No.A-49011/1/2013-Estt-IV (Pt-1} / €94
Government af India
Central Water Commissicn
|Estt. 1Y Section)

Reom No 303(S), Sewa Bhawan,
R, Puram, New Delhi- 110 06€,
Dated the, | 7December, 2015
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The following Office Memaranda (Totzl é Nos.) forwarded by MaWR, RD &
GR are circulated for information and guidance of all concerned:

S.No. | MoWR, RD & GR Letter Issued by Min./Doptt. Subject
Number & Date
1 - Narmada Control Autaority Moo A- Tilling up of verious posts 1
343201 5 A ming 1387 dates Marmada Control Authorty on
19.11.2015 deprtaton (inclading Shors Tern
Lontract) bagis.

2 UCF! UM Mo, 22011/3/2013-k51t(L)  V'remation of Govt  Servants
caled 23.11.2015 EXUNET e aller eliteren) -
' Procedure @0¢ Guicelines w0 be

- | Tolloeasd — regarding.

3 - COPT OM Mo 21011/15/2010- | Inplenencation of  e-service
Fatt JAL) dated 30112015 hook n all

Ministrics/Departments.
4 CEA Circular Mer. 8/5/2013 | Presentation [ auhlic Awareness

FROS1863-1952 dated 04.12.2015 Lecture on Breas: Cancer and
Cordenl Canrer bor Worren
enmo oyees 10 CEA,

Encle: As above.
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( SATYABIR SINGH )
Sect.or Officer
To:

All Chief Engineersin ONC{HQ)

Secretary, CWC/Dir|Adm)/Dir(Estt.-1)/Dir(Este.-11)/Dir(Trg.)/Dir[TC)
All Directors in CWC (HQ),

Arcaunt Otficer {CWC)/Under Secretarips, CWC

All Section Officers/Sactions/Directoratas of CWC (H/Qtrs.)

PAO, CWC.

CWC Weabsile.
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o NARMADA CONTROL AUTHORITY &

- \ o el
x%l\:’\ Q\\; (Ministry of Water Resources, Gowt. of India)
~ No. A-3(43)/2015/Admn/ | T 27 Date: 18/11/2015
| 7
: - B ~:‘I§¢'$‘,.::~ 5
To por posfigen 953

As per list enclosed

22) Secretary, o
Central Water Commission, -

Sewa Bhawan, R.k.Puram,
New Delhi-110 006.

Sub: Filling up of various posts in Narmada Control Authority on deputation
(including Short Term Contract) basis

£

|

O

Sir/Madam,

4

Cl
2.1

&

Dy. NO. ..
| e
c\MC.

Narmada Control Authority, Ministry of Water Resources, River
Development & Ganga Rejuvenation, Govt. of India is proposing to fill up various
vacant posts on deputation (including Short-Term Contract) basis. The
advertising for the same has already been published in Employment News
dated 14™ — 20" November 2015. The details of vacant posts, the requisite
qualifications, expefience etc. are enclosed herewith. You are requested to
circulate these vacancies, who can be relieved for appointment in Narmada
\/Gontrol Authority for a minimum period of 3 years in the prescribed. Eroforma
Q} v (enclosed) along with the CRs of last 5 years, Vigilance & DAR clearance

2" certificate. The last date for receipt of applications will be 45 days from the date
S .

of publication in the Employment News. A
: N om isec R 1O, \\ﬁ\( M\g\k/
U&.U;";'L/Efﬁ/é-ﬂ) PRT T3 00
Yours faithfully

R DL ,.Si.';'.lr‘_’..&i.._
(va.&ﬁ%ﬁﬁa‘)

Deputy Director (Admn)

C

retary
Y. NO
Gate 2

Encl: As above.
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Narmada Sadan. Executive Member : 0731- 2557276 ; Fax 2559888

Sector B, Scheme No. 74, J Member (Civil) Telefax | 0731-2553344
Vijay Nagar, Indore-452 010 (M.P.) Member (Power) Telefux - 0731-2551144
A W A - PR G T Member (Env. & Reh.) Telefax - 0731-2654333

< Secretary 0731-2554477 Fax : 0731-2553469

e wen, AFeR @, @, 74, CONSERVE WATER - SAVE LIFE  Direclor (Civi) Telefax . 0731-2575749

~ Web Site : nca.gov.in
fAsa AR, 3R - 452010 (4.1.) E-mall : exe.memnca@nic.in
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NARMADA CONTROL AUTHORITY

(Ministry of Water Resources, Govt. of India)

No. A-3(43)/2015/Admn/ | T 27

To

As per list enclosed

Date: 18/11/2015

i
/9

Sub: Filling up of various posts in Narmada Control Authority on deputation
(including Short Term Contract) basis

Sir/Madam,

Narmada Control Authority, Ministry of Wéter Resources, River

Development & Ganga Rejuvenation, Govt. of India is proposing to fill up various
vacant posts on deputation (including Shoit-Term Contract) basis. The
adver‘tisingI for the same has already been published in Employment News
dated 14" — 20" November 2015. The details of vacant posts, the requisite
qualifications, experience etc. are enclosed herewith. You are requested to
circulate these vacancies, who can be relieved for appointment in Narmada
Control Authority for a minimum period of 3 years in the prescribed Proforma
(enclosed) along with the CRs of last 5 years, Vigilance & DAR clearance
certificate. The last date for receipt of dpplications will be 45 days from the date

of publication in the Employment News.

Encl: As above.

Yours faithfully

o
~(Vin ialani)

Deputy Director (Admn)

Narmada Sadan.
Sector B, Scheme No, 74,

Vijay Nagar, Indore-452 010 (M.P.)

e wed, QTR &, «h ., 74,
%aam,m-wzom‘(mn.)

WO T O - g QuErd &d
CONSERVE WATER - SAVE LIFE

Executive Member : 0731- 2557276 : Fax 2559888
Member (Civil) Telefax : 0731-2553344
Member (Power) Telefax 1 0731-2551144
Mermber (Env. & Reh.) Telefax : 0731-2554323
Secretary : 0731-2654477 Fax : 0731.2553469
Director (Civil) Telefax : 0731-2575749
Web Site : nca.gov.in

E-mail | exe.mem.nca@nic.in
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NARMADA CONTROL AUTHORITY
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(Ministry of Water Resources, River Development & Ganga Rejuvenation, Govt. of India)
Narmada Sadan, Sector-B, Scheme No.74, Vijay Nagar, Indore (M.P.)-452 010

This Authority proposes to fill up the following vacant post (s) from among the officers/employees
of Central/ State Govts.,/PSUs/ State Electricity Board/Autonomous Bodies on_deputation/{including
Short Term Contract) basis. The candidates selected can be posted at Indore/Bhopal/ Vadodara. The

details of the posts are as given below:

Sl | Name of the post and Tentative Educational qualification(s) required | No.
No | Pay Band+Grade Pay place  of of
posting . | POSt |
(1 (2) (3) -(4) (5) |
"1 | Director/Superintending Engineer (Civil) | Indore/ A degree or equivalent in Cwil | 2
(PB-4) Rs. 37400-67000 + 8700 (GP) Bhopal/ Engineering from a recognized
Vadodara | University.
2 | Executive Engineer (Electrical) Indore/ A degree or equivalent in 1
(PB-3) Rs. 15600-39100+6600 (GP) Vadodara | Electrical/Electronics  Engineering
. from a recognized University
3 | Assistant Engineer (Civil) Indore/ A degree/diploma or equivalent from | 3
(PB-2) Rs. 9300-34800+4800 (GP) Bhopal/ a recognized university/Institution in
Vadodara | Civil Engineering. :
4 | Accounts Officer indore A degree or equivalent from a 1

(PB-2) Rs. 9300-34800+4800 (GP)

recognized University

T

The above vacancies are provisional and subject to change in future.

Details regarding eligibility criteria, experience, duties attached to the post(s) etc. can be
seen from the website of NCA namely www.nca.gov.in

Last date of receipt of applications is 45 days from the date of publication in the

Employment News.
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Advertisement

(1) Director/Superintending Engineer (Civil):

Essential Qualification (s):
A degree or equivalent in Civil Engineering from a recognized University.

Eligibility Criteria:
Officers of the departments of the Central Government/State Governments/ Public Sector
Undertakings/State Electricity Boards /Autonomous bodies having minimum 13 years of
regular Group ‘A’ service or equivalent & below 56 years of age on the last date of
submission of application:

I. (@) holding analogous posts on regular basis;
: OR
(b) holding post of Joint Director/Deputy Director/Executive Engineer/Sr. Manager/Deputy
Chief Engineer carrying pay in the PB-3 of Rs 15600-39100 and Grade Pay of Rs 7,600
or equivalent with minimum 5 yeass regular service in the grade; '

OR
(c) Holding post of Joint Director/Deputy Director/ Executive Engineer/Manager carrying
pay in the PB-3 of Rs 15600-39100 and Grade Pay Rs 6,600 or equivalent with minimum
10 years regular service in the grade;

Experience:

Minimum 3 years in the field of water resources development including river
management/investigation/planning/design/research/construction/Operation&Maintenance  and
technical administration of Multi-purpose/lIrrigation/Hydel projects preferably involving interstate
aspects.

Description of Duties:

The officer may be assigned the duties of Technical Co-ordination; Procurement &
maintenance of T&P stores/Equipment & vehicles; maintenance of NCA Secretariat
Offices/Residential Colony; Liaison activities; implementation of Real Time Data Acquisition
System (RTDAS); preparation of Annual Water Account, Status/Annual Reports; collection &
comp;latnon of hydro-meteorological data and project statistics for major & medium projects from
various agencies, inflow forecasting, etc.

(2) Executive Engineer (EMC):

Essential Qualification (s):
A degree or equivalent in Electrical/Electronics Engineering from a recognized
university.

Eligibility Criteria:

Officers of the departments of the Central Government/State Governments/Public Sector
Undertakings/State Electricity Boards/Autonomous bodies and below 56 years of age on the last
date of submission of application:

1. (@) holding analogous post on regular basis,
OR




holding posts carrying pay in the PB-3 of Rs 15600-39100 and Grade pay of Rs Saug ™"
in the PB-2 of Rs 9300-34800 and Grade Pay of Rs 5400 or equwaient with minimug

years regular service in the grade;

. OR ‘

(¢) holding posts carrying pay in the PB-2 of Rs 9300-34800 and Grade Pay of Rs 4800/-

equivalent with minimum 6 years regular service in the grade:

Experience:
(a) Essential: In the field of planning/design/installation/O&M of load dlspatch station/SCADA
equipment.

(b) Desirable: In the field of investigation/planning/design/construction/O&M and technical
administration of large storage based Hydel projects preferably involving inter-state aspects.

Description of Duties:

To render assistance to Superintending Engineer (EMC)/Director (Power) in the activities
related to (i) shift operation at EMC Control Room and monitoring of generation of power at SSP
and its distribution as per the NWDT Award based on schedule and/or based on the directions of
WRLDC, (ii) to ensure proper metering arrangements and energy accounting of SSP complex in
coordination with WREB, (iii) dnrectlons to shift engineers for O&M of SSP complex in
coordination with WRLDC, (iv) in charge of miaintenance of computers at EMC, Indore, WRLDC,
Mumbai and the RTU (under installation) and SEMs at SSP, Kevadia and the maintenance of
auxiliary system viz. AC supply, UPS, Battery lighting, diesel set of EMC.

(3) Assistant Engineer (Civil):

Essential Qualification (s):
A degree/diploma or equivalent from a recognized University/Institution in Civil Engineering.

Eligibility Criteria:

Officers of the departments of the Central Government/State Governments/ Public Sector
Undertakings /State Electricity Boards/Autonomous bodies and below 56 years of age on the last
date of submission of application:

1.(a) holding analogous post on regular basis;
OR
(b) holding posts carrying pay in the PB-2 of Rs 9300-34800 and Grade Pay of Rs 4600/- or
equivalent with minimum 2 years regular service in the grade;

OR
(¢) holding post carrying in the PB-2 of Rs.9300-34800 and Grade Pay of Rs.4200/-or
equivalent with the minimum 6 years regular service in the grade.

Experience:

In the field of collection/compilation/analysis of/Hydrological/Hydro
meteorologicaldata/investigation/planning/design/research/construction of multipurpose/irrigation
hydel projects.

Description of Duties:

The officer may be entrusted with the job of field collection/compilation/analysis of
hydrological/hydro meteorological datalinvestigation/planning/monitoring of projects in the
Narmada Basin, inflow forecasting, liaison with the Central Government departments/Party State
Governments, maintenance of land and estates and any other work assigned from time to time.



(4)- Accounts Officer:

Essential Qualification (s):

A degree or equivalent from a recognized university.

Eligibility Criteria:

Officers of Indian Audit & Accounts Deptt. / Indian Railway Accounts Deptt. / Indian Post &
Telegraph Deptt./ Indian Defence Accounts Deptt. / Central Government / State Governments /
Public Sector Undertakings /State Electricity Boards / Autonomous Bodies and below 56 years of
age as on the last date of submission of applications:
|.(a) holding analogous post on regular basis; .
OR
(b) holding posts carrying pay in the Pay Band -2 of Rs.9300-34800 and Grade Pay of
Rs.4600/- or equivalent with minimum 2 years regular service in the grade;
OR
(c) holding posts carrying pay in the Pay Band -2 of Rs.9300-34800 and Grade Pay of
Rs.4200/- or equivalent with minimum 6 years regular service in the grade;

Experience:

In the field of handling Accounts in irrigation/Hydel project, preparation of budget estimates,
salary/TA Bills, Compilation of annual statement of accounts

Description of Duties:

Checking of all staff financial claims of the staff of NCA viz. medical bills, TA bills, other payments
etc. checking of contracts / suppliers bills - imprest accounts etc. - compilation of monthly account
- bank reconciliation statements and trial balance - preparation of Annual Accounts of NCA and
NCA Budget. He shall report to Finance Officer.

GENERAL CONDITIONS:
1. The number of vacancies is subject to change and the Authority reserves the rights to
increase, decrease the number of vacancies or not to fill any post as per requirement.

2. The selected officer will be treated as on deputation on foreign service and his pay will be
regulated in accordance with the provisions incorporated in the Department of Personnel
and Training O.M. 6/8/2009-Estt. (Pay-1l) dated 17.6.2010 as amended/clarified from time
to time.

3, The period of deputation shall ordinarily be 3 years extendable up to 5 years provided the
total deputation period including the period of deputation held in any ex-cadre post
immediately proceeding shall not exceed 5 years.

4. Age of the applicants should not be more than 56 years on the last date of receipt of
applications. )
5. The number of vacancies and the place of posting indicating above are only indicative

and may undergo change depending upon actual requirement at the time of appointment.
The selected candidates will have the liability to serve wherever the vacancies are
available in NCA from time to time.
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The candidates who apply for the post(s) in response to this advertisement shall ndjg
allowed to withdraw their candidature subsequently. As per O.M. No. AB-14017/89/20
Estt (RR) dated 2.1.08 of DoPT, GOI, the selected candidate(s) should not decline t
appointment in case of selection; otherwise he/she will be debarred for any furthe
appointment outside his/her cadre,

While forwarding applications in respect of officers who are about to complete their
‘cooling-off period shortly the instructions of DOP&T as contained in O.M. No.2/1/2012-
Estt.(Pay.11) dated 04.01.2013 may be strictly adhered to. (Ref F No. AB 14017/28/2014-
Estt (PR) dated 2.7.2015)

Applications through proper channel in the given Performa along with attested copies of
up to date ACRs for preceding 5 years no penalty certificate and vigilance clearance
certificate may be sent to Deputy Director (Administration), Narmada Control
Authority, Narmada Sadan, Sector-B, Scheme No. 74, Vijay Nagar, Indore-452010
(MP) within 45 days from the date of publication of this advertisement in the employment
news.

Applications received after due date or without copies of ACR/Vigilance clearance
certificate or otherwise incomplete shall not be considered. Candidates are advised to
submit advance copies in case delay anticipated in forwarding of their application with
ACRs/Vigilance clearance through proper channel.




Curriculum Vitae Proforma

Name & Address (in Block Letters)

Date of Birth (in Christian era)

i) Date of entry into service

ii)) Date of retirement under Central/
State Government Rules

Educational Qualifications

Whether Educational and other qualifications
required for the post are satisfied,

(If any qualification has been treated

as equivalent to the one prescribed in the
Rules, state the authority for the same)

Qualifications/ Experience required as
mentioned in the advertisement/ vacancy
circular

-4

Qualifications/ experience possessed by the
officer

Essential

Essential

A) Qualification

A) Qualification

B) Experience

B) Experience

Desirable !

Desirable

A) Qualification

A) Qualification

B) Experience

B) Experience

51

Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue of
Circular and issue of Advertisement in the Employment News.

5.2

In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary

subjects may be indicated by the candidate.

Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1

Note: Borrowing Depariments are to provide
their specific comments/ views confirming the
Relevant Essential Qualification/ Work
experience possessed by the Candidate (as
indicated in the Biodata) with reference to the

post applied.

7.

Details of Employment, in chronolbgical order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Institution

Post held on From To

regular basis

*Pay Band and Grade | Nature of Duties
Pay/Pay Scale of the (in

post held on regular detail) highlighting
basis experience
required for the
post applied for

A\ T S
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* Important: Pay band and Grade Pay granted under ACP/MACP are personal to the officer
therefore, should not be mentioned. Only Pay Band and Grade Pay/ Pay scale of the post held on reglg
basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such bene

have been drawn by the Candidate, may be indicated as below:

Pay, Pay Band, and Grade Pay drawn under From
Office/Institution ACP{ MACP Scheme

To

Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

In case the present employment is held on
deputation/contract basis, please state

A) The date of B) Period of
Initial Appointment on -
appointment deputation/contract

C) Name of the parent
officel/organization to
which the applicant
belongs.

D) Name of the post

and Pay of the post
held in substantive

capacity in the

__parent organisation

9.1

Note: In case of Officers aiready on
deputation, the applications of such officers
should be forwarded by the parent cadre/
Department along with Cadre clearance,
Vigilance Clearance and Integrity cerificate.

9.2

Note: Information under Column 9(c) & (d)
above must be given in all cases where a
person is holding a post on deputation outside
the cadre/ organization but still maintaining a
lien in his parent cadre/ organisation

10

If any post held on Deputation in the past by
the applicant, date of return from the last
deputation and other details.

1

Additional details about present
employment:

Please state whether working under
(indicate the name of your employer
against the relevant column)

A) Central Government

B) State Government

C) Autonomous Organization

D) Government Undertaking

E) Universities

F) Others

12

Please state whether you are working in the
same Department and are in the feeder grade
or feeder to feeder grade.

13

Are you in Revised Scale of Pay? If yes, give
the date from which the revision took place
and also indicate the pre-revised scale

14

Total emoluments per month now drawn

Basis Pay in the PB Grade Pay

Total Emoluments

15

In case the applicant belongs to an Organisation which is not following the Central Government
Pay-scales, the latest salary slip issued by the Organisation showing the following details may be

enclosed.

Basic Pay with Scale of pay and | Dearness Payl/interim relief/

| Total Emoluments

—d




other Allowances etc., (with | E—— —
break-up !
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16 A| Additional information, if any, relevant to the | ' ' !
post you applied for in support of your suitability | i
for the post. | i
(This among other things may provide information |
with regard to (i) additional academic f
qualifications (ii) professional training and (iii)
work experience over and above prescribed in the
Vacancy Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is
insufficient)

— e g

16 B| Achievements: |
The candidates are requested to indicate 3

information ~

with regard to;

(i) Research publications and reports and special
projects.

(ii) Awards/Scholarships/Official Appreciation

(iii) Affiliation with the professional
bodies/institutions/societies and,

(iv) Patents registered in own name or achieved
for the organization

(v) Any research/ innovative measure involving
official recognition

vi) Any other information.

(Note: Enclose a separate sheet if the space is

insufficient)

L)

17 | Please state whether you are applying for
deputation (ISTC)/Absorption/Re-employment
Basis. #(Officers under Central/State
Governments are only eligible for "Absorption”.
Candidates of non- Government Organizations
are eligible only for Short Term Contract)

# (The option of 'STC' / ‘'Absorption/Re-
employment' are available only if the vacancy
circular specially mentioned recruitment by "STC"
or "Absorption" or "Re-employment").

18 | Whether belongs to SC/ST

| have carefully gone through the vacancy circular /advertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the
time of selection for the post. The information/ details provided by me are correct and true to the best of
my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

(Signature of the Candidate)
Address:

Date:




The information/ details provided in the above application by the applicant are true and correct

e 4 s S Wi, & 1w

Certification by the Employer/ Cadre Controlling Authority

as per the facts available on records. He/she possesses educational qualifications and

experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.

Also certified that;

There is no vigilance or disciplinary case pending/contemplated against Shri/fSmt._____
His/Her integrity is certified. '

His Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years
duly attested by an officer of the rank of Under Secretary of the Govt. of India or above
are enclosed. ‘ :

No major/minor penaliy has been imposed on him/her during the last 10 years Or A list
of major/ minor penalties imposed on him/her during the last 10 years is enclosed. (as
the case may be)

Countersigned

(Employer/ Cadre Controlling Authority with Seal)
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Department of Personnel & Training
] Establishment (D)
ek

| Dated: 23.11.2015

Subject:- Promotion of Govt. Servants exonerated after
retirement — Procedure and Guidelines to be followed -
Regarding.

The Department intends to issue instructions on the subject-
“promotion of Govt. Servants exonerated after retirement — Procedure
and Guidelines to be followed”. Draft instructions proposed to be
issued are enclosed. Ministries/Departments are requested to offer
their comments/views, if any, in this regard latest by 22nd
December, 2015 at the e-mail address direl-dopt@nic.in

(S.K. Prasad)
Under Secretary
Tel: 23040340
To

All Ministries/Departments of the Government of India

Copy to NIC, DoP&T with the request to place the above O.M alongwith
its enclosures on the website of this Ministry on the homepage (What is
New?) on the following address:-

OMs & Orders—Establlishment—Personnel—(II) Personnel Matters—
(d) Miscellaneous.
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N0.22011/3/2013-Estt (D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

North Block, New Delhi .

Dated: 23" November, 2015
OFFICE MEMORANDUM

Subject:- Promotion of Govt. Servants exonerated after retirement — Procedure and
Guidelines to be followed - Regarding.

The undersigned is directed to invite reference to the Department of Personnel
and Training Office Memorandum No. 22011/4/91-Estt(A) dated 14" September, 1992
regarding procedure and guidelines to be followed by DPC in respect of Government
servants against whom disciplinary/court proceedings are pending or whose conduct is
under investigation. In case the Government servant is covered under any of the three
conditions as mentioned in Para 2 of OM dated 14.09.1992, the recommendations of the
DPC are to be kept in ‘sealed cover’ and subseqguent action regarding opening of sealed

cover will depend on the outcome of the disciplinary/criminal proceedings.

2. If on conclusion of the disciplinary/ criminal proceedings, the Government servant
is exonerated, the procedure prescribed in para 3 of the OM dated 14-9-1992 is to be

followed. This provides as under:-

“On the conclusion of the disciplinary case/criminal prosecution which results in
dropping of allegations against the Gowt. servant, the sealed cover or covers shall be
opened. In case the Government servant is completely exonerated the due date of his
promotion will be determined with reference to the position assigned to him in the findings
kept in the sealed cover/covers and with reference to the date of promotion of his next
junior on the basis of such position. The Government servant may be promoted, if
necessary, by reverting the junior most officiating person. He may be promoted notionally
with reference to the date of promotion of his junior. However, whether the officer

concerned will be entitled to any arrears of pay for the period of notional promotion




preceding the date of actual promotion, and if so to what extent, will be decided by the
appointing authority by taking into consideration all the facts and circumstances of the
disciplinary proceedings/criminal prosecution. Where the authority denies arrears of salary
or part of it, it will record its reasons for doing so. It is not possible to anticipate and
enumerate exhaustively all the circumstances under which such denials of arrears of salary
or part of it may become necessary. However, there may be cases where the proceedings,
whether diséiplinary or criminal, are, for example delayed at the instance of the employee or
the clearance in the disciplinary proceedings or acquittal in the criminal proceedings is with
benefit of doubt or on account of non-availability of evidence due to the acts attributable to
the employee etc. These are only some of the circumstances where such denial can be

justified.”

3. The applicability of above provisions in so far as it relates to cases where the
Government Servant, who has retired by the time he is exonerated of all the charges has
been considered in respect of the following cases:
i Where the promotion order pertaining to the relevant DPC has been issued
and the officers empanelied have assumed charge prior to the date of
superannuation of the retired Government Servant; and
i, The retired Government Servant would have been in service and assumed
charge of the post had the disciplinary proceeding not been initiated against
him/her.

4, It has been decided in consultation with the Department of Expenditure,
Department of Pensions & Pensioners’ Welfare and the Department of Legal Affairs that
notional promotion and payment of arrears of pay, if any, for the period of notional
promotion till the date of retirement, to such a retired Government servant if found fit on
opening of the sealed cover is to be decided by the appointing authority in terms of Para 3 of
OM No0.22011/4/91-Estt.(A) dated 14/9/1992.

5. A retired Government employee who is considered for notional promotion from
the date of promotion of his next junior after opening of the sealed cover would also be

entitled to fixation of pension on the basis of such notional pay on his notional promotion.



6. The provisions contained in this Office Memorandum shall become operational
from the date of issue of this Office Memorandum. Past cases settled in accordance with
the earlier provisions shall not be reopened.

(G. Jayanthi)
Director(E-1)

All Ministries/Departments of the Government of India.

Copy to:-

. The President’s Secretariat, New Delhi.

. The Vice-president's Sectt, New Delhi.

. The Prime Minister's Office, New Delhi.

. The Cabinet Secretariat, New Delhi,

. The Rajya Sabha Secretariat, New Delhi.

. The Lok Sabha Secretariat, New Delhi.

. The Comptroller and Audit General of India, New Delhi.

. Union Public Service Commission, New Delhi

. The Staff Selection Commission, New Delhi.

10 All attached offices under the Ministry of Personnel, Public
Grievances and Pensions.

11. All Officers and Sections in the Department of Personnel and Training.

12. Establishment(D) Section, DoP&T (10 copies)

13. NIC for updation on the website

O 0o~ bd WN -

(G. Jayanthi)
Director(E-1)




No.21011/15/2010-Estt.(AL)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

------------

Secrehery | Block-1V, Old JNU Campus,

!Dv N, 2‘7 o,':} New Delhi - 110 067,

lDa‘e oS , 12 ) 15 Dated: 3© November, 2015.

W.C. i
le51 Office Memorandum
Subject: Implementation of e-service book in all Ministries/Departments.
E.‘;/ .............

Q"" g The Service Book of a Government servant is a document to record all

e ApY\ the events in his/her entire service period and career recording each and

every administrative action of the Government servant right from the stage of
his recruitment till his retirement to reflect the history of service of a
Government emplovee. As per SR 198 & 199 such a Service Book is to be
maintained for a Government servant from the date of his/her first
appointment and is required to be kept in the custody of the Head of Office in
which he is serving and transferred with him from office to office.

2. It has been decided to switch over to electronic format for

maintenance of Service Book. The e-Service Book module is presentlv

available under the e-Office Mission Mode Project. The data entered in e-

service book is available to the emplovees To enable them to cross-check and
;\-\. report any discrepancies. The Controller General of Accounts (CGA) was
requested to accept e-service book as a legal tender. The CGA has agreed to
accept the e-service book as legal tender for all purposes and accordingly
issued instructions to all Controllers of Accounts.

3. All Ministries/Departments are advised to adopt the e-service book as
the same will be treated as legal tender for all purposes. ‘ ’
X W/

o 36 -
(Mukul Ratra) 2ol

> ERE i
e Director
yfggftp\,\ : Tel: 26164314

All Ministries/Departments of Government of India.
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Telephone No. : 011-26732035
Fax No. : 011-26180409

ANl TP
GOVERNMENT OF INDIA
il AATT
MINISTRY OF POWER
Fegr fage arfreszor
CENTRAL ELECTRICITY AUTHORITY
Hiad G AHTH WHoT
HUMAN RESOURCE DEVELOPMENT DIVISION
THTGHEONYH, i 75 fEeell- 220088 (ISO : 9001-2008]
WEST BLOCK-II, RAMAKRISHNA PURAM, NEW DELHI-110066
ATHIZT: www.cea.nic.in, Email: ceahrdi@gmail.com

No.8/5/2013-HRD k’éf— 1972 Dated 04.12.2015
CIRCULAR

Subject : Presentation/Public Awareness Lecture on Breast Cancer and Cervical
Cancer for Women employees in CEA.

Dr. Swasti, MBBS, DNB (0O&G), Gynecologist & Gynae Cancer Surgeon
(Laparoscopic & Robotic), Max Cancer Centre, Max Super Specialty Hospital,
Vaishali, Ghaziabad, UP will Le¢ presenting a lecture on public awareness on
Breast Cancer and Cervical Cancer for women employees.

The presentation would be made in the Auditorium of CEA, 2™ Floor Sewa
Bhawan, on 21.12.2015 at 3:00 pm. Interested officers may attend the

presentation as scheduled above. The presentation/lecture is only for women

employees.
pioyees.

/ Surata Ram)

s (311.5.12. )/ Director (HRD)

Cepry for nfroealuie g Goeidadan,
) Secwlony  PEE, e s
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