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Goyernment of india
Central Water Commisgs ian
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Room No,312, Sewa Bhawan,
R.K. Puram, New Delhi—-66.

Dated, the 30th June, 1997.

To
All Superintending Engineers of
Field Gffices of Central Water Commiss ion.,

Sub: Regzrding Scheme for grant of temporazy status and
regularisation of ceagonal khalasis in the work~charged
establishment of Central Water Commission.

5ir,

I am to forward herewith a copy of Ministry of Water
Resources! letter Ho.8/3/95-Estt~1 (Vol.11), dated, 20,6.97,
cn the above mentioned subject. This scheme will come into
force wee. fe 1.6.97 and 1is applicable to those sdasonal khalasis
who are presently employed and have rendered a minimum of 120
days continuous:service in Central Watsr Commission or such
- geasonal khalasis who were engagead anytime during the preceding
nne year and heve rendered a minimum of 120 days of continuous
segrvice in that year. '

2 It is renuested to bring the above scheme to the notice
of all appointing authorities under Central wWater Commissian
and ensure immadiate action for ‘mplementaticn of the provisicns

of the scheme by 32 d concerhicdas
Yours faithfully,
Encl: As above. g;;}’é’z—ﬂfaﬂ@_j_______
(J.L. CHUGH)
Under Secretary.
Copy for jnformation and cecessaIy action to:

A1l Chief Eng’nears ©°F Central Water Commissiona
All Executive Enginpers of Central Water Commissicn.

The Director { RMCD) Central Watex Commissiong, R, K. Puram,
New Delhi —-66.
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No,8/3/95-Estt, I
Government Of India
Ministry of Watér Rescurces

« s ® e s w0 /

Subject: Schems for grant of temporary status and regularisation
of seascnal khalasis in the workcharged establishmen®
. of the Central Wzter Commission, Ministry of Water
Rescurces,

This schem= shall be cz1lled nirant of temporary status

and regularigaticn of seasonal khalasis in the workcharged

.establishment of the Central Water Commigsion, 1997."

2 This scheme will come into force with effect from
%
Y0, 1997,
B This scheame is apblicable to the seasonal khalasis 1in

employment on the wurkchﬂrqed_establighment of the Central
Water Commission on the date of CDmmeneement of the scheme and
who continue to be sC employed and have rendered a minimum of
120 days continuous service OF such pzrsons who WETE engaged

any time during the precsding one yes«r and haves rendered 2 min imum

.of 120 days continucus service in that.year.

4, Definition: Seasonal khalasgis 2re unskilled persons employed
year to year to meet the requirements durin the monsoon sea3sotn
for 24 hours' ohepryation of river gauges for the purposes ©f
flood forecasting ett.. Generally thsy are employed during the
menths from June/July*to SEptember/Dctuber when th=z monsoon is
very active. They &:-: pa id at the minimum in the scale of pay

of the post of khalasis in workchargsd estzblishment.

5- (i) Temporary status will be cenferred ON all those

 seascnal khaladis engaged an worke hargad establishment
of +the Central VWaterx Commission on the date of

commencement of the schems or any time during the
preceding one Year and have rendared & mipimum of 120

days of continuous service preceding such datz.

(1)




Conferment of temporary status doss not auto-

matically imply that such seascnal khalasis would
be appointed on the workecharged ;stablishment on
regular basis within any fixed tima frame,
Appointment to0 workcharged establishment on regular
basis will be subject to the pProvisions of the
scheme &nd to theix satlsfylnq the conditions
Prescribed in tHE recruitment guidelines and being
ddjudged fit by the caompetent selection committee
and in their turn as per their seniority maintained

under the respective circle/Fielq office,

Conferment of temporary 'status on the workcharged
seasonal khalasis concerned will not involve any
change in their duties and respensibilitias, The
enga-gement will be on need basis and payment will
be made @s. per clause 6(i) of the scheme.. -Such
temptrary employees would enjoy tzmporary status
only for and during the period of their engagement.
_They may be deployed anywhere within the recruitment
unlt/terrltcrlal circle on the basis of auailability

of work,

Temporary status will entitle the wor kcharged

saascnal khalasis ta the following banefits during the. period

of their engagement:

Wages at the minimum of the pay scale for a
corressonding regular workchargrd official including

DA, HRA, ard CCA.

Benefits of dncrements 2t thz same reate as
applicable to ® wo}kcharged.employee would be taken
into &ccount for calculating Pro~rata.wages fo-
évery.cne yezr (12 months) of service subject to
performance. of duty for at least 120 days in the

year from the date of conferment of temhorary status.

Leave entitlement will be on & pro-rata basis at the

rate of one dsy for-every 10 d2ys of work, Casusl

. (2)
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(iv)

(vi)

T

or any other kind of leave will not be admissihle.
They will aslsc be allowed to carry forward the
leave st their credit on their regularisatien
subject to & maximum limit of 240 days. They will
not be sntitled to the benefits of encashmant of
leave on termination Df.servica for any reason Or

on their cuitting servize..

509, of the service rendered under temporary status

"would be counted far the purpDSe‘GF.retirement

henefits after their regulsrisation.

After rendering not less than three years continuous
sepvice after conferment oOf temporsxy staébs, the
chkcharged sgcasonal khalasis wculd be treated ©6n
pér with regular workcharged employees for the
purpose Gf contribution to the General Provident

Fund and would also further be eligible for the

grant of Fostival Advance, Flood Advance on the -

same conditione @s are applicable %0 regular work=
charged employees, provided they fumish twO sureties
b

from permanzant Government servants of their

Departm=nt.

hey are regulsrised, thev would be entitled

uc L ivity Linked donus/Ad-hoc bonus only, as

admicsible vndsy Government gf India Rules.

No beac fits ‘other than those specified above will

be admisaiblerto workcharged seasonal khzlssis with tempGrary

<tatus. However, if any. additionel henefits are admissible to

such workers working i- Tne -inl Establishment in view of

provisions cf Indistrial Disputes Act, they shall centinue to be

admissible to theses emplCyecs.

B-

4

Temporary siatus doss not debar dispensing with the

services of a8 worlksharo 2 esaronal khalagis in case of misconduct

after following due proceddre &8s in the cass of a regular

workcharged enployese:

(3)



- Despite conferment of temporary status, the services

] | of the workcharged scasonal khalasis may bz digpsnsed with by
giving a notice of onsz menth in writing in thez event of there
being no work Or otherwise. However, such employesg with
temporary st2tus can also r~uit service by giving a Qritten notice
of one monthé, The wages for ths nctice period will bz pzyable

only for the days on which such workers is =ngsged on work,

0k Procedure for fiiling up of posts in workcharged on
reqular basis;
(i) Only those vacancies in regul2r werkcharged posts

which are filled by direct recruitmznt in respective

offices will be filied up from such workcharged '

- seasonal khalasis with Tempcrary Status' on seniority
cum=fitnese basic, maintained under respactive
circle/field office. For appointment to workcharged

establishment on regular basis, the effective date

of senicrity will be reckened from the date of the
vear from which tha seascnal khalasis are
‘continuously being zng2ged for @t lzast 120 days
every yedr, the eldigibility year being the initial
year whersin the employeec completas the remuired
number .of days of servicz. The seniority of
ceagonal khalasis will be m2intainad separately

circle~wise,

lagics will be considered

(2:1) All eligible safstnz. .
for eampenelment for posus on works-apged
establishment by = duly constituted Screening
Committes which will ss.ess the suitdbility of
cuch employess.

{1id) Mo such emolayes shall Le considured eligible for
eppointment t2 prsis In workzh i roed establishmenf

uiless he POsSScEs st brmnal @nd other
gqualifications and pass such u2st(s) as prescribed
in the Rec uitment Tulee for e post. In the

cage ©f illiterats worscharg.d seasonal khalasis

(4)
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.conferred temporary status or those who fail to

fulfil the minimum qualifications prescribed for
the poet, rsgularisation will be cpnsidered only
against those posts in ‘respect of which literscy
or @ minimum academic gqualification will not be a

requisite cendition.

(iv) In order to be esligible, 8 gseascnal khaldsi must
fulfil the condition of upper age limit as prescribed
in the relesvant Recruitment Rules. For this purpose

he will he allowed age relaxation te the extent of

. contimuous service rzndered by him as seascnal
khalasi. For determining the date of birth the
¢ criteria laid down @t Annexure — A shall be

chserved.

(v) = He sheculd-be medically'fat for the post for which
he-is considéred for ahsurption/regularisatisn. He
" shauld be got medically examined at the time of
his initisl appointment by the competent

medical authority.

(vi) The character and anteceden”s of such smployee shall
be verified from the conpetent authority at the

time of his initial appointment.

(vii) No recruitment in any circle from open merket for
regular wDrkchﬂrgedJstaff except for compassicnate
appointments will be done till eligible seagonal
khalasis with the recuisite qualifications are
ayailable in that circle to fill up the posts in

‘questicn.

11, gl regularisikiOn of workcha;geﬁ spasonal khalasis
with tempcrary status no recruitment shall be made of any
sea%nnal/casualer ad-hoc emplaoyee in his place. There shall
be complete ban on appointment of fresh seascnal kha lasi,

casual labourers and ad—-hoc khalasis.

1 2a Ministry of Water Rezources in consultation with

appropriate Departments/Ministries of Government of India will

(5)




have the power to make amendment oOr relax any of the provisions

in the scheme that may be ccnisdered necessary from time to tims.

ANNEXURE - A

e e .

Criteria for determining the date of birth for considereing
the eligibility of 8 spasonal khalasis for the purpose of
his abseorption appointment in & post in workcharged
establishment in thea Central Water Commissicn.

- i e i Rt S e e o T e 8 S

In the casz of 2 literate worker; the date of birth
mentioned in his Matriculation/Schcol‘Leaving Certificate is 10
Lo accepted as his date of birth and recorded in the Service
Roll, ‘In the cage of an illiterate worker he is required to
produse sOme documentary evidence, if av#iléble o.g. an extract
from the Municipal Birth Register, Baptismal Certificate, etc,
where no such proof is available the worker, on esntering
service, should declare his date of birth which shall+*not diffser
from any declaraticon exprasseﬁ, implied made for any public
purpose before sntering inte service in Central 4Water
Commission. The declaration should be signed by the person and
attested by 2 witness or if the perstn ig illiterate, his
thumb impression should be taken 1in fhe presence qf literate
witness, whose signature should also be taken.

24 wWhen the yesxr and the month of birth are known,

but not the exzot dzte the 16th of the month shall be treated

as the date of Eirth. Gimilarly, when the ex2ct month is not

mown but the yapr is- only known, the date of b}rth should be

taken as . lgt dusy of the year.

e When = persct ent=ring service is unable to give

his date of birth, but gives his =age, he shoulid be assumed to

haue completed th: ctszted age on the date of attestion e.g.
if perscn enters cervice on 1st April,1983 and if on that date

his =2ge is stated 7 be 20 years his date of bizth should be

takan as 1st April, 1963.

(8)




4. Where the person conéerned is unable to state his

age or the age stzted by him is obviously incorrect, it should

be got assessed by the Medical Officer and the age so asssssed
entered in his recerd of service 1n the manner described above,
The date of birth shaould also be written in wor~ds and zttested

under the signature and stamp of the Divisignal Cfficerx.

5, The date of birth declared by the Geovernment
ted by the approprizte authority shall not be

subjected to 2ny alteration. A change in the date of birth

can be m=de with the sanc’

Servant and accep

of Govemment Servant tion of the

Ministry of MWater Rescurces, if.

(a) A peruest in this regafd is mads within 5 yeats
of his entry intc the Government Service.

(b) It is clearly established that genuine bonafide

mistakas has pccured.

(e The date of birth so altered woild not make him

e to appea-r in any School or Un iversity

ineligibl
which he had

or Public Service Examinations in

appearesd for entry into the Government Service

or the date 1in which he entered Government

Sarvicea.
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No.8/3/95~Es€t, 1{vol. 1)
Government of Igdia
Ministry of Weter Rescurces
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Shram Shakti Bhawsn,
New Delhi-110 001,

Dated, the 20th June, 1997,

To
The Chaixman,

LCentxal Water Cecmmissicn,
Sewa Bhawan,

R.K. Puram,

New Delhi-110 066,

Sub: Scheme for grant of tempofary status and regularisation
of seasonal khalasis in the werk—chargad establiskment
of Central Watzr Commissicon, -

=

- Central Water Ccmmission are recuired toc engage the
services of sezsonal khalasis during the monsoon seascon from
"+ime to time. Such seascnal khalasis ware being regul3arised in
the work—carged establisbment cf Central VWater Commissicn a8s
per instructicns centiined in CWC's circuler No.6/37/75-Estt.XII
(Vol,11), datad 22.6,1968, This has bzen further reviswed in
the light of the Judgement of the Calcutta Dench ofthe Central
Administrative Tribunal dated 19.12.1594 in ths matter of Shri
Nand Kishore Ray & Ors. Vs Union of India & Crs and Judgement
of the Guwahati Berch of ‘the Central Administrative Tribunal
dated 15.10.1996 in thz matter «of Shri H.R. Nath & Ors.Vs
Unicn of India % CUrs and & cdecision has besen taken by the
Government toc implemsnt a ‘schemz for grant of temporary stdtus
- and rzgularisaticn cf scasongl khalasis working in the work-
charged establishment of Cantral Water Commission wheo ara ;
presently employed and have rendered @ minimum of 120 days
centinucus service in Central Water Commissicn or such perscns
who were engaged anytime durim {he preceding one year and have
rendered @ minimum of 120 deys of centinuous service in that
year. A copy cf Lhe scheme is enclosed.

Contdysa 2/-—
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You are requested to bring the scheme to the notice of
all appointing authorities under Central Wster Commission and
ensure immediats acticn for implementaticn of the Provisicns
of the scheme by all concernad,

Kindly acknnwiadge eeceipt of this letter,

Yours faithfully,

Encl: As - above Sd/;

(5.B. Basu)
Dirzctor (Estt,)
Tel. Ne. 371 6747,

Copy alengwith a cooy cf the scheme to

t. Cabinet Secretariat, (Shri D.M.M, Rao, Deputy Secrstary),
Rashtrapathi Bhawan, New Delhi with refarence to his letter
No.26/CM/97(1i) dated 20th May, 1997,

2. Ministry of Personnel, Public Grievances and Pangicons,
Deptt. of Personnel & Training (Shri Harinder Singh,
Jeint Secretary), North Block, New Delhi,

3. Ministry of Law & Justice, Deptt. of legal Affairs (Shri
D,F. Sharma, JS & LA), Shastri Bhawan, New Delhi,

4. Ministry of Finance, Deptt. of Expenditure (Shri
Shyam Sunder, Under Secratary), North Block, Mew Delhi.

5. Ministry of Urban Affairs & Employment, Deptt. of Urban
Develoomant, (Shri Y.F. 5ingh, Director (Works)), Hirman
Bhawsn, New Delhi,

6. Shri M.S5. Menon, Chief Engineer (HRM), Central Waterp
Lommissicn, S=ws Bhawan, New Dzlhi, for infecrmaticn and
immzdiate necessary action,

Sd /- _
(5.5. Basu} 2 2

Director (Estt.)
Tel.No, 3716747,



