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Ministry of Personnol, Public Grievances and Pensions' Oepartmont of Personnel and Training

North Block, l,l6vv Ddhi-l10 0O1

Dated:2'ldMarch, 2014

Orftca Lmonndurn

Sublcct : Stlengrth.ning ol admlnlrtratlon - Pcrlodlcll ltvbu undcr FR 56 / Rulc 48 ol
CCS(Penrion) Rulee

lnstructions exist on the need for periodical review of pcrformance of Govemment
sdvents with a view to a8c€rlain whettpr the Govsmmer servant should be retairpd in

sGrvice or retired ftom ssrvice in the public interast. Provisions in thE regard arc contsin€d

in FR sG (D, FR 56 (l) and Rule /t8 (1) (b) of CCs(Peneion) Rules, 1972.

2. As per these inEtrucrtions tho casee of Govemment s€rvant covsred by FR 560)' 580)

or Rule 48i1) (b) of CCS (Pension) Rul€s, 1972 should bc revicwed six months beforc he /
ahe atains'the age of 50/55 years, in casos covelrd by FR 560 and on complation of.f0
years of qualifying seruics under FR 56(l) / Rule 48 ot CcS(P.Bion) Rulas, 1972 as per the

following time tablei

st.
No.

Quarter in wtrich raview is to be made Caees of emfloyeca who will be
athining the agr ot 50/55 yeat8 or
will ba complGting 3() yeart of
seryicr or 30 y6ar8 of sorYice
qualffig lor pension, as tha caae
mav ba. in the ouart€r.

'1. January to March July to Soptember of the same
vear

2. April to June Octobcr to December of th€ Eame
v€ar

3. Julv to SeDtemb€r Januerv to March of tllo n€xt war
4. Oc{ober to December ADril to June of the next vear

--E&--

es Appendix to this O.M.

4. All Ministries / Departm€ntg
periodically review the cas€s of Govt.
,A(1Xb) of CCS (Pen8ion) Rules,1g72.

arB rsqucsted to follorv the3c instrucitiom and
Eoruants ae required undor FR 56(J)/FR56(l),Rule

\, 
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(B.BandyopAdhyay)
Under Secretary to the Gov€mmsril of lndia

Tel.No.23O4O341
Secreta C.W"G.

All Ministries / Departments Govemment of lndia as p€r stendard list.
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O.M.No.33A3/61-Estt
(A) dated 23.6.1969

MTIA DPAR

o;M.No.33/11/69-Estr
(A) drtld 23.10.1970

MTIADPAR
o.Iu.No.25013/5/76
Bs$ tA) dat€d
11.10.1976

MHA, DPAR]

0:M.tio25013/13/77-
E3!{A) daqi!9.
Nuvembcr,_fZZ...

'MrlA'DPAB.=:.

oitii.ro.zsoi3/i 4/77-'

IIoPT
O:t'tNo?5013/15/8&
Eslt (A) dacd z7c

June, 1986.
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APPENDIX

Sublect: Peilodical rrviow undor FR 56 (l)

The appropriato authority has the absolute right to retire' if it is
necessary to do so in Public intereel, a Govemment Bervant under FR
56(i), FR 56(l) or Rule 48 (1) (b) of CGS (Pension) Rules, 1972 asthe
caae may be. The guidelin€s in ttrie regad have been issued lrom time
to time under the marginally notd ofiice Memoranda which are
available in this Ministr']y's urebslte:wYvw.persmin.nic.in The procedure
has been summarized b€low:-

FR 5O Pension Rule
48(1Xb) of
CCS (Pension)
Rulee,
1572

FR 56 (i)
Group'A & B'oftcers:

who entered servico Efore
35 ea.8 of age and ha\ro
attained 50 yeatB of age

Other cases:
Aitained 55 years of age
FR56fl',r
A Govt. Servant in
Group 'C' post wtro is rrct
govemed by any Penckrn
Ruleo, can also be redr€d

I after he has completed
| 30 years service.

Category All Govemment I

servants covered I

by CCS (Persionj
Rules, I

1972 who hsve I

completed I

30 years of 
I

qualifying eervice. 
I

I

I

\\

Notice
Period

3 months or 3 months pay
allowances in lieu
thereof

Three months or
Three months pay
and allo\ ancas
in lieu

thereof.

DoPT O.M.No.25013/1/2013-Estt (A) dated March, 2014
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2. Th€ cas€a of Govornment sorvatlt cowrBd by FR 56(i) , 56(l) or Rule 48(1)
(b) of CCS (Psnsion) Rules, 1972 lhould b€ revievrod alx months bolo]€ hc / che
iGina rre age of 50/55 yeara, in casoa cov€r€d by FR 58$) and on completion of
30 yoars of qualifying servica undsr FR 56(l) Rule tt8 of CCS(Pension) Rulee, 1972.

Time Sctredule for review is aa underi

A register ol employces wiro aIE duc to attein lhe eoc of 50/55 yrec or complale 30
yean of seMce to bE maintaincd. Thc r.gistcr rltuld bc scniinE€d et tho
6eginning of every quarter by a acnior officor in thc Mlnisfy / Dtp.tfnont end the
revi€w und€rtaken according to thc abovc ccftGdulc.

3. tt may be noted that compul.ory Rcllrlmcnt as a Penalty und€r CCS (Cm)
Rulo8, 1965 is distinc't from the .bqY. proviliom

4. ln order to ensure that thc porer8 v6trd in the approprleta eutholity sr€
exorcis€d fairly and impartially and: not artihafiy, iollowing proceduru and
guidcllnos ha\ro been proscribed for reviewing tho cera of goEmment rmployo€3
covsr€d und6r thc aforesak rulca: l

. ThB cases of Govemment aarvanb covercd by FR 56 O or FR 56 (l) or Rule
4E(1Xb) o{ the CCS (Pendon) RulGs lhould b. r€Yieu,€d lix months befoto
thsy attain the ago of 50/55 y€6r8 or comdcte 30 years !6lvice / 30 ye.rr of
qualilying seruico, wtlichev€r occlJrs aedicr,

. Committees shall be conrttllicd in cach Minhtry / Dopertrneflt / Ofioe, to
which all such casos shall be rsfentd tor Gcommcndation es to whothor tho
fficar concamed shouts be retalned in c€rvic. or retlred from service in the
public intersst.

5, The criteria to be follovred bY the
recommendations would be as follorrwi

(a) Government employees whoee

Committee in making their

intesrity is doubtlul, will be
retired.

(b) Government employees who are found to be in€fi€ctive will also
be retired. The basic coneideration in identiffing such employee
should be the frtness/compctence of lhe employee to continue in
the post which he/she is holding.

Contd.,.

3

sl.
No.

Quarter in which review ie to be madc Casos of omdoy.o wtto will be
athining the age of 50/55 yearu or
will bc compbtim 30 yea'8 of
3arvi6 or 30 yearg ot colvica
quelitylng for peruion, as the c.e€
mey b., in th. quartsr lndicttod
b.low to bc rwirBEd

1. January to Marci July to Sopt mbcr of the samo
vear

2. April to June Odobcr to Deccmbcr of the seme
vtar

3. July to September Janrtry to Merch of thc no{t Yoar
4. oc{ob€r to Decambor ADril to Jun€ of lh. naxt vsar

DoPTO.M.No.25013/1/2013-Estt(Aldated March,2014
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(c ) \Nhile the entire sewice record of an Ofiicer ehould be
considered at the time of review, no ernployee should ordinarily
be retired on grounds of inefiec{iveness if his seMce during the
preceding 5 years or where he has been promot€d to a higher
post during that 5 yer period, his sewice in the highGt post,
has been found satisfac:tory.

Con8ideration is ordinarily to be confined to the preceding 5
years or to the period in the higher po8t, in ca8€ of promotbn
within the period of 5 years, only when t€tirement ls sought to be
made on grounds of inefiedivencoe. Therc is no sucfr
stipulation, howewr where the emph)ree is to be retired on
grounds of doubtful integrity.

(d ) No employee should ordinarily be retired on ground of
ineffec.tiveness, if, in any event, he would be retiring on
superannuation within a period of one year from the date of
consideration of his case

Ordinarily no employoe should be retired on grounds of
ineffectiveness if he is retidng on sup€rannuation within a period
of one year from the datc of consklcratlcn of the case. lt is
clarified that in a case where there ie a sudden and steep fall in
the competence, efiicienoy or efiecti\oness of an fficer, ft would
be open to review his caee br prematrG rBtiEmont..

The above instruciion is relevant only when an employee b proposod
to be rctired on the ground of ineff€ctiven€ss, but not on the ground of
doubtful integrity. The damage to public inierest could be marginai if an old
gmpJoyee, in the last year of service, is found inerliective; but the damage may
be incalculable if he is found mmrpt . and demands or obtains- illegil
gratification during the said period for the tasks he ie duty bound to perform.

9. The Supreme Court had not only upheld the validity of FR 56O brX also
held that no show-cause notice need be issued to any Govemmeilt servant
before a notice of retirement is issued to him under tre eforeuid provisions.
The appropriate authority defined in Nde 1 belffv FR 56 shouE bonmde form
an opinion that is in the public intefest to retire the Govemment sewant in
exercise of the powers confened by that provision and this decisbn shouH
lot be an arbitrary decision or should not be baed on collateral grounds.
Accordingly, in every case where it 's proposed to retire a Govemment
servart in exercise of the powers confened by lhe said rule, the appropriate
lrthonty should record in the tile its opinion that it is necasarary to ietire the
Govemment seruant in pursuance of the aforesakl rule in the public interest.
The order to be seryed of the Govemment servant would of course be on the
form prescribed for the purpose.

DoPTO.M.No.2SO13/1/2013-Estt(Aldated March,2014
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7 . Detalbd instucdonr on tlrc Eocsdup, crlbrb.lk arsemont blrc of
odioe €tc. ate contain€d ln thc O6c iilernoranda lndlcdEd st pags 1 dthb
Appendix and may be ]Bbned to.
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