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Professional. scientific and technical qualifications of the officer reported upon? Have these
improved since the last report?
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(Please check and verify the information in Part I and gel it updated from Adm. if any correction/addition
required)
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Brief description of duties assigned during the period (Objectives of the position you hold and
the tasks you are required to perform, in about «'{m words)

RA 1 ngufn Division O‘f%w Awneliod] T\a Q) léc

Ve s tcm‘m*nﬂf vesnowd s \(mfrm, a te Sulo Dy,
‘ Od\j %la_(
. R&M of felemwetry silic,

L.

2

%

4. Bleld Qurvey KRe Pye 4 Post monseon X-Sechlon

5. P-ge. arahon wn CLIRHDT\ Of all f\7dﬂ) ’Y‘NZ‘L a"e’ﬂ-\lfﬁs
& elants {SL

iy

T

%

R & by velicle,
Ra M af TAP oyt ele Of&»bi)w A ik, dden
B~ sis /) Ainag da bz, Lhr?/‘ o lee k"a"{} 7
met dab %S‘IQ:;,? Q'LE_Q

Q. Flesd —fove car e g,

;0 Pwafafa%on hﬁQS%ma& - vewmoLn KTk, 3
T prrest hamn U A odhey NOIRS Ao mmanp

g lo

ﬁn e"er ﬁlu Z Q
o e Lia
t2, ({)rgjﬁmraff» Salax al C/@Rr’uxr:j Qub Dﬁw

(3. lew {»Lof maﬁﬂp{gj)m% wl SEy

aw@w G. Reguloy | I
Targets and _‘\thuunc‘m.,

m%gmﬂm%%ﬁ%ﬁ@%@m/ﬁﬁﬁu/m
Al B R[Ewwr € ok yae W

Wgﬂmaﬂqaﬁdwﬁxwﬁl%maﬁﬁufwmﬁ
qaﬁ@ma%ﬁmﬁmmﬁawm(mmwwaqﬁ%@aﬁ%mﬁﬁ
TS o e HY)

[0




Y e DT B
.............. q . tr“r tﬂ‘é‘q” Qﬁm? Rord

APAR of Shri FDLTI (?\.‘t g \ (’11"), Designation .......s DE .........................
for the perio d27 ll 'J,{ Qﬂl?tn ?.?l O% 'J—OZD

Please specify the important phy sical/financial/qualitative targets set for yourself or that set for
you and your achievement against each target. For important tasks without any set targets, a
brief description of the work performr:d may be given. (Please write only in the space provided,
no extra sheets are to be attached.)
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Indicate items of work in which there have been significantly higher achievements and your
contribution thereto,
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What are the factors, if any. that hindered your performance?
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Participation in training and other professional activities
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Please indicate specific areas in which you feel the need to upgrade vour skills through training
programs:
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Please Note: You should send an updated CV, including additional qualifications acquired/ training
programs attended/ publications/ special assignments undertaken to the cadre controlling authority, once
in 5 years, so that the records av ailable with the cadre controlling authority remain updated.
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| Have you verified your particulars in Part } and found them to Yes/No If no please mention
| be correct | changes required
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Period of service under the Reporting Officer from .........ccccoe....

Guar a0 & 7 W afer grr W @ # affd sgfedl @ wR, Yy vy @ Yy
Sydferal | weaa €| afk 7@, @ wend BN @ HRoT AR e W ae srdeea &
Please state whether you agree with the resume of duties as filled out in Part II, and in particular
regarding the special achievement if any, mentioned by the officer. If not, indicate briefly the
reasons for disagreeing with it and extent of your disagreement.
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Has the officer reported upon met with any shortfalls in respect of his work? If ye

s, please
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furnish factual details.
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Do you agree with the skill up-gradation / training needs as identified by the officer? If no, please
recommend suitable areas for training.
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Assessment of work output (This assessment should rate the officer vis-a-vis his peers and not
the general population. Grades should be assigned on a scale of 1-10. (See instruction no. 1)
Weightage to this Section will be 40%.
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Assessment of Personal \ttrlbutes (on a scale of 1-10. Weightage to this Section will be 30%).

[Pt T —— TR aie | —_—— }
— | ; | QTR G
(mE | g @ o arell faday o1 Wl | BN aRw | e g e @ |
| S. No ! faawor | Gradingby | afen HTEEN 1
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Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be
30%).
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Integrity (Please comment on the integrity of the officer)

{See instructions no. 2)
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State of Health of the offcier
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wurfda fAdwsan 3R sriea A e

Recommendations relating to domain assignments. Possible specialization and carrier
development of the officer. (Please tick any three)
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River Management Water Planning & Projects Design
Basin Planning yar /& / acdy

| Hvdrometeorologicai Observations

N~

Dam designs — Concrete, Earthern/
Rockfill, Embankment
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i Flood forecasting using mathematical
| models
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| River Morphology & behaviour

AFTAR TA FHMA FHAT &I
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Estimation of basinwise water
respurce potential
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Barrage and canal
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{ Construction / Equipment Planning
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o euwes fr=rg smarerEn BEH AfHA ;
Coastal Eresion Irrigation Planning Gates Design r
Wolary IRads | werd 4qa Tl GEEE GRAAATHT B a9y fvagy ©e / TheEqw a8 H1
Issues related to Climate Change -HAdT AT arefar v fvewr Rrgdfafe
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11,
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&3l wfea Sua! a97u qoac & Heu F (100 ¥l A) fod (@uE I wE=&A 3 3W) |
Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall
qualities of the officer including areas of strengths and lesser strengths. (see Instruction No.3)
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Fyfaa i/ Sy S/ s @ $aer T & 9 9961 WaeR, SRS aul
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Attitude towards Schedules Caste / Scheduled Tribes / Weaker Sections of society, his
understanding and his willingness to deal with them

Cav & Awrt

1-10 ® PR W U T (GHar a9 9o 1 & wad o) (9= 1-2 3R 9—10 & =g
TERIT W DY HGIGHA 2 |

Overall grade on a score of 1-10 with 10 being the highest (Please refer instruction no.l)
(Grades of [-2 or 9-10 may be justified
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Signature of Reporting Officer .
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Part IV

G

Review

1. gt aftrerd @ o da1 At afy <o 2{242° 2102282

Length of service under the Reviewing Officer From ........c..cococoe 100 iccrniainne.

w7 a1y g 70 & T wET- 11 ¥ Ry v AR o @ dew A Rt aRed @ genesa
| wend § | @ I Rodaa afed ) Ry SuafeEl / dua ssagl Avam @ weg o
Raifdr e & Yuiea & wewd €| RAvea @ ey § Rafdy & qenes & wewm &)

Do you agree with the assessment made by the reporting officer with respect to the work done and
the various attributes in Part 1117 Do you agree with the assessment of the reporting officer in respect
of extraordinary achievements and/or significant failures of the officer reported upon?

ifammami i‘faﬂﬁﬂ@iaﬂ S ﬁ/ﬂ@f
| Assessment in respect of work done ¥E/No
FATIRYT SUATRA] Al Heeayul [AGeiar & Ga9 ¥ Hodid= & /78
Assessment in respect of extraordinary achievement'significant failures | ¥e§MNo

st & srmedd 89 & Rufd § sroil &1 [evw <) @k any o & fF S goaied
W wEwa I & a HuE 99 W A Ry 1Y Hfem # v qeaiEE & Y aun g ufafe @i
EEIERT $Y) (3R Ho 4 <) |

In case of difference of opinion, details and reasons for the same may be given. (In case you do not
agree with any of the numerical assessments of attributes, please record your assessment in the
column provided for you in that section and initial vour entries). (see Instruction No.4)

Nook;ﬁwaw(ﬁc% C&um

griEYr IR g W REvr | Uyl e & wHy A, #Vgd gEl qr SEGIR uEl qer
ek e B 9fd W a9 || e 12 3 RaifdT aerd @ qeaie @ ddg F fouh
X (AR Ho 3 o) |

Pen picture by Reviewing Officer. Please comment on the overall qualities of the officer including
areas of strengths and lesser strengths and his attitude towards weaker sections and in respect of the
Reporting Officers assessment in Col. 12 of Part [Il. (see Instruction No.3)
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for the period 2’7/I' 019 to .S 03 020
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qaTea ¥ Rafdn sfferd o1 @ar sfya o =mmwra 21

If the officer reported upon is a member of a SC/ST please indicate specifically whether the
attitude of the Reporting Officer in assessing the performance of the SC/ST officer has been fair

and just.
) . oA @q A P@' RQMA‘\};V\ wr‘H\

§. 1-10 & R W F9Y Ve (FIAT IRY G0 1 & "eH o) ( ¥ 1-2 3 o—10 B WARE

SBNIY WIH B HEeaHaT 2 |
Overall grade on a scale of 1-10 with 10 being the highest

or 9-10 may be justified)
gﬂ’ﬁm&ﬁﬁﬂﬁﬂ?w T f] ““: ELLL

Signature of Reviewing Officer ............c.......... [ 5}03/ ZDZ\

(See instruction no. 1) (Grades of 1-2

i : A
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Designation
(During period of report)
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quar FE T W R g Reie 23 gord 2000 AR 9@ wvE @ HOwE AR ¢ 8 A 9ud
FTER e Praes gEaies Rufe 7@ @ Fau 3 o e FRel o1 aem ¥
(Please refer to guidelines issued by DOPT for filling up the APAR Form on 23 July, 2009 and subsequent

amendments if any).

. Yegrew T Numerical Grades:

(@) o T R RufET aik grdwer sfeldl g emes IS Ao oF 8 #1110 B M W
2 =iy el 1 Praaw s 3k 10 S U 9 e wvar 2| wenrers 38 YeH wd w9
R Fon GdEr FREN B ARSR & GG IHD B! ke Afd B o A W& g
HE AR o g § gud afH FEvT & s gd F IS N FH Y gD 2|
At several places, numerical grades are to be awarded by reporting and review authorities. These should be
on a scale of 1-10, where | refers to the lowest grade and 10 to the highest. In awarding a numerical grade the
reporting and reviewing authorities should rate the officer against a larger population of his’/her peers that may
be currently working under them or would have worked under them in the past.

o 83N 10 @ 918 areh vheR B Sope PuiRa R smom o e &/ gely ey ehee
s@t @1 T B yaeErd o st Ry W |
APARs graded betwesn 8 and 10 will be rated as ‘outstanding’ and will be given score of 9 for the
purpose of calculating average scores for empanelment / promotion.

e 63l e D fa I THR B 9gd srer FuiRa frar smem ok 9@ 7 aie Ry Se

APARs graded between 6 and short of 8 will be treated as very ‘good” and will be given score of 7.

o 43R g &g areh vhar &) sreer PuiRa fFa S sk 99 5 3w Ry ST )

APARs graded between 4 and short of 6 wili be rated as ‘good” and given score of 3

e 4 FHP U arel ThRIR B ¥ IS [{Y S¢|

APARs graded below 4 will be given a score of zero.

o @ fiwes Patew awal ok afdaad Ui ® WRE Ry 7y # wwe e Ry U ARE @
aqud § weas! /REEes TER D T2 T @ e e @ Gte w Ry &N
Weights have been assigned to atiributes and work output. The overall grade will be based on the
addition of the mean value of each group of indicators/descriptive picture in proportion to weightage
assigned.

g e & W @ B 1 st 2 (@ Prred, i @ wng s @ el ) ) o IR B
faRre aweadl @ w9 d e REw ¥ qaid w7 @ e SEdl Sie SR g 0eR 9 JreEr
10 & 5 o 9 B Rftre o1d Sudfldl & Wew § A o S| I 1-2 3N 910
TRy Rufat 3 f2e o 3 Sufig @ o &1 o T Wi oEuy WF $) Jevadar § |

It is expected that any grading of | or 2 (against work output or atiributes or overall grade) would be
adequately justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be
justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences
and hence the nced to justify them.

2 st Integrity:

I 1] & RO after grr Rudrd sRed @ vafrer w foudft &) wafor @ d&u o
Rupfl w3 g RufET e @ daa iy gwfer g & @O 58w afe g
RodTa aE @ s ewar g ot B f e A e v sefer @ WERa
Ffew & wva ovg Srefafed ufear JueE s arfke

Part 1li requires the reporting officer to comment on the integrity of the officer reported upon. In recording
remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial
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integrity but could also take into account the moral and inteliectual integrity of the officer reported upon. The
following procedure should be followed in filling up the column relating to integrity:

(i) afe HfRre # For #iE @ W 2 9 9w Jeoka o |

If the Officer’s integrity is beyond doubt, it may be so stated.

(i) R B v FoEr 62w B O oW @R B R W qur B TER SRR ) W0 | U@
goe T feuplt o @ g ok et FRAE @ W 39 R &t vl @ &
fwres geuiee RulE 3 @ ordt ol e @ 3sf oy ot 78 gified oy
HEd! FNaE g A w0
If there is any doubt or suspicion, the column should be left blank and action taken as under. A
separate secret noie should be recorded and followed up. A copy of the note should also be sent
together with the Performance Appraisal Report to the next superior officer who will ensure that the
follow up action is taken expeditiously.

(ili) & watwr & yEeiERy s fRuoh = svar v 7 B @ Roifdy e o=
g & B Mea fofa w ager & i e gofa a9 0o 99 aRe) & & w9
@1 7 T SREN & freg ISy B¢ srad T8 2, ST wnTen @)
Where it is not possible either to certify the integrity or to record the secret note, the Reporting
Officer should state either that he/she had not watched the officer’s work for sufficient time to form a
definite judgement or that he/she has heard nothing against the officer, as the case may be.

@t wriEve @ AR HE e wHed @ BUE W0 51,4/ 64—w0(Q) ReEiE 2151965 A
Pfta areel @1 wad #)

(For further clarification, please refer to instructions contained in OM no. 51/4/64 — Estt(A) dated
21-6-65, of Ministry of Home Affairs)

&g B pen Picture:

RaifEa siferd & a8 anfae & 5 Rodnm afed @ wm ot qur eos o1 Brare o1 06 9
3 wega & @ 100 TR A AfE 7 & R gud e @ oy el Eeik st wfed WY ot
B! WA DY T YA A A ARY | Y Gk RBF 76 46T H U5 B TG A G B
TOTE RE ! 2

The reporting officer is also required to record a descripfive pen-picture on the overall qualities of the officer
reported upon and his/her performance including areas of strengths and lesser strengths in about 100 words
and sheuld try to cover overall qualities of the officer including areas of strengths and lesser strengths. The
pen picture is also meant to be a qualitative supplement to the quantitative assessments made earlier.

YT Review:

g A @ o a8 smavas w5 ag RO alerd grr By Ty e @ e weed
gl e & ame § e aReR) B 3§ 92w @ fay P WY A 99 T Bfem @
P Frree g ol & R A aud weeTs IR o W) wE & w3 et Rrgred /o
@1 AfeER & e @ e A Agwed T & | s, T AREE B R 1-10 & 9 ®
W U T SV AETaE BN |

The reviewing officer is required to indicate if he/she agrees with the assessments made by the reporting
officer. In case of disagreement, he/she may record his/her own numerical grading against the work output or
any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she need
not fill in the column meant for him/her in the attributes/work output tables. However. the reviewing officer is
required to record an overall grade in the scale of 1-10.
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TR & R &/ f e & e g s

Time schedule for preparation / completion of APAR:

39
it sner]

HIIBAY / Activity

o O q& @ fear
IGi
Date by which to be completed

-\

WHAG @ (o) RUCTd AGHRI & QAR S &1 (&Rl

APAR forms to the officer to be reported upon for self appraisal

-2

31™ March

Roda afer g AT el & @Wiedi®d Rue &
¥ fa ST Submission of self appraisal to the reporting
officer by the officer reported upon

15™ April

L

RO SRR gRT RUE 1 Wwqd (a1 A1

Submission of report by the reporting officer

30™ June

qE] AGR) gRT FOrE /THTHR ST B Rue (g8
B W) AT

Report of the reviewing officer to be sent (on its completion) to the
Administration / APAR section.

317 July

Rurdma afam -

Disclosure of the APAR to the officer reported upon

1¥ September

vfigaR & a9 ¥ anAded, afe Py 8, @) g |

Receipt of representation, if any on APAR

15 days from the date of receipt of
communication

UNUHR & @a9 H Fgided, afe Sy 8), D AU [BaT W1 |

Forwarding of representation, if any on APAR

21 September

W WG g e B F9eRT

Disposal of representation by the competent officer

Within one month from the date of
receipt of representation

Haa  gemed /YO SHET g aMuiEed  oRom @1
YT

Communication of the result of representation by the concerned
administration / APAR section

15™ November

TR UAeAR 9fEa @) wAi, fored gedrd QOeR at

Wreeygden dait 4 afaa 7 forgr sy
End of entire APAR process, after which the APAR will be taken on

record in CWES cadre

30™ November

fAare

Aoliee Rurd &1 gwwer Rars

Transmission Record of Performance Appraisal Report

S. No.

ToHo |

yifty @t ff

Date of Receipt

ﬂ_l @l Egﬁl Autﬂorityﬁm# o

T GRINTT B RN

Date of onward
Transmission

- ——

Administration Section Concerned

B!
O

| s/ R s

J
1
|
1
...+_ a
|
\
|

Approve/Reported officer

Reporting officer |

- gf'i'ﬁul &!glailkél - T

R

Reviewing officer

Mg 7 Ud Gddar / Mg
Rard sram
| CM & V Section / C.R. Section
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