Y U Ffem @ wre
o fsres drerar quif @ 9R A U wEree IR oot | weAly @ A § s Prgrea /o
B BRI & BicH B 4E B AELIHAT ol 8 | TS, TG RS B Y 1—10 3 TR ®

9T S S HIAT aWIS 81T |

The reviewing officer is required to indicate if he/she agrees with the assessments made by the reporting
officer. In case of disagreement, he/she may record his/her own numerical grading against the work output or
any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she need
not fill in the column meant for him/her in the attributes/work output tables. However, the reviewing officer is
required to record an overall grade in the scale of 1-10.

15



3. TATIR & RR FF/Pf FF 3 o1 w97 g
Time schedule for preparation / completion of APAR:
E2] PRGN / Activity Rra aida 9@ g f&ar
Ho S 2
S. No. Date by which to be completed
1 TG & [} RUICTd BRI Bl QUIGHR BT BT fqawer | 31% March
APAR forms to the officer te be reported upon for self appraisal
2 Ruoidma st gr1 RufdT afer) & @egisd Raid &1 | 15" April
Uxd fHAT ST Submission of self appraisal to the reporting
officer by the officer reported upon
3 RaifeT afer g Rad &) uwgd far s 30™ June
Submission of report by the reporting officer
4 TE0T JARNHEN gRT WREE /TR AT 1 R (q@ | 31° July
B W) AT |
Report of the reviewing officer to be sent (on its completion) to the
Administration / APAR section.
5 Rurda ™) & THUSIR &1 YdHed 1 September
Disclosure of the APAR to the officer reported upon
6 TAGAIR & |aY A mIrded, dfe ®1g 8, &) i | 15 days from the date of receipt of
Receipt of representation, if any on APAR communication
7 TAT3R & HEY 3§ PTG, Iix HIg 8, BT a fbar aFr| | 21% September
Forwarding of representation, if any on APAR
8 |er YIRGRI §IRT 3RATde Bl (USRI Within one month from the date of
Disposal of representation by the competent officer receipt of representation
9 GO g /QUIGAIR  3MRT g1 339G RV &7 | 15" November
R |
Communication of the result of representation by the concerned
administration / APAR section
10 A iR ufe @ wuifa, e 9we TRTeR 1 | 30 November
Hregguy ot 3§ afvera o forar @)
End of entire APAR process, after which the APAR will be taken on
record in CWES cadre
e i Ruld o1 gAY Rebrs
Transmission Record of Performance Appraisal Report
F0¥0 UTRIBRY Authority Uit &) R_AfYr | 3 g9y & g
8. No. Date of Receipt Date of onward
Transmission
L. Heferd yerie gHRT - ’
Administration Section Concerned |
2. Irgaifea / Raida aifter
Approve/Reported officer
B, Raifdr st
Reporting officer
4.
Reviewing officer
5. MY 7RISl Q9 Hadbdr / M-
RaYe srgamT

CM & V Section / C.R. Section
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